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PREFACE 

The concept of a National NetWork, for Curriculum Coordination in Vocatiohai 
and Technical Education (NNCCVTE) ^merged from the recognition of the 
fragmented and duplicative effort of curriculum development and dissemination 
and the assumption that coordinated curriculum Itianagement is, essential to 
improve educational' effectiveness. . . «. 

' . / < \_ _ ' _ .. . . . _ ..... ' .., 

The concept became a reality with the establishment of. six regional vocational 
curriculi^centers under the direction of the NNCCVTE Director's Council and 
the selection of 57 State Liaison Representatives.* "The establishment of a 
national curriculum network ih the 1970s was ahead of its time as now evident 
in "the hew information^lge".! The need . for assistance in curriculum 
development and resource's which are easily accessible .and ready to use is 
greater th§ri ever, with thd prediction of an even greater demand in the future 
due to technological advancement and* increase of new information. We are no 
longer ah industrial society but an information society. 

"As^de from teachers themselves; curriculum is the- major resource for 
education/training, Professionals in education' and training must h^ve 
opportunities to benefit from the research and development efforts. of their 
peers ih all manrter of sponsoring agencies. The NNCCVTE and the East 
Central Network Curriculum Center have made great strides in this regard."* 
NNCCVTE is involved-in the distribution of resources in all vocational subjects; 
it does not emphasize a few as do other organizations involved with vocational 
education. The people involved with any aspect of vocational curricula have to 
start utilizing the best of efforts. "The luxury of duplication is no longer 
affordable; nor rah valuable time and shrinking resources be used to develop 
and revise curriculum from scratch. What has been done, imperfect as it is, 
must be used with necessary changes made if an attempt is made to keep pace 
with the changes occurring in industry and education." 3 . . 

Based on the premise that curriculum is the foundation for learning and the 
technological pace has hastened change, the East Central Network Center's 
staff became concerned about keeping abreast of the changing needs of its 
clients. In order to do this—know, the needs of the clients and how best to meet 
these ne^ds— the staff decided a public hearing would be the best method for 
assessing the clients to deterrAine the- changes occurring in vocational 
curriculum needs. - ■ . • ' 

It is through the cooperative efforts of individuals concerned about vocational 
curriculum matters thar the hearing became a reality. The dedication erf 
individuals is evident through the giving of their time for travel to the hearing 
and'preparation and delivery of their testimony. ^ 

This . publication is the result of the hearing Future Curriculum Needs in 
IfbcatTt^aTC 

Education and the East Central Network for 'Curriculum Coordination in 
Vocational and Technical Education. The content represents testjfnony 
received from individuals representing the states of Illinois, Indiana, Michigan, 
Minnesota, Missouri, Ohio, Pennsylvania, Virginia and Wisconsin. * ^ . 

1. Gloria Rielbaso, \x-ritten^ertimony, 20 October 1983 * " jft ' 

2. f^o^ild Stadt, testirn . . 

3. Vernon Register, testimony delivered, 26, October, 1983 ■ ^ 



EXECUTIVE SUMMARY 



• % Public Hearing 

j/ Future Curriculum Needs 
in Vocational Education and Training 

\- This publication is the xesult of the hearing Future Curriculum Needs in 
Vocational Education. 'arid Training co-sponsored by the U.S. Department of 
Education and the East Central 'Network for Curriculum Coordination in 
Vocational arid Technical Education* The* summary represents testimony 
received from individuals representing the states of Illinois, Ii^iana, Michigan; 
Minnesota, Missouri, v Ohio, Pennsylvariia,/^ Virginia and Wisconsin, and 
government, education, arid business organizations* 

. * * . : . * > — — ' 

The hearing was held to, learn about the regional curriculum needs and 

priorities. Interested individuals and groups were invited to _,testifj[__qn 

curriculum needs in vocational curriculum 'development at the U.S. Department 

of Education, Region V on October 26, 1983, Chicago, 111. 

Testimony was divided into five categories. Under Uniqueness of Cen ter the 
, East Central Curriculum Coordination Center is described as the largest of : the 
six Curriculum • Centers, standing as 'an 5 exemplification of the cooperative 
efforts of twelve stales arid is -the only nartionally 'organized, regionally 
coordinated, arid locally controlled vocational ; * curriculiim/instructipnal 
ofgartization. the Technical Assistance provided ' by x the Center includes 
.assisting SLRs, developing* tools such as the Tasl? Listing Catalog, and 
implementing in-seVvice; activities. Liaison a nd Network i ng ^Relationships 
includes v promoting personal communications with Jndividpals,, grQups and 
curriculum consortia providing a fast and effective means for obtaining and 
disseminating information. Though the Center is known for the quality -and 
effectiveness of its services, two factors, Qu al ity and Effe ctiveness, can be 
improved through the development of a computerized library system. This will 
enhance the possibilities of getting information to individuals irriplementing 
1 curriculum. Suggested Responsibilities and Projects focused qh the need for a 
' computerized library system. Such a system would provide the latest state-df- 
the-art in .curriculum, a timely^collection of resources and quick retrieval and 
V^issemination of information.* Five recommendations eyolved from the 
syntheSis of testijnbny. They are: - \ • 

Seek federal funding to support the East Central Network concept. , 

. - ■ k . - - • m ■ -* 

, _ . • • .; _ _* c L.t--——^ 

• Expand the on-going service's provided by the East Central^Network. ; 

m Build more effective liaison and networking relations. 

• Incorporate those aspects which will increas^ the quality arid 

eifectiwness^afcthe^resentE^ 

/ \ ■ ; | • 

• Acquire federal ai^ staW approval and monetary support to implement 
clients 1 suggestions and ^sjeet curriculum needs . throughout the Ea^t, 
Central Network. i ; - ; • „ 

justification for these r^ommendations are^cited throughout the 
proceedings. The most important 'singular justification for eacft ' 4 



recommehdatibh follows: ; 

• The East Central Network Curriculum Center is the only nationwide 
regional organization functioning to disseminate curriculum resources 
representing all areas of vocational education. Its services reach 
thousands of people. 

• The support and inservice activities facilitate curriculum 
design/implementation but an increased effort is needed to reach more 
levels of vocational education programs aatf staff. 

Liafson and networking relationships provide means for problem solving, 
contribute to maintaining/updating vocational training programs, allow 
for faster intrastate personal contacts and allow adoption or adaptation 
of curriculum. 

Conversion to a complete computerized research library system would 
make available the latest resources and provide quicker access and 
dissemination of information. , . 



m 




• A faster, more efficient information retrieval system including state-of- 
the-art topics, automatic updating with data available on floppy disks 
would allow time to focus on other concerns such as articulation, 
national priority topics and incentive devices. 

: ' r ..... 

Recommended action to meet the East Central Network's events' needs as 
identified from the public hearing would focus on two areas - financial support 
and computerized system. Specific action would^include: 

. ___>' ....•» .5 

• Develop proposals responding to RFPs issued by private and public 
agencies. » 

• Design the network system so that information reaches all curriculum- 
involved people including those who implement curriculum in "the 
classroom or training site and those involved with minority populations. 

• Develop an advertisirife campaign' whiefi will reach the vocational- 
education population to inform them df the services available through 
the National Network for Curriculum Coordination for Vocational and 
Technical Education. 

•• Design and disseminate a Computer packet and competency-based 
'education (GBE) packet, the computer packet would include state-of- 
the-art technology* explanation of a complete computerized library 
sjerfl, information on national computer, networks and review arrck 
valuation of software. The CBE packet would contain new materials, a 
directory listing motel- CBE schools and programs, personnel,' and 
vocational systems. 1 . I 



> Emphasize to the state and federal authorities the need for a complete 
computerized Eat* Central Curriculum Center operation. The 
computerized • syste%> would provide quicker service, more organized 

f information, assessment information, resource files, and curriculum 

:. components. 
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CHAPTER 1 
i INTRODUCTION 



The East Central [ Network Curriculum Coordination Center sponsored a 
public hearing, Future Curriculum Development Needs in Vocational Education 
and Training, with the U.S. Department of Education Region -V, Chicago, on 
October 26, 1983. * 

The public hearing was held to leaTn about the regional curriculum needs and 
priorities^ Interested hidividuals and groups were invited to testify on future * 
curriculum needs in* vocational curriculum development. -It was desirable to 
hear from as many* people as possible— people in industry, business, education— 
w hp are involved in some aspect of preparing employees for* the work force; 
people who use curriculum and are aware of present and future curriculum 
needs. 



par pose * * " 

The East Centra^Ne'twork, if it is to continue to be an effective vocational 
curriculum center, must assess itself In terms of the compatibilty of its goal? 
and objectives tfith^he curriculum n%eds\f the clients' it serves. The public 
hearing-was- heldto:- ~ 



_c_ 



Identify existing and future curriculum needsV ' - 

Establish long term and short range fjbals 

Determine the direction for the Center tb best meet the needs of its clients. 

tion } ' ' ' 

The U.S: Department of Education Region V at 300 South Wacker Dr., Chicago,, 
was the site for the public hearing. The hearing was held in the office of the 
Secretary's Representative bri,the 16th Floor * October 26, 1983. 

The agenda included: f I 

• «S*00 a,m. Registration I x ,:. * ; ..: 

8:30 a.m. ; Welcome m ' ■ . / - * ' 

H. Robert Hewlett, Acting Regional Director* ; ' 

Dr*. Vinston-E. Birdin, Acting Chief . v [ 

3ames R. Galloway,, Assistant Superintendent, Department of 
Adult j Vocational and I. Technical Education 
9:00 a.m. Briefing and Introduction of Panel Members _j 

Rebecca ,S. Douglass, Director, East Central Network and 

— ittinofe^ocatitjnal Curriculum — — y — 

9:15 a.m.-Noon Testimony and Comments * - / 

l»00-4;30 p.m. Testimony and Comments 

Although Chicago is not centrally located within the U.S. Department of 
Education Region V area pr the twelve states of the East Central Network 
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refli6n> its transportation facilities allowed for easy access to the c&y.i Chicago 
> v * " hodses many regional offices for business and industry which made it possible to v ; 
* • . have broader representation of participants. 

Guidelines and instructions for Testimony 

One of the two populations served by the East Central Network iNs composed 
i ' of state education bffjBe personnel, university/college educators, and 

curriculum -developers. The other group of patrons consists oi business and 
industry groups, public school and postsecondary teachers, and organizations 
- ' InVolved in the training of employees or people entering the work force. 

. . * . / . - _ : 

; Included in. -the guidelines and instructions for testimony were sample 
questions prepared for both populations. A more detailed reporting of the. 
;' questions appears in Chapter II. . . - K ■ 

■ • \ The East Ce'ntrar Netwtfrk wanted, to hear from anyone wishing to express 

opinions which would lend guidance for the future direction pf the. Center.- Any 
individual or group supportive of vocational and technical education regardless 
if they were a teacher, teacher educator, or affiliated with business/ industry 
was encouraged to be-a participant by submitting oral, taped or written 
testimony. • .. , ■ 

' Oral presentations were limited to 10 minutes; Individuals who _registered 

•witrt the Center in advance were assigned- time slots for their teslymony and 

others were scheduled on a first-come basis.. The oral • testimony was 

accompanied by a written statement which wa's included in the hearing record. 
* ' Testimony was also accepted on a cassette tape accompanied by a written 

document. The proceedings contain the written testimony in its entirety and 
excerpts of the recorded testimony."' - 

• *" ' « 

Many of-the suggestions coming fror* the hearing and approved by the State 
Liaison Representatives will provide the basis for the future work of the 
Curriculum Network. * 

* — 

The U.S.' Department ,of Education received this document and copies will 
al#o be sent to the other regiStratf curriculum coordination centers and the 
American Vocational Association. • ' , . : 

... . - if ' ' -■ 

^ A flyer designed to advertise the hearing" is in Appendix A. • These flyers 
were disseminated to key people and organizations who in turn, distributed them 
to others. The network system was utilized for the dissemination of the tlyers. 

National and Regional Organization 

The East Central Network for Curriculum Coordination, comprised of 12. 
' states, has its regional oflice on the campus of Sangamon State University in 
Springfield, Illinois. The network is one of six such curriculum networks and 
- ~ _ ^ re |pe^ffl&^egQT^^^te5z^faieh- nm ke up the J^\mti:MJ&$®& UfgL 



Curriculurrw'Coor v dination in Vocational and Technical Education or +JNCCVTE. 
The map oi?the following page depicts the regional composition for each of the 
six curriculum centers. ...*.-.." ; 
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the national rietwbrkVmakeup is 57 State Liaison Representatives — brie in 



each state and trust territory. 
They ace typically people 
with curriculum development 
responsibilities in. their state 
departments, although some 
arc located in curriculum 
'laboratories PJ __ centers. 
These representatives or 
SLRs are appointed by their 
state vocational director. 
Through these^six centers and 
corresponding interstate net- 
works, curriculum develop- 
ment products ar)d services 
are shared throughout the 
nation. 



These Liaisons are the links iri the network. 



Northeast Region 



Western Regl 




Southeast 



Quam 
Trusi Terrili 



American Samoa 



Mlowesi Region 



The twelve states in the 
East Central region make the 
East Central Curriculum 
Network the* largest of the* 
six curriculum centers in 

number bf states and population. Physical, resources consisting of over 28 ,000 
cataloged items include books, audiovisual materials and informational 
brochures. The Center makes these items available on- a regional' free loan 
basis. . The t staff includes searchers, researchers, arid curriculum and 
information specialists. 

The Network exists to provide services to meet the curriculum needs of 
people involved in vocational education and training. It has made many 
contributions to qurriculum as it continues to meet its clients 1 needs. Examples 
of resource booklets include A Guide to Educational Equity in Vocational 
Programs and East Central Resource Guide to .Energy arid Energy Related 
Programs in Vocational Education. . Other contributions are the development 
and acceptance of a standard curriculum format; a compilation of state profiles 
which identifies the practices regarding curriculum development and 
dissemination; and curriculum terminology, a working tool comprised of 
concepts critical to curriculum development and organized so that identical or* 
similar word meanings and expressions have common counterparts. The ECN 
Task Listing Catalog, an extremely popular item with patrons, is one of the 
most comprehensive collections of task listings available. 

The six regional curriculum centers are supported under Public Law 94-482, 
Educational Amendments of 197*6, Vocational Education. Program Improvement 
Funds Are available to the U.S. Assistant Secretary of Education~under Subpart 
2, Section 120 for research, development, and disseminatiori activities. 



••> The funding cycle for {hq six eenters is on a staggered time frame. The 
funding cycle for the East Central Network ended December, 1983, followed by 
a new three-y£ar--f unding cycle beginning in January; 1984. - The data gleaned 
from the scheduled hearing will assist the curriculum network administration in 
determining realistic and effective goals to guide 1984-1986 Network activities.^ 
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, CHAPTER II 

> SUMMARY OF TESTIMONY - 

- / v • r 

- As a curriculum coordination/management network, it is the_East Central 
NetwdrVs role, to address the management needs of bur State Liaison 
Representative? (SLRs) who are responsible for the_ decision-making in 
vocational curriculum development at the state leveh Therefore the overall 
goal of 'the Network is to assist these curriculum development decision-makers 
in the management of their responsibilities by makirfg available to them the 
most comprehensive^ accurate information &Hd materials available bh issues of 
heeds which are identified through the network. 

The public hearing is one of the means chosen by the East Central Network 
Center for obtaining current information which would help the Center 
accomplish the overall goal. One of the major purposes for sponsoring the 
hearing was to help the Center determine the direction to best meet the needs 
of its clients which in turn would be most beneficial for the SLRs. The 
information from testimony is also helpful in accomplishing the four project 
objectives as stated in RFP 84-007 and which will be> effective for FY 1984- 
1986. The four objectives are to: v J — . - 

• Increase . availability of curriculum information and materials of 

• priority significance * to federal/state instructional program _ _ 

- * ^ppg^fpg^pj^. p^rsohriei. . 

• Prbmote adoption and adaptation of curriculum materials developed 
with the assistance from federal and stat<£ vocational education - ..' 

• funds. if - 

& ■ . • 

- -- jh 

• Minimize** duplication in vocatidnal education curriculum 
develbprylentw 



• Improve the quality of vocational education curriculum -and dif fusior 
services provided to public and private schools and colleges, i 



To address. this concern, i.e., to determine the best direction for jthfe, Center, 
overall q&eStiohs were designed. It was suggested to interested testifiers that^ 
the que^Rons, be used as guidelines for developing testimony. The type of 

question's suggested were: ' 

• :. ,. . — i. — '. v «• -.V.: • 

--»■■■ _ _ ■ •_- - - vy 

• Based on your past experience* with the -East Central Network what 

are the most .effective strategies and activities for improving 
curriculum cfuality? 1/ 

• What would make * for the most productive relationship , to- 
disseminate curricula between East Central Network and other 

S?. l ?A?5. t *PQ?- rega rding curriculum activities^ _ ■ ■/ r - -- 



• What activities and client groups should the East Central Network 
concentrate on over the next several years? 



• How can the delivery service by the East Central Network increase 
the effectiveness of training programs? . ; 

• Where do. you go for curriculum development assistance? 

^ » .• . . 

- • What type of technical assistance should be provided you by your 
state office or a network such as the East Central Network?. 

!' m What future do you see in curriculum and instruction for media? - 
computers? What specific assistance would help you _ in your 
situation to meet these needs? 

. .'K 

• On what key curriculum issues should the East Central Network 
focus .its work? 

Synthesis and analysis of the testimony lent itself to the collapsing of 
questions and categorizing the data under five categories. Summary statements 
of testimony submitted for the hearing are listed uncfer one of the following 

Categories: * ^ ~ ; 

> 

* Uniqueness of Center * 

* Tecfimcai Assistance * i 
* Liaison and Networking Relationships * 

* Quality and Effectiveness *^ 
* Suggested Responsibilities and Projects * 

-. ' - ■ s 



* Uniqueness of Center * \ 

"The ECN recognizes that the 'bottom line' of curriculum coordination must be 
the fostering of capacity-building for vocational educators, particularly for 
teaching personnel in local education agencies." 

•The Center can be utilized to disseminate arid collect information in a highly 
efficient and effective manner ." . 

"It has been very important to get information about trends in vocational 
curriculum development through the Network. The national searches have been 
most helpful as have all the efforts to define curriculum terminology.... 

"The East Central Network, as the largest of the six Curriculum Centers, stands 
as an exemplification of the cooperative efforts of twelve states with good 
support by the State Directors of Vocational Education and the Illinois State 
Board of Education which houses the Center." 

"The Center assists in eliminating narrow/parochial thinking on the part of the 
states by providing a method/means for out-of-state travel and the sharing of 
ideas." 
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"With school districts and_ agency resources ; being *pletedj a cen^Jl 
clearinghouse such as the ECN provides the answers to these dilemas. wny 
should schools and agencies duplicate efforts when the central organization can 
work as a coordinating vehicle .for the entire state and region. It can research, 
compile, develop, and evaluate materials, techniques, programs, and resources. 
The results from these processes can then be disseminated. The East Central 
Curriculum Center is an efficient cost effective organization.... 

"The East Central Curriculum Network and the other Regional Networks with 
their coordinated efforts are " the only nationally organized, regionally 
coordinated, and locally controlled vocational curriculum/instructional 
materials organization available in the United States;" 

•The services of the ECN have reached thousands of educators, counselors, and 
administrators-personnel working with kindergarten through adult populations 
and including personnel from special needs to the gifted and talented. The 
responses to the availability of materials, information, and technical assistance 
at no cost has resulted in extensive utilization of the East Central Curriculum 
Center." 

"Besides curriculum matters there is a constant spill over in other vocational 
concerns...." 

* Technical Assistance * 

"The SLR is typically a very busy person within his/her agency, with the ECN 
function being only one of the items in his/her job description. Thus t _lt : is 
extremely important that the ECN provides as much support as possible to the 
SLR in such areas as work. program and marketing strategies; orientation to the 
ECN and the National Network (preferably within the state of each SLR); 
promoting procedures for ease of access of materials; and in maximizing ways 
in which the SLR can familiarize himself/herself with new materials. Any 
implementation and assisting strategies which can help the SLR be familiar 
with existing and new resources, as well as with their application within the 
state, will maximize utilization of ECN and National Network resources. The 
SLR needs to view Network-related duties as more than secondary in 
importance and with a 'real sense of ownership' as each state contributes time 
and effort beyond actual monetary resources toward common objectives. The 
increased use of technologies, including computerization of content, should 
assist in the SLR linka'ges." 

"The ECN 'Task List Catalog 1 and 'Curriculum Terminology* as a tool are 
examples of good developments designed to meet the needs of people involved 
in vocational education and training. These products have been found nelplul, 
generalizable and transportable." . 

"ECN needs to continue to. ..keep us informed and updated of any new CBVE 
materials which are developed by other states and obtain CBVE curriculum 
materials from other states which may be of use to vocational educators." 

"I urge the ECNCC to take a proactive and futuristic role in helping vocational 
education teachers to be informed about the state-of-the-art technologies like 
video-teleconferencing and other emerging technological applications in 



etfucatibh....There is a needjor teacher ^nd counselors to be able to borjo^ 
computer software programs to decide if they want io purchase, adopt or adapt 
them to their local conditions? ECN can help." , 

*We are still in heed of the professional help of the.East Central Network in not 
only developing the detail of the curriculum, but working with us in an attempt 
to implement this curriculum." <Z7 

"A coordinated effort, using Jhe best expertise possible^ is needed wjdwitig 
the components of the core curriculum. Educators heed help in analyzing the 
pros and cons of the 'two-plus-two 1 concept and they heed help in strategic 
planning necessary to implement the articulated 'two-plus-two' concept 
between high school and post-secondary institutions. 11 * 

"The implementation of inservice activities to facilitate the adoption of the 
curriculum format." 

•The Center is ^source of specific experts for specific project 
involvement.^the electronic searches....are the most helpful." 

"Few programs Wqfkingat the community level or with ^pecial populations like 
limited English speaking students are aware of the Centet;...The (Center s) 
bilingual collection Js limited. ..containing materials donated by the Bilingual 
Vocational Education Project rather than purchased by the Center. To meet its 
full potential more must be done to enhance the collection, to outreach to those 
serving Hispanics.... 11 

* Liaison and Networking Relationships * 

"The State Liaison Representatives (SLRs), appointed by their respective State 
Director of Vocational Education for participation in Network activities, stand 
as the key links in sharing curriculum development products and services. The 
capacity building potential 6i a state resides in the functioning of the SLR. The 
SLRs are the "connecting points" of the Network, assisted by the Regional 
Network Center and The National Network* providing leadership in marketing 
and work program development. The East Central Network recognizes the 
variety of governance and administrative patterns which exist among the 
twelve states of the East Central Region for the delivery of vocational 
education programs and services, as well as the variety of SLR appointments 
either within or beyond the state vocational education agencies;" 

■The Center can be utilized within a state as a Jtejtion of strength to gain 
justification and acceptance of proposed projects or changes." 

"The ECN promotes personal communications and provides a fast arid effective 
means of problem solving when member states address common problems and 
challenges." 

•The communication process that has evolved through the network i^ most 
valuable to maintaining relevant and up-td-date vocational training programs. 
At a point in time when agencies providing vocations-technical education must 
survive on a slim 'budget in the face of dramatic changes, if not a revolution in 
technology, the sharing of curricula and ideas is critical." 




ST" . ■• ; . .... <-_._ < . 

*This hearing is testimbhy that- regional meetings have a very definite benefit 
for the individual states involved when it comes ;_tc L_ n??^orl<^i ___ _Th^ 
interchange wjtfi the other people at the regional meetings from other states, 
£U the spin-offs that occur from that, : and the general contacts with people are 
some of the benefits. We find that we do not 'necessarily discuss only- 
curriculum but a lot of curriculum related kinds of things." 

"ECNCC is a vehicle that fosters professional and„ personal contacts between 
states regarding Vocational curriculum concerns." 

"The. Network promotes the exdrharfging of information and materials nationally* 
and regionally, among educators." 

i - 
'The Center provides a capacity for joint curriculum development projects," 

"ECN is an excellent buffer between, the state and federal programs." 

"It can be the state's system to ^ert them of impending or pending agendas of 
which the states need to be aware," 

"The Network could be a highly efficient and effective method to disseminate 
the results of all national research and development projects because the 
Network could assure that the materials could get into the appropriate hands at 
the state and local level." 

"Network provides a sounding board or a forum for individual's ideas to be 
discussed and implemented." 

"Another asset of having the network is the wonderful opportunity for the State 
Liaison-Representatives to meet together, have group therapy and "find that 
somebody else has the same kinds of problems that you do." 

"The ECN should continue to publicize Network services arid materials available 
to staff and administrators; continue to tie into national computer networks for 
sharing and retrieval of information; and carry on a closer relationship with 
state funded grantees requiring curriculum materials and services from the 
Network*" 

"Inform primary groups of vocational educators of all new CBVE materials 
which are obtained for loan. This can bq done by informing newsletter editors 
of the different groups and by using a computer network throughout the state." 

"Let every developer of vocational curriculum know that the East Central 
Network exists arid the services it provides," 

"Our SLRs 1 role in the network demonstrates that curriculum is and should be a 
high priority for educating today's youth for tomorrow's jobs. Bevejoping 
linkages with other state centers through the Network allows us to adapt or 
adopt curriculum from other states, rather than duplication of effort." 

"The East Central Network can be a liaison between the academic community, 
particularly the community college and the clinical facility; and can offer 
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continuing education programs, expert curriculum developing advice tailored to 
solve a particular* problem, as well as seminars and workshops. This would, 
enable individuals in smaller clinical facilities an opportunity to learn about 
Expensive equipment available only in the larger facibties..£urricula can be 
developed uSder the auspices of the East Central Network that mirror the world _ 
of work? thus enabling individuals , to perform in a meaningful fashion and enjoy 
the world of work." 

"The Network can be utilized within a st^te as .a position of strength to g'airi 
'justification and acceptance of proposed projects for changes in state 
procedures." 

•The mailing list for communiques from the Center could include special funded 
programs for Hispanics, refugees, migrants, limited English ^^"7^^! 
bilingual and bilingual vocational teacher training programs; relevant resource 
centers and Hispanic and other minority related community based 
organizations/ 1 

* Quality and Effectiveness Factors * 

"The Effectiveness of the curriculum materials can easily be determined by 
setting up a system so the user of the material* can evaluate its effectiveness 
before returning the materials to the C6nter S for recirculation. Though an 
opportunity now exists for reaction to materials, a computerized system would 
be more efficient to obtain such data. This would also help the- Center to 
v identify resources of high quality, would be a means of being more selective ot 
resources and lead to bitter utilization of storage space. The transportability 
of resources through a computerized system would strengthen ^networking 
concept therefore reaching more people with services and materials. 

"The Center can provide standards and criteria for curriculum development." 

"Additional sets of the bulky CBVE student learning guides should be- added to 
-*he system so the waiting period can be reduced for those who request loan sets 
of the materials." 

"As far as we are concerned, networking is essential because all the talk aside, 
the bottom line is that if we didn't network we couldn't ^ t° *^<>P 
curriculum.. .There is no alternative...states cannot aJford <iua hty updated 
curriculum unless'there is some kind of networking system that lets us have 
access to what other states are doing." ; ; 

"ECN provides standards and criteria for curriculum development." . 

"The Center provides a fast and effective means of ^ problem solving when 
member states address common problems and challenges." _ 

"Communication that goes to local administration Seeds to be attractive, eye- 
catching and give them some incentives to be sure tney get into the right hands 
and not buried in a newsletter some place." 



9 



i .1 



17 



ERIC 



: "Some Smbunt of quality conirbLby the ECN in det^miryrig the usefulness pf a 
curriculum devlopment to be disseminated: will also continue tb be helpful to 
; the SbRs in- their states. At the same time, the mariy*divefse needs of the ECN 
legion" need to be recognized." \ 

* . . . . . . ._•.'.») . ~\ ' 

'-• "A process should be developed to insure that any curriculum materials that are 
disseminated to loc&l schools be of the v*ry highest quality so tbat they warrant 
the time and cost expended tb disseminate them and warrant the time expended 
by the local district to send staff members tb learn how to use these materials;" 

- "Strategies for sharing new local curriculum developments wth the Network via 
each state probably rie^ further ^ 

the best and most cdstneffective types of inservicing activities available. The 
SLR is, again, the key tb making this happen within a state;" ■ . * ' 

— - • • * * * * 

"One item which would be oMmmense value is an UPDATED bibliography of 
existing curricula, reference flpterials and AV aids. Inclusion of the same type 
of materials jfrom industrial training settings should be v included. ^Since the 
great amount pf tijTie arid money required to collect such a resource limits the 
'frequency withflvhich such publications canibe printed', I suggest such efforts be 
available oh a microcpmputer floppy disk, tb ease duplication costs, and periodic 
updating." . - ; . ... .' "V \ 

'Today more than ever before* because of limited fiffijfc^^centt^ 
the -need to network with other agencies is a mt^t; Michigan wa? ^invited io| 
present their computerized loan system at the National J^etwork Conference irt 
Oklahoma last 3uly. It was not our presentation ^ that made j^more inforftied 
when we returned tj? Michigan, but wtet was shared with us by other states and 
territories that made our exchange network so rich in resources, i.e, human, 
print, and audio-visual curriculum rrtaterials;" - 

*As a state center, the Michigan Career Education and Vocational ^Education 
Resource-: Center relies, strongly on the: 'network for services in curriculum 
development' and dissemination. These services ^ would be ' tinrte % consuming * and 
virtually impossible to perform alone as a state center. For example, by 
establishing a link with the East Central Curriculum Network, our outreach 
capacity has increased considerably in the area of- data based'-searches, requests 
for fugitive materials and task lists." - ' _ * ' 

"Promotes cost effectiveness when i states utilize the system of looting and 
acquiring materials for adoption or adaptation rather than hew c^rioilum 
development;" 

* Suggested Responsibilities agpl Projects* 

"Develop a faster and more efficient information retrieval system so teachers 
; - can access state-of-the-art curriculum materials on a K daily baSis via a 
.computer hook-up." *>z .■ ■/ \ .. I 

"Increase the awareness ^>f s&r vices that are available and expand these services 
to include the latest state-of-the-art by initiating cbmmuhicatibn within aiid 
between states by establishing and enforcing a reporting system." 
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* "ft system heeds to be developed that will insure that good quality rSaterials are - 
put into the hands of instructional staff who jieed tb use them. ..a jvvay of 

: insuring, that would be to provide incentives for districts to send instructional 
staff members «to local workshops or dissemination activities; 11 

"A curriculum personnel resource fite wcwrfd provide a Jistirig of personnel arid 
vocational syst^hs in each of the states tfiat could serVe as in-service ^esourc^s 
arid model sites for the improvement of curriculum development arid systematic 
del/very of instructional materials. By completion of the ^activities of 
. determining rteeds and identifying the best in-service deliverers a functional 
network contract can effectively serje its membership;" 

i . — - 

'•Know key persons and agencies serving minority populations, in the areas of 
career education and counseling, vocational training, adult education, English as 

* a Second Language .(ESL) and employment." 

"A policy needs to be developed Srat will keep the collection timely. It appears 
that not all states are making -copies l of their materials available to the ECN. 
Perhaps this is a cost f artdr (to the supplying agencies. Whatever the reason, 
this is a factor that needs attention." 

.1 ' i . . / „ 

"The Center can promote/showcWNixemplary programs and practices in the 
area of curriculum." \. 

"ECN can coordinate the development of competency based curriculum 
established upon incumbent worker . validated content. Coordination would be 
needed to avoid duplication in new curriculum development or revision of 
content, delivery or evaluation processes. Vocational curriculum would nave a , 
single set of vocational guides available for adaptation or adoption by states or 
local education agencies. Regional curriculum centers Would be responsible for 
dissemination and utilization activities. For dissemination of good quality 
curriculum materials to instructional staff, we, should be considering some 
\ alternative means such as providing workshops for teachers after school, on 
weekends. If that isn't possible, shorter meetings^ localized^ so that teachers 
would only have to be out of their classrooms for perhaps half a day as opposed 
to art entire day or several days would be preferable." 

. N . - 

^the^BCN carv-put together national programs of national priority topics and 
7teSr^s)0or workshops and seminars for member states; provide monies for 
tefchStfcal assistance for member states; and, provide quarterly (or more 
"jjfremient) communique with curriculum information for member states to 
' mfegrate or utilize into their curriculum dissemination system^ 

% 'j ■ - L . :._ 

- "I would suggest that the most responsible thing or avenue the Center should 
pursue in its plans for future endeavor is tb emphasize its strengths, build upon 
that solid base of client support and expand cautiously into new ventures. If 
bold new program activities are undertaken without definite assurance of 
adequate resources, an erosipn of current program quality will occur. In short, I 
r W oiild say that the Curriculum Center is headed in the right direction. Stay 
••♦ : with that direction and thrust and continue to build a stasified clientele. You 
V are doing some things now in CAI - and that's excellent - continue those efforts 
and if other resources become available that is the area which has perhaps the 
greatest curriculum need." . •' - 
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"Provide* timely ^h-teehndlogy for the post-secondary arid adult leyel Ibr the 
common "complaint is that vocational education is at the secondary level. .To 
facilitate this^ increase the resource staff; 11 

'■One of the primary things we have to Work on in .terms, of the, network is the 
consolidation and development of basic skills materials." 

M ECN and SLRs need to determine some kind;, of system that almost comes 
automatic a^ far as updating of currjculum js concerned; work with the 4 cluster 
concept and streamline the CBE design of materials." 



'There is a need not only for an identification of articulation from secondary to 
postsecondary. But ail the way f rorn elementally^ Another possibility I see is" 
identification of evaluation of cxiteFjcj for rarriculum materials* nationally. 
Base considerations include CBE criteria- and reference measures, objectives, 
and the right format." 

"We encotfrage the ECNCC to pursue its efforts in needs assessment in 
curriqula and develop curriculum with explicit emphasis on transportability so 
that the investment is optimized. The software evaluation unit could be 
strengthened and enhanced. We support the development of curricula in the 
high tech areas and an_ enhanced effort in publication, dissemination, and 
software acquisition." * _ - 

"Assist in formulating new priorities oh funding — hot the same bid ones. Assist, 
in deveibpment^of curriculum based upon "outcome goals" to varying time" 
frames (open eatry-bpeh exitfc^ Assist in developing a statewide credehtiaJihg 
system with hew definitions. Creation of a realistic program to assist all those 
how caught in the middle of the traditional elementary aihd secondary system , 
and the higher education system, i.e. hew curriculum for non-traditional / 
systems. Need hew lines of communication with business/industry and hew 
vocational training agencies. Need basic skills, i.e. math in vocational 
education." x 

"The faster curriculum changes occur or need to occur, the more imperative it 
is not "to have to throw away cars when the tires are worn out. Commercial 
companies benefit by obsolescence because they are motivated by profit. The 
Center has a' definite role in being able to be motivated by heeds instead of 
being motivated by profit. The profit motive of commercial vendors needs to 
be thoroughly examined for its positive and riegative impact upon not only what 
is being taught, but jjK*W"it is being taught. This issue will become 'more and 
more important as technology is applied to the teaching/learning processes." 



"A greater emphasis is being placed upon the blending of academics arid 
employment-related skills. This kind of effort will require the active support 
for curriculum development and curriculum dissemination. The ECNCC can 
provide help in this area. There is a growing acceptance for curriculum changes 
that prepare high school youth with the generic skills and knowledge they need 
.for proactive self-management and other skills that are generalizable across 
occupational areas." 



"Urge the organization of states to support the development of meta-models 
that synthesize value analysis and competency modeling. This process goes 
beyond passive mirroring of static job descriptions. This effort is inherently 
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beneficial to tfce sponsoring employer by increasing production, job satisfaction, 
and organizational ' reriewel. Iririovatibns atV needed in the processes of 
monitoring and documenting the knowledge arid skills workers need." 

"Problem is the construction of curricula that satisfies the requirement of the 
appropriate dutsiHe acceptation- agency and at the same time fit into the 
established struSture bf the college system." 

"Develop state 'model' task lists to .facilitate the movement to CBVE." 

"Promote the development and loan of more audio-visi^a! materials especially 
for teacher education and for the specific occupational and technical areas. 

"Identify and maintain an updated list of model CBVE schools in other states." 

"Integrate competency modeling, value analysis and job redesign into a dyriamic 
process somewhat similar to the concept of quality circles that would bp of 
* descriptive information that could be utilized by educators." 

. ^ .... 
■The reauthorization of the Vocational Education Act of 1963, to be 
accomplished- by September, 198*, will need to include considerations of 
curriculum coordination and networking within its scope. Perhaps one of the 
most useful activities that might happen in the year ahead would be an impact 
assessment of a regional network, such as the ECN, in terms of its relationship 
to the National Network and to its capacity tp .assist State Liaison 
Representatives." 

"Curriculum coordinatidk in vocational education continues to be a major force 
toward the articulation of vocattional education: secondary, postsecondary and 
adult." . ' ^ x 

"Have each state develop a directory listing every type of vocational 
curriculum source located in that state and include information about 
availability of curriculum for other interested individuals or institutions. 
Listing of occupational competency tests and entrance standards ^assessment 
teste available for purchase. Collect data from employers that represent 
occupational clusters which would identify 'standards of excellence for each 
specific occupational cluster. Example: What does the construction industry 
and its unions identify as skills that reflect excellence in an employee?" 

»A needs assessment of the local vocational program curriculum resource needs 
should be conducted in the participating states to provide an inventory of 
curriculum resource. The means by which a needs assessment instrument could 
be developed and implemented would be through the combined efforts of the 
State Liaison Representatives (SLRsJ and the CCC staff." 

"to assist in the utilization of the inventoried information, a smair grants 
program could be initiated by the CCC. Tjje-establishment of the small grants 
program by the CCC would make seed^noneyv.available to the states for the 
purpose of development or adaptation of curriculum and for assistance in 
curriculum inservice activities." 
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•1 would like to see the Curriculum and reference materials; indudingslic 
support materials^ developed* Of some of these already exist; 1 am unaware of 
theth.)" \ J | 



''Need to put together national programs based upon "the riatibrial priority topics 
"IS* the^member states. 11 ^ . *~ . ■ - ; 



"Provide monies for the technical assistance for jnember states. 1 * 

M Provide . quarterly, or more frequent if necessary, communiques with 
curriculum information to the^member states so that the member States could 
integrate or utilize this information into their curriculum and dissemination 
system.' 1 ' , ' + 

"With the continuing changes of technology occurring in this country* I believe 
it is important that L the^ Network ^ ; well as o educational institutions become 
involved in utilizing the microcomputer as an instructional t^bl." 

"We see that there are great needs in software evaluation and development, 
great needs in hardware selection and employment, further needs in organizing X 
» for this new partner and a large gap in understanding J|te potential of computer 
assisted instruction and computer managed instruction. What I am suggesting is 
that these are areas of common need, since .most schools now have 
microcomputers. I would welcbmethe sight of 70U taking . a leadership role as 
you have done with evaluation, research, diffusion, regional cooperatives and 
instructional design. Sound educational uses Of the microcomputers in the < 
vocational- technical programs will 'spillover* to other areas *bf\the cUrricUUm 
of our schools." ' 

; <' ■ 1 ■ ' \ 

- \'- y - " » - 

"The Center should computerize the following data banks for the different 
occupational clusters: task lists, performance objectives, written exafnS and 
product/performance checklists.,, set up and develop a statewide model 
computer management inf p^attoh system. This system is necessary to 
facilitate the implementation of CBVE in Illinois. .Perhaps this system could be 
made available to schools on diskette^ and fiser documentation manuals." 

"If we qould (discover a way in a Combination of hard copy and micrcp that 
Would enable the network to do mpre central dissemination for us where we 
have these printing problems. 1 ' 



en tat ion manuals 
available for use^ 
rocomputers in 



"Develop a bibliography iden|pfying diskettes and user 
available for institutions searching fofx instructional rrjaterl: 
oh a microcompater...cohtinue to promote the use of 

communicating bibliography lists, j task \lists* learning guides^|etc., to various 
schools in the state.-.prdmdte the development of a stat^S^de model for <* 
microcomputer managed instructional system for ^ompetency-based 
instruction." 
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CHAPTER ID -J> 
; " RECOMMENDATIONS 



v. 



•The East Central Curriculum Goordination Center, since it began operation^ 
. in Illinois iri 1972, has become the largest vocational education resource*center 1 
^ the nation. The Center's qualified staff has established the Center's national 
reputation of offering quality* efficient and friendly service. v 

. — - ■ - * : ' -v % - % 

f_ The East Central Network expects . to continue its smooth operation of 
dissemination of materials which has become routinized within most Eaist 
Central states. But, due to the complexity of state's needs, the ECN sees new : 
responsibilities emerging. This is based on the premise that fhe SLRs' role and • 
decisions are relating more, to curriculum management, design, development 
coalitions and applications* 

The new responsiblities include; the ECN staff be current with uses of nem 
technology %jgn curriculum development; abreast of innovative design for * 
streamlining- the curriculum updating process; and successful in incorporating y 
technology into the ; library dissemination system which will expedite the 
updating of resources and. the acquisitiop of information requested by clients. 
It also means the ECN assumes leadership responsibilities for identifying, 
establishing and implementing criteria, * standards, and/or policy, which wi41 ^ 
generate quality curricula. * . . . . *' 

$?' • <* . - ; 

« The Center's staff felt that ^identification \ of vocational curriculum needs of 
the clients and potential clients of the Senter was essential for determining the 
/value of ongoing activities and services pi the Center. ,Or\pe the value has been ; 
established^-decisions can be* made ' to delete ^ some, activities/services and" 
determine r5£w' ones to assume. : " *v < ^ ,j :; - 

. ■ ' ' f ;, ■ ; ■ -sj \ • 

The ^public hearing F^uture Curriculum Envelopment NerifeMn Vocational 
Education and_ Training enabled the Ea^t Centra^'Network staff to collet ] data 
from testirnbny. The datas reflects testimony* delivered by 31' individuals. A' 
breakdown of professions represented bf ^tte testifiers include - university 
• students, professors, instructors L (secondary^ and* postsecondary},, 
industry/business,^ career guidance^ protect director, ^rbfessional' organizations 
and state department positrons.. The testifiers' represented the' states of- Illinois, 



■ Indiana,, Michigan, 
iWisconsin. 



Minnesota, Missouri, Ohio, PerfHsylvania r Virginia %nd 



Recompiehdations^ justifications and Recommended Action 

The following recommendations are suggested . for; the East Central 
Network. These recommendations are * ba'seci op the content from testimony 

- submitted for the hearing 1 . Justification, also based On testimony, follows each 
recommendation. The recommended, action consists ; of suggestions gleaned 
from the testimony which would help the I 'staff at the East Central Cui*riculur 

^Center offer the type of service the clientj^are requesting. ^ 
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RECOMMENDATION 



Justification: 



id Action: 



Seek federal funding for the support of the East Central 
^NetWork Center c«>hcept. 

ECN is the only national/regional organization 
functioning to disseminate curriculum resources 
representing all areas of vocational education, whose 
services reach thousands of people. 

ECN efficiently :arid effectively coliect^ and 
disseminates curriculum information thus minimizing 
plication efforts resulting in cost savings for state(s). 

ECN is a source of information about vocational 
curriculum trends and other vocational concerns which 
assists in minimizing narrow-tunneled vision, thinking 
and decision making. ' 

" Respond to national RFP which is specifically designed 
for' the regional curriculum center by submitting a 
^proposal of highest quality. 

Submit proposals to RFPs issued by private and public 
ageneies at the national and state levels. 

***** 



RECOMMENDATION: -j Expand the on-going services provided by the East 

Central Network. 



Justification: 



Availability of Updated arid hew curriculum resources 
representing the 12 state region and five regional 
curriculum centers. 



Recommended Actions 



Offering of supportive staff and activities to facilitate 
curriculum design/implementation and ^joint curriculum 
projects. 

; _ ;■.-« 0 .i ■ . ■ . . ... ; ' 

Professional development and opportunity for | idea 
exchange and problem-solving for SLRs^through regional 
meetings. \_ 

Inservice activities for college classes and local 
.education adminsistrators (LEAs). I 

■ Jiesign ah inservice program which can be delivered as-a, 
Workshop, audio-visual presentation, teleconference, or 
satellite meeting whicfi a) identifies the services of the 
Renter, b) explains accessing the resources, and c) 
provides the state-of-the-art curriculum for people 
involved in curriculum affairs. 

Design the network system so that information reaches 
all curriculum involved people including those who 
implement curriculum in the classroom or training site. 
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RECOMMENDATION: Build more effective liaison arid networking relations. 



Justification: 



Liaison arid networking relationships provide means for 
problem solving, contribute to, rriairitairiirig/Updatihg 
vocational training programs, foster intra-state personal 
contacts arid al^w adoption or adaptation of curriculum. 

The ECN provides the SLRs, a vital link to the network 
system* opportunities in ttie sharing of curriculum 
development products arid services; in the interchange of 
information/ideas and spinoffs that occur from that with 
other- people; in mairitairiirig curriculum as a high 
priority; arid in assessment and evaluation of national 
curriculum concerns which enables the SLR to provide 
leadership in marketing arid work program devlopment. 

The ECN is arid can be Used as a position of strength for 
justification/acceptance of proposed changes, as a buffer 
between state arid federal programs, as an aJert system 
for agendas of concern to states and as headquarters for 
the dissemination of all national research and 
development projects. [ V- 

The ECN needs to let. every, developer and user of 
vocational v curriculum know of its existence and the 
services provided through the continued use -of 
newsletters! arid other effective means of 
communication. 



Recommended Action: 



Establish contact with state 
curriculum oriented projects. 



funded 'grantees of 



Obtain regional 800 telephone number for the Center 
which would provide easier access to the Center and 
provide quicker assistance to the Center's clients. 

Design communiques which are eye-catching for specific 
target populations such as local administrators. 



Design in-service workshops tailored for specif ic 
groupings of organizations such as educational 
community, business community and accreditating 
agency, which will assist in the designing, modification 
and implementatioh of curriculum* 

Structure regional meetings which promote formal and 
in|Jbrmal interchange with other people to maximize 
waysjn which SLRs can become familiar with curriculum 
and curriculum-related areas and minimize narrow and 
parochial thiqking. 



Develop an advertising campaign to reach the- vocational 
education population and inform them of the services 
available through the National Network for. Curriculum 
Cooriiination in Vocational and Technical Education. 
/ 17 
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RECOMMENDATION: 



Justif ication: 



Recdm i mehdechftctidn: 



Incorporate thbie i^p^cts which wi_U increase the quality - 
and effectiveness; of the present East Central lSetwork . 
operation. i' . i > ^ 

Continue services but with the latest afid most up-to- 
date resources expanded to include narnljs of ?vailafc>ie ' 
specialists* riiicrdcpfhpUter ^^fiardware and Software 
information, and audio-visual curriculum, materials, 

* Develop quality control to insure disseminated 
curriculum is of highest quality to include provision ^of 
curriculum development standards and enter ig; y 

Develop a broader-evaluation system fqr clients' usage. 



Additional acquisition of tbe more popular resources 'and 
quicker and more attractive means' /or forming and 
disseminating resources. . 0 \ V ■ v 

Linguistically and culturally appropriate curriculum - 
resources are especially crucial to serving the Hispante 
(and other minority ) # populaticrhs. / \ r 



Design a computer packet to include state-of-the-art. 
technologies, explanation of ' a 'computerized -library 
system, description" and membership with national 
computer networks, software evaluation and review. 

Expand the bibliographies to include visual aids. 

Design a means of assessing curriculum materials to 
identify high quality resources. < 

Publish a competency based packet which includes" new 
C$VE materials, model CBVE. schools, in the 12 states, 
directory listing vocational - curriculum located 
throughout region to include availability of curriculum, 
arid a listing of personnel and vocational systems that 
could serve as in-service resources and rnbdei sites- _ 

Organize and implement an evaluation process whicK 
identifies quality curriculum, woujd be applicable to the 
12 state region^ and would incorporate means for User 
.reaction to curriculum. ; ". 

Formalize a process 1 whereby ' .federally 'produced 
resources which focus on minority populations and their 
•unique problems (such as language) arfe automatically 
placed in regional curriculum centers.^ 

Focus on recommendations and evaluations of materials 
designed for minority populations. ' ' ■ .,. . . 
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RECOMMENDATION: Acquire federal knd state approval and monetary support 

to ijfcplenlent clienttf^suggestions which L woad. irieet 
curriculum heeds throughout the East Central Network. 

Develop a J faster . and more efficient informatioa 
retrieval system to include state-of-the-arts, automatic - 
updating, and computerization wijh available floppy 
disks as a source of "information. 

Develop and implement incentive devices to assure 
implementatiorvof curriculum. 

Establish a curriculum resource file to include 
curriculum personnel, exemplary programs, national 
programs focusing on national priority topics, "model" 
task lists, model CBVE schools/programs, and a listing of 
every type of vocational curriculum source in individual 
states. " - ' 

-»» '. __%_ __ * . i _- _ _ 

Develop means for ati states jn the; region to share 
copies of curriculum with the Center. 

Assist in the areas of regional concern such as 
articulation, new priorities for funding, curriculum 
development for non-tradition^ pro|rams, basjc sRills in 
yocatiorial education, monitoring and documenting the 
knowledge and skills workers need, computerized 
systems. ' ' 

Recommended Action: Emphasize to ^ 

for a complete computerized^ East ^entrar C^urriculum 
Center operation, the system would meet the rieedL of 
the clients as evidenced by the testimony. The 
computerized system would provide a) quicker: service, b) 
more information, c) assessment ihformatibri^ d) resource 
files on competency based education such as exemplary 
? programs, personnel, sites L and e) curriculum cbitipdhehts 

such as task lists and assessment instruments. 

Explore and design incentive means for .curriculum 
implementation. 

Campaign for the need of total curricutum sharing by ^all 
states in the East Central Curriculum 



Justification: 
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CHAPTER IV 
EVALUATION 

According to Raizen and Rossi 1 "a frequently voiced statement about 
evaluation is that evaluation findings are rarely used." It is hoped the audiences 
for which the Proceedings is designed wjH be affected [by the content and will 
be influential in generating the implementation of some— if hot all— of the 
suggestions identified [in the l testimony^ TheJ major audiences for which this 
document is designed include the current and potential clients of the East 
Central Curriculum Center^ personnel affiliated with each of the six regional 
curriculum centers, and people in key positions who are influential in decision 
making relating to a) funding of the Center and b) approving hew projects, 
activities, and resources for the Center. J 

Evaluation, an essential component of any activity, project, system brVnit 
of organization, is a means of determining success and improvements heeded. 
Though the East Central Network is ^ of its 

organization, a need existed to evaluate tfe>>grocess of-_the_.pablic hearing J 
Future Curriculum Development Needs ^^Voc^oSrf Education an^ / 
confirm that evidence existed to support the Center, to identify a major/ 
common concern l expressed jn the tesUmony, to identify the resources heeded 
to implement suggested changes, and to relate to the transitions occurring in 
the area of accountability. 



The assessment instrument designed for the hearing focused on three areas: 
organisation, representation, and value. Each individual participating at , the 
hearing was requested to respond to the evaltiatiori forfri and to return the fbrrri 
before leaving the hearing. Of the 18 participants who gave oral testimbnyVlO 
evaluations were usable. A tikert-type scale with a value range of " 4 
(Excellent) to 1 (Poor) was used to, assess the rriairi arid sub categories. An 
evaluation form is in Appendix B. 

The overall mean for each of the main categories was: 
, * * • 

( Organization X = 3.4 ... 
Representation X = 3.0 \ 

\ ; v " : - • Value ' = 3.5 '.'./v- ■ " ?:: ' 

• . • . »■■'•- . 

The overall mean for each i .sub-category of the three main categories is 
identified in Appendix B. With a possible overall X of 4.0^ the basic analysis is 
indicative that the organization, representation arid value of the hearing was 
above average, ranging from good to excellent.' 

The date of the hearing, Oct. 26* 1981, was correlated with the Fall 
Regional SLR Meeting.' This enabled the SLRs to attend the hearing arid also 
give testimony if they so chose. The Chicago site provided for better 
geographical representation siriCe Chicago is the location of many .regionally 
based businesses arid, industries arid. thS transportation sySterris offered easy 
access to the city. The expense involved in sponsoring the hearing was kept to 
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a minimum because of dovetailing the 'hearing, fall meeting arid location of site. 
Because of ^ their concern for vocaftorial ^dueattbri, individuals were willing to 
pay personal expenses to testify at the hearing; : ': ... 



irt 



The public N^earing is evidence that people are. concerned about the future of 
the East CentralvCurriculum Center and curriculum related matters. Why else 
would the individuals give of their own time, money, arid effort to supply 
testimony. The evidence contained in the Proceedings supports: 

. S • X- ' :• • ':- J" • • . ' 1 

• The doncept of the regional vbeatiorial curriculum center. 

• The importance of the East Central Curriculum Center. 

• The, value of present services offered by the East Central 
Curriculum Center. 

• The total sharing of curriculum resources among the six 

regional-centers . 

# ' - • 

v • The need for continuing present services but to expand arid 
implement new s erv i ces . * 

The East Central Curriculum Center has received funding to continue 
operating through FY 1986 at which time a pew RFP will be issued. The 
funding is indicative of the value of the concept of regional vocational 
curriculum centers, the importance of the East Central Curriculum Center, arid 
the "value of the present services 'offered by the East Central Curriculum 
Center. f 

■ / ■ - ■ ■. 



A major coricern expressed by the participants at the Hearing is the lack of 
sharing of resourceslby states within the East Central Region arid byl the other 
regional centers. 3|The concept of a National Network for Curriculum 
Coordination in Vbeatiorial arid Technical Education emefged from the 
recognition that curriculum develbprrierit arid dissemination efforts were often 
fragmented and duplicative, arid the assumption that coordinated curriculurri 
management Is essential to improved educational effectiveness." 2 Of the 
original goals which are still maintained by the Network, two goals emphasize 
the sharing cbrieept. They are: 4 - 



• To provide a mechanism for the sharing of information on 
curriculum materials available arid under development. 

• To coordinate activities in the curriculum development^ 
dissemination, arid utilization With the aint- of avoiding unwarranted 
duplications, enhancing quality * of effort. Increasing the 
^ansportability of curriculum materials, arid improving their 
acceptance -arid use. 

The sharing of CurriculS has allowed M many states with limited curriculum 
development resources to adapt Network-identified materials from other 
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states, this procedure has been increasingly beneficial;;. ;"2 



the East Central Curriculum Center's staff^bejieves strongly in the sharing! 
philosophy. However, the staff can only encourifcge that others shares At this? 
time it is wise to remember that "the strength of the National Network is in the 
uniqueness of its cooperative structure... and the key to successful neivjorkirig 
has been the State Liaison Representative.'^ The NNCCVTE Director's Council 
and the U.S. Department of Education can play a major rdle in evaluating the 
present status of sharing by states and regional curriculum centers. 

The present funding and guidelines for the East Central Curriculum Center 
allow the continuation of present services, reinstatement of a quarterly 
newsletter, and some provision for new activities. The staff appreciates the 
opportunity to serve the clients and promote the goals of the regional curriculum 
center. 



Resources for Implementation of Change . * 

* 

According to Feldmah,3 "there's a tendency for the world to change faster 
than our perceptions of it.. .so today's policies often deal with yesterday's 
realities.", The East Central Curriculum Center's staff js ^ very ^concerned about 
changes Which are necessary to" handle the Requirements of the "information" 
society, tbe changes would require resources that wou^d enable the expansion of 
a dissemination system^ which would get information immediately to curriculum 
concerned people, the clients and the Center are utilizing a dissemination 
system that hovers on the brink of antiquity if it is to meet tomorrow's 
curriculum needs. 



4 J.To continue the 'quality, efficient service the v East Central Curriculum 
Center is known for and to implement th6 suggestions,, rtvade from* the teStiriiq 
the staff would like to pursue the following; % ■ >- 




• Purchase a satellite dish which would facilitate conferencing, 
inservice, and allow the Center to $£rve as a demonstration site for 
satellite installation capabilities and expand computerization o*<the> 
Center's information by automating circulation through use of 
system stfth as CtSi. 



• Costs to states for accessing electronic information should be borne 
through the Center's contract (e.g. 800 telephone number, telenet 
computer network). 

• 3bint or regional curriculum development should be initiated* and 
supported by Center funding, to address critical Regional curriculum 
heeds. 

< ■ % :' . _ 

• Research on instructional issues that bear on the delivery of 
curriculum content should be the change of the Center to provide a 

* "flow" and eomp4imehtiry set of information along with curriculum 
development. \ 



Participating states should be required to share curriculum 
materials as part of their role in the curriculum network. 
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to implement the above' requires money arid a firm com 
future. Instead of diverting attention tb : respdriding to other RFPs, which would: 
tdke away time for providing quality service to its clients, the staff hopes the- 
decision makers involved with the budget concerns of the regional curriculurn 
centers will, display ^he foresight and\ wisdom to make available funds for the 
expansion of a. dissemihatidri system which will meet the needs of the 
Information Society. Either a longer (5 years or foore) contractual period or 
selection of CCCs on a non-competitive basis is recommended. 

Accountability 

The importance of evaluation concerning the ^ dissemin a tion system and 
quality resources was cited in specific testimony: V 

"Though an opportunity how exists for reaction to resources, a 
computerized system would be more efficient to obtain such data[ should 
help the Center to identify resources of high quality; would strengthen 
the networking concept through transportability of resodfrcesj and woyld 
• Be a means of being more selective of resources leading to better 
utilization of storage space." (Barbara Bush) 

The' fast pace of technology and its effect on curriculum related issues, 
especiaily^the ever increasing amount of i information, causes individuals to seek 
quality curriculum useable for their individugl/ptofessional needs. The need for 
curriculum overshadows the source of - curriculum. Though evaluation is 
essential and the Center must be accountable, a better perspective is expressed 
in this pieee of testimony: 

. '* . 

"I think it is too much to expect that every person who receives or uses a 
product from a resource center or some kind of networking syst^rri is 
suppose to know what the network is all about or how it functions and so 
forth.. .that is something we have to keep in mifid in terms of evaluating 
the services and products that we deal with through the networking 
system." ; (Ed Cory) 



1. Raizen, Senta A. and Rossi, Peter H., (Eds.) Program Evaluation in 
Education: When? How? To What Ends?, National Academy Press, 
Washington, D.C. 1981, p. 97. 

2. 10th Annual Repoft-of the National Network for Curriculum Coordination in 
Vocational-Technical Education, East Central Curriculum Center, 
Springfield, IL 1982, p. 2, 4, 3. j 

3. Swanson, Gordon I. (Ed.) The Future of Vocational Education. Feldman, 
Marvin "Looking Ahead: A Matter of Necessity." AVA, Arlington, VA 1981. 
p. 35. 



CHAPTER V 



The public hearing Future , Curriculum Needs in 
Training, 'co-sponsored by" "the fe^ast Central Network Curriculum Center and the 
U T S. Department of Education Region irjlcl^ded,Qral^ne<^rded casseye tapes, 
arid written testimony; In most/ cases, thdse wh*o gaye , oral testirffony also 
^submitted a' written document. Individuals wanting tb' testily, bat ^uld /pot 
'attend the hearing submitted either Cassette tape or wxitten .testimony. ' : . 

Testifiers ■' ; : s r . :- - * .. " : - ; ' ;' : i- j>£ ' * y \ 

The participants are listed according tastat6. Each patrticipai^ is identified' 
by name, professional position^ and city. ... . ' * ' 

_ ■ _ . . . " ; Illinois .; . / . / ; ' * ; t 

Tom Boldrey, Kinetic Systems Corporation, Lockport [ r - _ _ • , 

Barbara Bush, Undergraduate Student, Home Economics. Education, Illinois 
State University, Normal s ~: 

Eileen Fails, Undergraduate Student, Home Economics Education, Illinois- 
State University, Normal • _ 

Richard W. Glogovsky, Assistant Director, Lake County Area Vocational 
Center, Grayslake 

" Norman G.'Laws, Professor of Education, Chicago State University, Chicago 
Jeanne Lbpez-Valadez, President, Hispariics in Vocational Education, 

Arlington Heights _ _ _ _ . • ' * 

Jim Naylor, Vocational Director, Lockport Township High School, Lockport < 
Urban T. Oen, _Prbject Director^ Illinois CoTnpetency Based ^ocatibrieil 

Education Prbject,_Grayslake _ _ _ 

Jack Pfeiffer, Director, Lawrence Adult Center* Springfield: 
Merrill Redemer> Associate Professor of Administration, Sa^garribri State 

University, Springfield. ^ 

* _ Charles Schickner, SLR and Research and J3evel_bprnerit, State I Department 

of Adult, Vocational and Technical Education, Springfield ^ \ - 

Michelle M. Sibigtrbth^ Director* Region II Career Guidance Center, 

Rockford : _ 

Ronald W. Stadt, Professor of Vocational Education Studies, Southern Illinois 
Uhiyersity^ Carbbhdale , . 1 '_ . _ * _ . 

J.. Judge Watkihs, Associate _Professbr 1 arid Medical Laboratory Technology 
Director, Malcolm X College, Chicago 

• Irtcliana_ 

Andrew M. 'Adaska, Area Vocational. Director", School City of Hammopd, 
Hammond _ _ •_ '"' . '.- ' 

C.^Edward Brown, SLR arid State Coordinator for Supportive Services and 
Program Improvement, Indianapolis ; . \ 

Clyde V. Cblgrbyey Director of Iristructibri-Stuclerit Affairs, Indiana 
Vocational Technical College, Hammond .- -» 

: _ * v _ Michigan _ 4 . • : 

Tid Cory, SLR and Michigan Department of Education, Lansing 
Gloria KielbasoV-^bbrdinatpr^ Michigan Vocational Education Resource; 
Center, East l!ahSlTT§ v ; ' >• " - . - 



Be tty Leavitt, Presidenf-Elect, Michigan Vocational- Curriculum Leaders, 
Marysville * 

Howard I Napp, Program Manager Instructional Services* Kent Skills Center, 
Grand Rapids - 4 i 4 . . - : : 



* Minnesota 

Fred C. McCormick, President, Educational Operations Concepts, Inc., St. 

Paul 

, - \ ■ ■ ■ 

.0 . . \ 

* Missouri :_ 

Roy Bohn, Instructor, Four Rivers Area Vbcational-Technical School, 

* Washington . 

: ... • . Ohio .}__'_ 

Tom Hindes, Business and Industrial Training and Development Coordinator, 

Ohio State University, Columbus '_ 

Darrell Parks,* State Vocational Director; Robert Baithaser, RCU| Joyce, 
Keefer, Acting SLR; Tom Hindes, The Ohio State University Business and 
Industry Consultant'; State Department of Education, Columbus (Position Paper) 

: Pennsylvania • -_. 

Vernon Register, SLR and Vocational Education PrograraSupport Services, 

. ' State Department of Education, Harrisburg - 

Thomas 3. Walker;' Associate Professor "and Director df , Instructional 
Programs, Center for Vocational Personnel Preparation, Indiana • 

Virginia ' ' ' v . v 

Kay Brown, SLR and Curriculum Specialist, State Department of Education, 
Richmond • . ~." • 

1 Wisconsin _ L _ 
Lou Chinnaswamy, SLR and Board of Vocational, 'Technical and Adult 

Education, Madison .•/.• • : 

Spiro Mehail, Milwaukee Technical College, Milwaukee _ • 

Kenneth H. Mills, Director of Instructional Services and Research and 

Planning Services, Gateway technical Institute, Kenosha • . 

Testimony . • • . . - • ... - 

The testimony presented on . the following pages is for the most part 
verbatim. Some of the testimony has been reproduced as it was submitted; 
some has been retyped to conserve spacej and in a few cases where a written 
document was not received, the testimony was transcribed from tapes. * Lou 
Chinnaswamy gave, oral testimony at the hearing. Because of a poor quality 
tape ajnd because there is no written document, Kis testimony is not included in 
this publication. . . . • *~ 
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Sponsored by: RineticSysiems Corporation, Lpckport 
■ Township High School District 205 and the Illinoi^State 
Board of Education.-Departpent of /^dult, Vocational 
!ili»iat2nn ^and Technical Education. 



Dr. Tom Boldrey 
mmm • • ' )• v K^netjcSyitemi Corporation 

rrainillfi * ' 11 Marylwwii Drive 
— ° ; ; Lockport, Illinois 60441 

(915) 838-0005 <\ 



26, October 19§3 -♦ 

Testimony to the U.S. Department of Education Region V Office i" 

— - . ' ' v. - :: : ■ . • 

May I begin by extending my here-to-fore unexpressed compliments to the 
staff of ECNCC. I would imagine that your job is rather thankless . If 
you hear from people , it is probably because of problems. Without excep- 
tion, I have a lw a ys received prompt, personalized, professional " and 
resourceful _service to my inquiries and requests. My only frustration is 
the busy signal I get from busy phones. r - 

This hearing could not be more timely. The issues of curriculum change 
are central to both the problems of vocational education as well as the - h 
positive' potential vocational education possesses. The ^so-called "high 
tech 11 crisis is a blessing in disguise; We are in the beginning phases ^ 
of an unparalleled opportunity in vocational education because of the 
national attention focused upon education and the growing acceptance by 
educators of the need for change; Thfe ECNCC has a concomitant unprece- 
dented opportunity to serve the urgent • needs of vocational educators at- 
the secondary and post-secondary level. 

If the "two-plus-two " concept of preparing people for high technology 
• occupati6ns is going to be implemented very widely ^ it will require 
> the rallying of resources to accomplish this goal. Oh the surface* 
the concept is simple but' the implications for i&ajor curriculum 
'. change for the comprehensive high school are staggering. Local 
school districts cannot support these' changes by themselves and even 
if they could it would hot be a wise expenditure of resources. 

II. A coordinated effort, using the best expertise possible, is needed to 
identify the components of the core curriculum. Educators need help 

-a in analyzing the pros and cons of the "two-plus-two" concept and they 
vneed ( tfelp in strategic planning necessary to implement the articulated 
"two -pi us -two" concept between high school and post-secondary institu- 
tions. -. ; 

II I. The Illinois St^te Board of Education recently ac&e^ed the recommenda- 
tions of the Employment Education Policy Study. I quote from this 

study: "a distinct academic , general or vocational curriculum in 
/schools is no longer valid" . A greater emphasis is being placed upon 
'•' the blending of academics and employment-related skills. This kind of 
. effort will require the active support for curriculum development anc) 

curriculum dissemination. The ECNCC can provide help in this area.. 

There is a growing acceptance fdfr curriculum changes that prepare high 

. kS- - , $s * : .- i 
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school youth with the generic skills and knowledge they heed for 
proactive self-mahagemeht and other skills that aire tjerieralizable 
across occupational areas. 

• IV. As a vocational educator, I am embarrassed to find such a small 

\ _ amount of curriculum that has a verifiable direct relationship to the 
* knowledge and skills workers need in- order to be optimumly productive., 
if vocational education had to rely only' upon commercially developed 
and published materials , I am convinced the problems would be even 
greater. One of the common problems of most good vocational teachers 
isthe same kind of problem I faced as a classroom teacher in the 
1960's and also at the university level in the 1980 'is; Selecting 
textbooks and curriculum packages for courses is based upon choosing 
the lesser of the evils. It is like having to buy a car when all you 
want are the four tires. There is usually only a small portion of what 
you buy that matches your needs well; Think of the possibility of 
being able to mix and match from several sources. The faster curricu- 
* lum changes occur of need to occur, the more imperative it is not to 
have to throw away cars when the tires are worn out, Commercial 
companies benefit by obsolence because they are mo t i va t e d by profit; 
The center has a definite role in being able to be motivated by needs 
instead of . being motivated by profit. The profit motive of commercial 
vendors needs to be thoroughly examined for it's positive and negative 
impagt upon not only what is .being taught, but how it is being taught. 
Tiffs issue will become more ana more important as technology is 
applied to the teaching/learning processes. 

I feel the time pressures for this presentation just as most good 
vocational educators are feeling the time pressures. Vocational, 
education is facing, unprecedented pressures to change not only what is 
-being taught but how it is taught. How to use advanced technology in 
the teaching/learning process is becoming a major joncern. t urge the 
ECNCC to take a proactive and futuristic role in helping vocational 
education teachers to be informed about the state-of-the-art techno- 
logies like video-teleconferencing and other emerging technological 
applications in, education. 

There is even a need for teacher and 'counselors to be able to borrow 
computer software programs to decide, if they want to purchase/ adbp>t 
or adapt them to their local conditions. 

VI. Vocational education has historically been a key ingredient to the 

economic health 1 of our nati3n. Vocational education has been a vital 
component in preparing people for working. Recently, vocational 
education has lagged behind in it-'s ability to* keep pace with changes 
taking place in the workplace. Not enough effort has been placed on 

• the processes for identifying new and emerging occupations. Not 
enough ef fori: has beeji placed on the processes of monitoring and 
documenting what workers need to know and be able; to do to be produc- 
tive employees^ This fundamental ^irst step is the most vulnerable 

" aspect of vocational education. Most of the traditional approaches 

•. • ' 2.7 . ■ ' , : 



to task analysis arfe^ot cost effective nor are they fast enough* 
Gordon Dveirin and I h^ve proposed a "win-win" approach be developed 
that benefits en^loyers \5d-benef its the providers of employment 
education and training. Our suggestion is to integrate competency 
modeling, value analysis and job redesign into a dynamic process 
somewhat similar to the concept of quality circles that would spin- 
off descriptive information tftat could be utilized by educators. 
Time does not permit elaboration of this idea here, but I would be 
glad to respond to inquiries. 

However, I would like to urge the organization of states to support 
the development of meta-models that synthesize value analysis, and 
competency modeling. This process goes beyond passive mirroring pf 
static job discriptions., This effort is inherently beneficial to 
the sponsoring employer by increasing production, job satisfaction, 
and organizational renewal. Inno^ions are needed in the processes 
of monitoring and documenting the Wlowledge and skills workers need. 
• / 



Chairperson* Members of the Cdmnriittefe; 



I am Barbara Bush, a stucferit at Illinois State University. I am currently 
completing my Bachelor of Science degree in Home Economics Education; It 
was durih^ehrollmeht in 6rie_of my cotirses that I had the ojpportunity to visit 
the East (Antral Curriculum Center in Springfield, through this visit I.became 
familiar witVthe Services arid matermlS offered to teachers of vocat^naj and 
technical subjects. I was also abl^.to utilize a variety, o£_Ji*r nnaterials 
available at the Center during my student teaching experience They proved to 
be very helpful and of excellent quality. Because of this, I think the Curriculum 
Center is a great asset to teachers. £ j 



I speak for mySelf, expressing my concern for the need of good I educational 
resources. I am aware of the l^rge course loads "teachers are forced to carry 
and tte extra demands on their time. Their need for assistance in curriculum 
development and materials which are easily accessible and ready to use is 
greater today than ever before. I foresee that the demand will become even 
greater iri the future because of the technological changes and the increase of 
new information. 

Although the Curriculum Center has been fulfilling these needs, as well as 
several others, the Center should continue to meet the needs of teachers so 
they in turn, will have time for their students. In order for the Curriculum 
Center to determine these rie^ds, monies should be made available to establish 
' and.-, maintain a v system for determining curriculum needs in vocational and 
. tdehnieal education; to coordinate activities in'curriculum dissemination and 
utilization; to increase the effectiveness of curriculum materials; and to 
enhance ;their transportability. - 

The way to establish arid maintain such a system' to coordinajte activities in 
curriculum development, dissemination and utilization would be to develop a 
complete computerized library system. This system would keep the material 
listings up-ttofdate and current; allow other networks to promote the Center; 
and allow for easier rtrarispdrtation of materials; This system^ could easily be 
expanded as the need arises. The initial expense to implement such a 
computerized system is large. However, upkeep, L upgrading, ^nd expanding a 
system— once installed— does not require large outlays of money. 



The curriculum needs in vocational and vfechnical education can be 
determined by having instructors fill out questionriaries, at least annually, as to 
what should be useful to them in the future; The Center could tally these 
results and attempt to make these materials available. Such an assessment 
does require materials/ service, and time...c6st factors whjch are worth the 
monetary" i^vestroent. Again, money should be available te( cortduct the 



assessment 



V * ■ : ' , . r 




The effectiveness of the curriculum i materials can easily; be d^ermihed by 
setting up a system so the user of the materials can evaluate its effectiveness 
before/returning the materials to the ^center for recirculation. Though an 
opportunity now exists for reaction to materials, a computerised system would 
be more efficient 4o obtain such data. This would also Help the Center to 
identify resources of high cjuality 3 would be a means of being more selective of 
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T^burees and lead to better utilization of $torageftpace. The transportability 
of resources through^ computerized system would strengthen the networking 
eoheept; therefore, reaching more people with services arid materials. 



Thank you Iqr. giving me$_ a student at Illinois State University^ this 
opportunity to share my ideas with ypu. 

BarbararT5ush 
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October 26, 1983 



Chairperson arid Members of the Committee: 

Thank you for ajlbwfng me' £b share my enthusiasm for- the Sangamon , 4 
Curriculum Center with you.. My name is Eileen > Falls and I am a senior 
§t Illinois State University. Upon graduation in December, I will 
receive my Bachelor of Science degree in Home Economics Education, 

This past spring I student taught at Delevan High School and 
experienced first hand the many benefits jof the East Central Curriculum 
Center < in Springfield, Prior to this' teaching assignment, I had an 
opportunity to spend some time at the center. Through the information 
made available to me I was able to: ■• 

1. Use the most updated 'teaching -aids and materials available. 

2. Benefit from the experiences of those teachers who have 
assisted in making this material available. 

3. And most important, the students were the recipients of not 
just ore teaching concept, but were abl e to receive the benefit 
of a number of teaching f ideas rolled into one through the use 
of the information made available to me through the Curriculum ' 
Center. ^ •'■ .'' - ; ' 

The resources the Center provided proved to be of very high qual ity, 
extremely Jielpful -to me as a teacher, and I can assure you, both ' 
interesting and beneficiaJ to the students as well. 

Through my somewhat l\ mi ted teaching experience, and my exposure to 
a number of long time teacMng professionals, I. have become very aware of 



1. The need for constant updated educational resources. 
"2. The increasing course loads and extra demands that limit 

the teacher 1 s time for independent research. : ' 

3. The students' neqd to be kept abreast of the vast amount 

of information being made available, as well as the rapid 

technological changes taking place". 

As yob all know, the primary concern of a teacher is the student. 
I sincerely fee] that the Curriculum Center 

continue to be an^ ever increasing factor in meeting both the. students 1 
and teachers 1 needs. However, knowledge and money seem to go hand in 
hand, and financial assistance is needed to establish .and maintain 
system for "detennining eurHtulum, needs in vocational and technical 
4 education, to coordinate activities in the cur ' 
dissemination' and utilization, enhancing quality effort and the trans,- 
portability of curriculum materials. 

By developing a complete computerized library system, it Will!; 

coordinate *acti vi ties in, curriculum 'development, dissemination' and 

utilization. Through such, a system* materials will be kept up-to-date. 

It will also.allow for easier accessability^and transportation of the 

materials;. : Computerized systems ^.re easy to up-da'te and to enlarge when 
• and if needed. The initial cost of such a system is large, but once it 
is instal led it does not require a lot of money. 
< ' 31 



THe curriculum needs in vocational and technical education as well * 
as_ the cumcu] um_effectiveness can be determined in jone step^_ By ; 
^^c?Bf ting a complete computerized* library syst^ 
upop return of matenal svjto evaluate what 

more could be done to meet the future needs of the i teacher, Aaplyintf : 
* this information into a computer will create a m^ 

helping v to obtain particular data. ^Using the computer systenrto trans- 
port resources will only .enhance^and strengthen the Curriculum Center's 
concept while reaching more ^teachers. ; 1 . 



Once again, thank. you for listening to my ideas; 



Eileen Falls 



Richard W. : Glogovsky' 
Assistant Director 
bake County Area" Vocational Center 
19525 West Washington Street 
Grays lake, IL 60030 



r - 

Presei}tfcd*'tb 5 

Region V Educat ion ^Director : Bob Hewlett 
East ^Central , Cu^i^culum. Network 

on 

October 26, 1983 

USDE Region V Conference Room 
12th Floor, Student ^inandial Assistance 
300 South' Wacker Drive" 
Chicago, lb 
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: ..I'm i Bjck Bl6gdvsky,^!e fts^t^ft^DiMc^or in_charge_of "curriculum 
development at the hake 66uhty Atea-Vbcatid^^^ Gnay^slake, 
Illinois. The Center presently offers 20 vocational programs to more 'than 
: 1300 junior and senior high school students bussed in from 19 feeder dis- 
tricts throughout the county. 

Our Center opened its doors to students in September 1977. At that 
time a great deal of curriculum development needed to be accomplished* 
and very little was avail able from other schools. During that time we 
wefe ytntroduced to Rebecca, Dougl ass, Di reptor'^f the* East, Central Curri- 
culum Network. We were able : to obtain* a; var'ret^vof curriculum materials 
for use at our Center. Sine? that meeting-, our 'staff apd I have been 
utilizing the Curriculum Center in many ways; Some of these include: 

Acquiring materials used in / ; ' 

: . . -\ - • . * .\- m , 

. * w _ i y _■_ i ._ ._ ■ 

a. Teaching i and serving Sptecial Needs students. 

b; Developing program task lists, objectives and course : 

outlines for jiew -and existing courses^ ^ 
c. Identifying methods and materials helpful to ^beginning 

teachers . 

The presentations given by the .Network staff at our Center were 
especial ly helpful in having our instructors, understand the services 
available. : ' , 

During the last five years, our Vocational CerfWr has been actively 
invol ved in utilizing the competency-based individualized learning 
_ delivery system. This competency-based system of learning has recently 

been made a part of the new federal bi 1 1 dealing with Jobs Training 
, Partnership Act. This delivery system requires inSt rectors to examine 

existing tradi tionaT.^ourse content and develop a program task list and 
- a great, number „o£ student learning- guides requi red for uti 1 izatibn in a \ 
vocational program. 

In reference to the move which is being made toward competency-based 
learning, I. would suggest that the East Central Network continue their 
effort in making these rtia t t.erials available, f* would support the continu- 
ation of the* fol lowing ideas: 

1. On a national basis, col lect competency-based materi al s and make 
them. avail able. to institutions requesting the same. i 

2. Develop and maintain various. bi bl iographies covering audio-visual 
aids relevant to occupational and technical' education. ; 

3. Continue to publicize Network services and materials avai lable . 
to staff and administrators. . : 

4. Continue to tie into national- computer networks for^ sharing and 
retrieval of information, r < 

5. Search for curriculum fof /hrgh^tech and new and emerging occupa- 
tions, and disseminate to' state funded high tech project directors 

. and tb\ schools implementing the same. 

6. Carry, on a closer relationship with state funded grantees requiring 
curriculum materials and services from the Network. 

34 ■ 
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With t&e continuing changes of technology occurring ig this country; 
I belifeve it is important tha't the Network as well as educationaV insti tu- 
tiofis become involved in utilizing the microcomputer as an instructib 

tool. At the present time, our Center owns 25 microcomputers, the 

majority of them are used in our Data Processing and Secretarial Office* 
Occupations programs, in this area, I believe the Network could be of 
assistance if some of the following efforts were continued and initiated: 

1. Develop a bibliography identifying diskettes and us documenta- 
tion manuals available for institutions searching. for instruc- 
tional materials available for use on a microcomputer, 

2. Continue to promote the use of microcomputers in communicating 
bibliography lists, task lists, learning guides, etc, to various 
schools in thS state. ± 

3. ~ Promote the development of .a statewide model for^rTricrocomputer- 
managed instructional system for competency-based instruction. 

In conclusion* I would like to say that the East Central Network 
staff has been very helpful -to our Center during the ,past seven years. _ 
We will continue to utilize their services in order to improve educational 
opportunities offered to our participating students in bake County. 




( : 



35 



43 



ERIC 



pejfartmeht of Occupational Education 
Ninety-Fifth Street at. King Drive 
Chicago, Illinois 60628 

" telephone 312/995-3807 



Ladies and Gentlemen: 

• My name is Dr. Norman G. Laws. I am a Professor. of Education at Chicago 
State University, located at 95th and King Drive oh the far South side of the 
city. I want to express my appreciation for this opportunity to visit with 
you about bur relationships and experiences with the East Central Network^ for 
Curriculum Coordination. It has been a very positive relationship. 

But before J continue, I want you to know that our 117 year old university 
has a long history in teacher education, first as a Normal school, a teachers 
College and now a multi-purpose and multi-racial university. We offer both 
the bachelors and masters degree in bur five colleges. My particular function 
is in the graduate program in the Department of Occupational Education within 
the College of Education. I am involved with advanced methods courses, cur- 
riculum development , and res'earch courses. , 

At fir^t the legation of the location of ECN in Springfield, seemed .remote 
to usi especially with several fine libraries here in the*city, including our , 

own with ERIC , Cbmputer Search etc. But more and more of our students reported 

* - ' . * 

to us their experiences with ECN. After the. center* was moved onto the Sangamon 
State University campus, I traveled to Springfield to inspect the collection. 
The Director, Rebecca Douglas and her fine staff took special effort to acquaint 
me with their activities arid resources. And then Susie Shackieton came to our 
University campus arid made a presentatign to our graduate classes. These per- 
sonal services as well, fcs the descriptive literature has assisted us in under- 

> k '._____ 

standing the resources available. Further the use of an 800 number and t*je 

. . \ ----- 

return privileges through our own 'inter-library loan system makes this a very 

functional System. As I hacve become more efficient in telling students about 

Continuing a TraWtton of ^Xceftehce 
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the collection b<?th graduate and post-graduate students increasingly are making ' 



use of the ;ECN;' At the recent Illinois Vocational Association convention, and 

. • 7 y. * ;,- . 

I presume at other conventions, representives of ECN have provided information 

and I am sure-that this has increased the use of the collection. 

I do - have one concern. It appears that not all' .states are -making copies 

of their materials available to the ECN. At least I know of certain studies , 



in the field of Occupational Education (sometimes called vocational or. industrial 
education) not now in the collection from such states as Minnesota . and Wisconsin; 
Perhaps this is a cost factor to the supplying agencies. But; whatever the reason 
this is a factor that needs attention. a- ? • « ■ 

I do not know what the policy is in terms of historical materials. While rt 

• . * \ - ' -_ - - V 

is fine' to have a larger and larger collection, 1^ f eel that the usefulness of 

. this type of collection is its relevance to current needs. Therefore, I suggest 

that a policy 'be developed that will keep the collection timely. 

I want to thank Ruth Patton for telling me about this hearing and Rebecca 

Douglass and her staff for working so, cooperatively with our university. And 

finally;' I want to thank the U.S. Department of Education for authorizing this 

activity and sincerely hope that you will set fit to continue its operation. 



/ 
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introduction 



- xy nam , is Jeanne Lopez-V.iadez,, i af currently directing the B,l u 
Ltional Eduction Project, a statewide resource- center serv n, «*'•"•' 
programs with ; proficient students^ - Here Wrepresent,,* 

Illinois Hispanics in Vocatidna^ducatiqn, ...coalition of .«d«'d»»1«. _ 
Lunity-based organizations J business persons concerned w-th „ , n, 
vocational training W e^loywnt opportunities for ^panics. Appends A 
describes the' organization's purposes and Us Board of; Directors. _ 



Findings. : • . ; 

ics- are a significant and growing segment of the population; 



Hispann 



panics comprise 6.5% of the ^JuUt^ 
Prince Bureau project thlit- by the year 2080, 
ithnic minority comprising between 24-34% or 

linraH nn 1 PVelS . - O 



Thp HiSDanic populati^Thas historically had a higher unemployment/rate, * 
disproportionate percent of unskilled, ^^- ^^l^ 
levels than the geWal popul ation, ^.substantiated by thecal lowing data. 



National unemployment rates for January.1980 shqv ^'^ffTn ' 
IS fS the General population while Mexican^Smericans had 9.1Z_ 

flSouS tha^Spfise only 26Z of the total Hispanic labor force. - 

Ubrkers of Spanish' ctigin are «Uch 1ms likely than fi total work- 
i°g population to be iipldyed is the professional and teohnjoal 

, an! Lnagetisl . 

ILMemjSX^S^n^SlUTiS^ this uisparity is 
Sirtrnflorlo-en ttlien ployed at these Uvels are 9.7Z of 
^^i5 origin female workers vs. 20.91 of white fenale "Ctkers. 
-Hi the 6tSt^H*rS»:« of SP-ish origin male workers are employed 
* * - I „.,i.r. laborers or service workers, while only 21. at of 
' '%as22ZBl£ nil* ifiese types of Jobs: (Source: . m**, of 
^ finish •Qriei n: * Ch artbook j 1978) • 
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Spanish origin^ men jirfch incOTejhad iwer iedian incomes in 1977 
chan'aen who were no c of Spanish origin ($7^797 and $10*261:; re- 
spectively); the median income of Spanish origin women with in- 
cone in 1977 ($3,669) was substantially lower than chat for Spanish 
origin men ($7,797), and. somewhat lower* than the median income of 
wometi not of Spanish origin ($3,956). (Source: S ourceti ook^of 
EquA- Educational Opportunity » 1979) ' 

About 21 percent of Spanish, origin families had incomes below the 
poverty level in 1977^ as compared with about 9 percent of families 
not of Spanish origin. A sipaller proportion of Spanish origin 
families' had high incomes in 1<J77 than ^families hot of Spanish ori- 
gin. Only 9.7fc of Spanish origin;, families had incomes of .$25*000. 
or more compared witS 232 of families not of Spanish origife. 



Respite the fact .that traditionally Hispanics Have been tracked into vocational 
irid non-college bound programs , there is' a surprising underrejjresentation of 
^panics in vocational education programs, in particular at the post-secondary 
level. Another disparity can be found in the distribution of Hispanic 
^anticipation in vocational education which reflects an under-representation in 
:he Health and Technical areas. (See Appendices 3 and C for Hispanic VEDS data 
: rom II linoi§). \. - 



'he low level of participation by Hispanics can be attributed to the lack of 
hree major elements: awareness of services and career options, fceess to 
raining programs, arid\appropr1ate prbgrans and support services. These N 
r obi ems are closely related tq* the lack of available resources - funding, 
ersonnel, materials. r 



S5- 



Inguistically arfd culturally appropriate Curriculum resources are especially 
:rucial to serving the Hispanic population, as data shows that only 58 full time 
ocatiorial educators are HfspItficSi Unfortunately* commercial publishers have 
seen slow in respondtng^to th*Ps demand. %$ a resulj 1 o c^i 1 programs are 
ompelled to develop their own products. Without ke£ Information regarding 
ixisting resources, many are duplicating the efforts of others. 

_ v ..... ...... - ■ "* ' "--vy— - -• - ;. ; _^ 



he East Central Network 'for Curriculum Coordination Center can -fill the much 
getfetM^|e of disseminator.^ However, few prc^trtis working at the community 
evel or wi^h sped al, "popu 1 f$\ or^^^^im-i t&P^ngl 1 sh speak 1 ng Students are 
Ware of the penter. lflor\eoysr , f : ttn& cen^r 6 1 i (t uf frer# i o 1 Tec 1 1 on is sorely 
i^tdated and ufi^presentatiye /in terms ^ypsburces. in the fields of career 
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educa.cn and vocational training of Hispanics,. The collection contains on, y 

' a L V Trr" ^ Head1 " 9 " 51Umai Mater1a ' S " ana of -these were 
Si Center . ' 7n9Ual ™* than phased 5 y / 

The ECCHG has much to offer in terms of materials and expertise. To neet Its 

. potent.a. .ore must be done to enhance the co.^on, to outrearh to those 
serving Hispanics, and to fiscally suooort services to tWs population 
Following are a series of specific suggestions. ' . 



J 
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* ■: RECOMMENDATIONS 



A. Improve search capabi 1 ities ahd quality of resource collection by.: 



« 



ERIC 



1. Identifying .^ey perstifis' and agencies serving Hispanfcs in the areas of 
career education and counsel ing, vocational training, adult' education, 
.- ESL and ^mployment/; - ^ ■ < - J 



2. Conducting^ an annual search of federal* state, ;leeal and commercial ly 
developed Resources appropriate to Hispanics; 



Establishing. ;and maintaining communication with other curriculum 
resource centers sueh as' the National Clearinghouse, for Bi 1 ingual 
Education, the *(Bi lingual ) Evaluation, Dissemination and Assessment 
Centers, and the Bilingual Education Multi Purpose Service 'Centers; 



Formalizing a ^process whereby relevant federally produced resources 
(i.e.', bilingual vocational products from national programs) are 
automatical Ty pjaced in regional curriculum centers; 



-V- - 



. 5. Seeking recommendations and evaluations for the purchase of materials/ 
products for the collection. \ y 

B. Improve dissemination activities to reduce duplication of effort by: 

1. Increas ing mai 1 ing 1 ists for newsletters and announcements to include: 
1) special funded programs for Hispanics, refugees , migrants , & imited 
English proficiency persohs; 2) bilingual and bilingual vocational 

' teacher training programs ; 3) relevant resource centers; and 4) 
Hispanic community based organizations; . 

. •• > ■ / ... 

2. Identifying and' sending; representation to Hispanic, migrant, bilingual,: 
and ESL state, regional and national conferences; 



I 3., Disseminating information regarding EGGME 1 s services and resources 

through Hispanic^ bilingual, ESL and migrant newsletters and journals;- 



4. Compiling and disseminating a bibliography of resources relevant to 

, cultural and language HWnbritles reflecting the various collections of 

. - . _ _ ■_ « * 

the six regional, ctirrkulum centers. 
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Assist local programs in the development of quality resources by: ,f 

1. Fundihg/tbiidircting a regional curriculum needj assessment to determine'" 
priorities for materials development. Current data iridicate's a need for 
bi 1 ihgual/biculturai career resources, bilingual vocational instruc- 
tional supfert materials* vocational English as a second language . 
etirridula, arid bilingual vocational assessment instruments. A federal 
study conducted in 1978 by Development Associates identified potential 
occupational areas - for curriculum development* and provided'' a model for 
determining priorities^ (See /Appendix D) 

.... j 
* »_ • ■ ,_. 

2s Conducting local and statewide inservices on the development and adapta- 
tion of* linguistically and cultural ly'appropriate materials for ' 
Hispanies, particularly for limited English proficient and /or special, 
needs youth; - m - , . s ' ' .; 



3. Funding or promoting the inter-state and intec-agency funding pf. 
curriculum development projects; " ~ v 

4. Purchasing and facilitating the use of computer programs which help ,. 
identify vocational related language for "tftgifsh as a second* 1 anguage 
curricu la. . . * ' - - : ' 

, • ■ ■ ■ 

Improve commitments to under-served populations through: . • 

1. Representation, of Hispanics'on the staff of the ECCMC, its projects atid 
advisory committees; - > 

2. .Allocation of a set percent of- its budget (reflecting regional Hispanic 
po pu TaTf bifpf 6? "iKtWTt Tes^anS TeFvlcels f o r^j-li s p r arTTcT771^^ i ca far ly 

those that are 3 i mi ted English spe-aking and with special needs. 

. v- ■■ 
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MiSKHNlLS IN VUCAl lUNAL EDUCATION ? 



Purpose - - . ' 

HISPANICS Ui VOCATIONAL EDUCATION is a not-for-profit organization dedicated to 
quality vocational education, especially for Hispanics. 



HISPANICS IN VOCATIONAL EDUCATION sets? forth as its major objectives the 
fa 1 lowing; - 

1} To establish and maintain a network for information: 



a) share resources, ' : , 

b) foster communication among Hispanics arid other providers 
' .* of vocational edgjcatiqn,: \ s 

V «c) serve as an advocate; ^-zr--- — - 



2) To provide_a fgrum f or the* presentation and .open discuss 
/ of issues related to th.e delivery of\train*ing programs for r r: 
Hispanics. 



ion 



3) Tq serve as ari^esouce in the delivery of training programs 
for Hispanics. 




4) To work with and/or serye as advisors? to state,' local, 
national , and pr ivate aijencies dealing with vocational J 
education. % . 

5) promote better understanding in and about the Hispanic 
^omfnuntty. - 



embership 



Membership is open 'to any person or group whti is interested in working to_ 
improve tjie quality and quantity of training programs for Hispanics. 

There shall be three (3) types of membership. They are a^ follows: 

> a) 'Active Merrfcer: one who participate in, and attends the 
meetings and activities a^the organization regularly. ,-. 

b) Associate Member: one who endorses the goals and activities 
of the organization. 



c) Corporate Member: a business organization which supports 

the goals and activities of Hispanic^ fn Vocational Education. 



Dues 



The annual membership fee is due by the first genera] meeting of the 
organization in October; 



Membership dues are as* follows:, 

Active Member: $ 12.00 per year 
Associate Member: 12.00 per year 
Corporate Merrtber: 100.00 per year 



-V- * • 
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Board of Directors 



Pres ident : 



Jeanne Lopez-Val adez 

Bilingual Vocational Education Project 



Vice President: 



Carmen Qui les 

Federal Aviation Administration 



Advocacy Committee: 



Miriam Lugo Gonzalez 

Chicago Urban Skills Institute 



Funding Committee: 



Jessie Lopez "1 
Illinois Migrant Council 



Networking Committee: 



Su adalupe McDougald 
Truman Gdl lege 



Correspondence Sgfcretary: Angel Figueroa 

SAFER Foundation 



Treasurer: 



Richard Valencia 
Truman Col lege 



Recording Secretary: 
s 



Joanna Escobar 
College of DuP^ge 



For more Information contact: 



Jeanne Lopez-Val adez 

Bi lingual Vocational Education Project 

500 S* Owyer Avenue 

Arlington Hts. , Illinois 60005 

(312) 870-4150 
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Appendix B 



Male 



Female 



General 
Hispanic Population 
5btal ibtal ° ' 



% of Hispanic 
Participation 



Secondary 



Exploration 



Training 



6,889 

3,403 
10,2§2 



7,904 

3,754 
11,661 



14^793 



7,157 
.21,950 



328,782 

1 89,796 
518,578. , 



' = 3.77% 



Post-Secondary 
Exploration* • 2,433 
Training 2 ^533 



4,966 



2,863 



2,800 
5,663 



5,296 



5,333 
10,629 



79,025 



212,425 
291,450 



=•2.51% 



Adult 



Exploration*: ; 513 



:;z:Training. 



373 



886 



v GRAKD TOTAL 16 , 144 



252 



17,675 



765 



.475 



1/240 



33,819 



15,837 



15,918 
31,755 



841,783 



= 2.98% ' -' ' 

_q _ 



= -4.02% 



* Undeclared major, training not involving VEDS follow-up activities. 
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Htspams FariiSipaiion M t raining Area 

Append 1 * C • •• V / - ' 1 ' ' .* 
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.. • CHAPTER IV y 

SUMMARY . OF jRECOMMENDAT I ONS * 
ANB OTHER CONCLUSIONS : 



"[hi s chapter summarized reconmendatioas which are dis- 
cussed throughout the Guide. These are, of course, , 
directed to decision-makers at the federal level since . 
they are derived from an analysis 1 of national data. 
State and local decision-makers may, obviously, arrive 
at different conclusions about priorities. which will. , 
be predicated upon local data. Some additional conclu- 
v sions relevant to the development and dissemination 'of 
bilingual vocational materials are also included. These' 

• conclusions and recommendations are not intended to be- 
definitive. Perhaps they will stimulate ideas which 

' will lead 1 to enhancement of efforts to meet the voca- 
tional needs of limited English speakers. 

SUMMARY OF RECOMMENDATIONS "T 

i The following languages and occupations are recom- 
tended as national priorities for the development 
< of bilingual vocational materials: 

LANGUAGES 

Chinese ' Navajo 

Filipino - Spanish 
Korean Vietnamese *. 



CO 



Y OCCUPATIONS , 

Industrial Prdduction Construction Occupations 
Machinist Electricians ' • ^ a 



♦Inspectors Construction Machinery 

Power Truck Operators c Operators 

Wastewater Treatment *Plumbers and Pipefitters 

. Plant Operators ■ • Painters and Paper-hangers 



♦Welders v ' * 1 ' ' cn 



it 

)ffice Occupations 
♦Bookkeeping irfi ' 
♦Cashiers 
♦File Clerks 
Receptionists 

Secretaries fr- 
Stenographers 

•Sjtock Clerks & 
* Statistical 
Typists ■• , 
♦Computer Operators 
Bank ClerUhd 
Bank Tellers 

Service" Occupations 
♦Building Cus 
♦Cooks and 
♦Food Counter Workers 

♦Cosine 
'Bartenders 



Mechanics an 

' *Air-cbhditi6hincj; Refrig- 
■ eration, & Heating He- 

ii 

.chahjcs .... 

Automobile, Truck and 
Bus Mechanics 
. Mndostriai Machinery 
Repairers 
♦Maintenance Electricians 
• Television and Radio 
Service Technicians 
Appliance Repairers 

' Health Occupations ■ 
. Dental Laboratory ^Techni- 
cians, " 
♦Medical Laboratory »tk 
♦Medical Record " 
and Clerks 
Respiratory 

Workers. • 

♦Licensed 'Practical Nurses 
♦Nursing Aides, Orderlies, 

and Attendants 

♦Social Service Occupations 
Social Service Workers, 
' . Honie-making, Consumer 
Education, etc; 




lOtnORTOUEC^CHNlCAl. INST1TIITL A 



c T edit Mors. Cental Assistants . > 

biologic Tc,nolo (J1 sts. 

Inspectors 



♦Registered Nurses 

, Li Sf mm « « ,rtists 

Assistants 
♦Engineer^ f Science 



icp 



- ; Tto fnilowihci biliogual vocational materials should 
^ * %S}tab languages and occupations: 

' ' . oiagnitic and Assessment Instrument 

Trainee Materials in a Variety of Media (e.g., 
" ud o molion visual^ still visuals, printK n- 
eluding criterion-referenced pre- and post-tests. 

' - Instructor Materials (e.g.* guides, 

i) ' . : ' 



01 



Program Management Materials (syste,^ft 
stalling, implementing, and evaluating curricula] 



etc., to 



- Employer Materials (pamphlets 
reduce cultural misunderstand,,,,,, ; , . 

• Training methodologies should be consistent with the 
1 5S Ipetency-based education and adult 



' , A variety of methodologies and techniques should be 
' viJabli.sd that Jstructors^can 
which are most cqngraent with he 1 3 nees cul ^ 
turp skills, and earning style. Examples or 
am « 1 »f : ands 



some 
on, 



„,„ deistration, and.otherwperiai »1 f 
, nfques m m. ™> e F'V* ihMm aS 



1 3im Nayior 

Vocational Director 



tockport, Illinois, Township High School J ; • 

I am making these comments in lieu Jm appearing at the hearing being held 
f<>p consideration of ECN. * % : / \ r A 

\ A would like to address ^eyeral. topicsi First, I have some^con^erns about 
Kbw-.curriculum materials are disseminated especially in the state of Illinois. 

. All tOQA often it seems that those who develop materials and are ^th^n charged 
^yith dissemination have riot considered some of the problems faced By local 

K school administrators. r ' 

- - '_ - - - - _ _ _ i, ' 

It is increasingly difficult for local school .officials to f allow ^olassr^om 
teachers to be absent from theil* classes for an extended number of days. Sjlost 
administrators . feel strongly that when the regtilar classroom teacher is j not' 
there tliat'^Qftgflflall that is accomplished is ; bgbysittirig^ And qualified 
substitutes in the vocational area are nearly impossible to secure. 

This problem goes beyond economic considerations. Even though the cost of 
substitute teachers Is high, the quality of education is still more important than 
tfie economic consideration. Therefore, it would seem that for dissemination of 
good quality curriculum materials to instructional staff, we should be 
considering some alternative rri,e^fis such as providing workshops for teachers 
after school, bri weekends arid ^o forth. If that Jsri't J>6ssibie, shorter meetings, 
: localized, so that teachers would only have to be out of their classrooms for 
perhaps half a day as opposed to an entire day or several days would be 
preferable. - ' 



Another issue coricerriirig! curriculum in the state of Illinois is thajK of 
quality. Over the past several years a great deal of curriculum m^terjai^has 
been developed under special contract for use in Illinois schools; Sbrrie of that 
material is very excellent arid should enjoy wide dissemination; Some of the 
material is of less quality arid some of it is probably of very little value to 
instructional staff. 



It would seem that a process ^should be developed, to insure that eurriculam 
materials that are disseminated to local schools be of the very highest quality. 
Then they would warrant the time arid cost expended to disseminate them arid 
warrant the time exf>ended by the local district to send staff rn^ribers to learn 
how to use these materials. 
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Another area that is of concern to rile as a vocational educator is how do we 
get those very good quality materials into the hands of instructional staff who* 
ultimately will be the ones who wilhuse or riot use them? AH too often it seems 
that workshops, because of when they are scheduled arid where they are 
scheduled, attract administrators. v The adrriiriistratbrs pttend the workshops, 
carry the materials back arid attempt to _ put then^ inta the hands of 
instructional staff. Yet they are not successful, iri many erases, in getting the 
instructional staff to use those materials. 




It would seem that, agairi^ a system needs to be developed that will Insure 
that goorf^quality rffeterials are put into the hands of instructional staff who 
need t<| #se them. Perhaps a way of insuring that would' be^ to provide 

GO 



l 

) incentives for districts to send instructional staff members to local . workshop' 

or d'issefnlnation. activities:; thosft iiteentives <;QuTd. bel. jfcbvi'cte'd and. irwrci!ate£ _ 
: ; t the form of additional reimbursement to the school diljRic* — if indeed,* their- « 
: . • staff member (s) attends a workshop, accept good qualit^^riculum materials, t 
, and Learn how to use them; t • . » 

' ; \. .. An example might be '"that if an excellent curriculum ih the area of auto , 
mechanics is developed, thai :some incentive should be provided for local school I 
districts to send the auto mechanics teacher to a nearby workshop to learn how 
to use that instructional material. 3ust notifying the school district that, the 
workshop is available probabl^ is not getting the materials ihto the hands oft the 
people who will "need . to use it. Sq some t^-pe Of incentive system needs to be, 
>m developed to insure thai? tb^t will.takejpiace. ' "' * •.. . _ ., •" ^ 

Another area'W'the ECN/iyCC^V w'artt Ao look at is'the whole are' 
communications" with local sch<^f)fc£ict$V A great deal Tias Been r 
<, ' f recently to irn prove communications with local .school districts. I note, 
■i 'i- ; \ instance , that there as now an 8Qff timber Jo call for assistance; ; Staff has been 
.■ *<■ ' increased and publications seem t«H>e more frequent arid <ft better quality./ 

On the other hand, -as a busy school admrnistfa'tor,- 1 tend not|o pay a great 
deal of attention to catalogs and newsletters that I haye to sof>t> through to find 
pertinent information. While those are all valuabfle methods of communicating 
really important items, new curriculum material probably need to be, sent out* 
individually, in a simple and attractive fashion, sb that it will catch my eye and . 
that I will pass that along^to the appropriate instructional staff in.- my district. 
•■ So in summary, communication that'goesr to local administrators, needs to be 
attractive and eye-catchingj Some incentive system needs to be used to'be sore 
that the materials. get into the right Hands* hot buyied jn a newsletter some 
| place./ T ,;. ." ' . 

: I certainly appreciate the opportunity to share these thoughts on curriculum 

and curricukjm vdissemination. Thank you very much for your consideration. 
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Introduction k * n 

first of all, I wotflfe like to state* that I direct an Illinois State Board 
of Education, Department of Adijl t;' ; V0cational , and Technic?! Education 
funded project entitled the "Illinois Competehcy-*Basep Vocational Education 

i : \ $ ■ 

Project. " The purpose of thii project ii to assist vocational -technical 

. • - , . • • \ .. > , 

educators of comprehensive high schools, area vocational centers, community 
colleges* and t'eacher education institutions in the development and 
imp! ementation of competency-based vocational educational programs. During 
the first five years of the project, CBVE curricul urn material s for 44 

.. .- * • v.- . 

different programs were developed. Copies of these were deposited with the 
ECNCC. * At thfe present time, we refer educators to the EC^C, for loan sets 

"of our maiersial'S, which they can copy for their use. We alio refer educators 

. .; ■= • r ; . ,• • . • ? ^ _ ^ • -• ;• ; • . 

to the ECNCC. for copies of V-TECS, competency studies /from other states, and 




; . r fbr Curriculum fliaterials. * 

Mi A ' 0 ': '/ , 

future Curricul u m' Need s * * 

' 9 - In the future, we would like to see the ECNCC .do the following: ^ 

-1. Keep us informed and updated of any hew CBVE materials which are 

. y i \ \, _: _., - '. . ' ■ ■ ; : 

developed by other states. - K * 

- .w _ _;' _ _ . ; : 

% 2. Obtain CBVE curriculum material s from otfler states which may be 
se^td Illinois vocational educators. ; My staff arid hare 



>^ ' willing to review materials, for puTOhase and inclusion irvto the- 
net&rk. On.\y quality material s should be included. ^ 
3', Inform primary groyps*of vocational educators of all new CBVE 
materials which are obtained for loan. This can be done by 



P . informing newsletter editors of the different vocatiqnaf groups, 

by targeting newsletters to these different groups, and. by using 
a* computer network throughout the state. f 

. ' 

J 4. Cooperate with the ICBVE project? to develop state "model" task ^ 

f lists to facilitate the ro^emeht tb-CBVE. 

• , - !S3 ' _ \ 

erlc 
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Develop a faster arict more efficient information retrieval system 

:. ::. . . .: : • : 

§6 teachers can access state of thfc ar't curriculum materials on 



a daily basis via a computer hook-up. 
6. Th§ cinter should computerize the following data banks for the . 
different occupational clusters: 

A. Task lists ' 

_'_ . ,_ _ ^ * 

B. PfrfornHHice objectives f ' . 

'■ . C. Written exams " ■■ : v* * 1 
^D. Product/performance checklists 
^ 7. Promote the development and loan of more' audiovisual materials 

»- : especial ly ]fbn teacher, education and for the Specific occupational 

I - </_- _'_ -* - • • '* • - * 

< *and technical areas . ~l * 



8. Adcfi tibial sets erf th^ bul ky CBVE studervMearning guides shouki 
i be added to the system so the waiting period eah be reduced for 

those who revues tMoan setjj? of the n»terial ' 1 - . • 

9. Identify and maintain an updated list of model CBVE schools -in 

: other states. This wbuld fa:cil itate^he movement in Illinois. ' 

* *• / • ; • -. - v 

> 19. Assist the TCBVE project to set up and' develop. *a statewide model 



computer management information system. This system is necessary* 

• u \.-. ' ■ * 

to facilitate the implementation of CBVE in Illinois. Perhaps 
this'iystem coujd be made available to schools on\diskettes and- 
user ^documentation nianuals. 

S ■ ' '„ ' ■ 
g ' -i • * : 
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Prepared for: 
The East Central NetWork 
fdr^ Curriculum Coordination 
Center ; 

By: Jack Pfeiffer 



YOUR THRUST: 

• . . 

I. Identify the components of the Vocational Curriculum in terms' of "Needs 
of the Future" 



MY PREMISE: 



Can't i/nproye vocational 
of where education is 



education without knowledge of the realities 
in a total concept of needs. Nor can you 



bring about improvement if you only look' at changes in "Vocational 
Education" as it traditionally relates to the "schooling for kids" 



HI; A. VOCATIONAL PROBLEMS: 



Training for future job's 
a. Identify these jobs/timing 
Problem of technology : - 
a. Equipment/staff retraining 
Other people are in vocational training 
eBusiness - not just education 

a. J.T. P. A. /Private, business . ... 

b. Retraining displaced homemajter/worker. 
e; Adult education centers 

d. Private enterprises - 
Funding 

a. Block graifts ; j _^ .__ 

Decl ini ng popul ation * of tradi ti onal, student 
a.. Decline in birth rate/drop-dut rate 



IV. NATIONAL STATUS: ft Public oFori^ 



irv.Ill iteracy--Rep; Helen Satterthwaite 



1. 



MAIN POINT 

• ' / 3. 



According ,tp a nationwide study conducted in 1979, 23 milliorf 
Americans are illiterate and another^ 23 million .are considered 
functionally "illiterate -(cannot read above a 5tfr grade level). 
*The United States ranks 49th among the 158 United Nations 
members in terms of percentage of citizens who are literate; 
that represents a drop of 18 places since the 1950' s. 
75% of the unemployed tevp inadequate reading and'writing skills 
so do 85% of the juveniles Brought before the courts, 90% of 
mdthersvorj welfare and half or more of *all prison inmates. 
44% of mack teertagersare considered functionally illiterate, 
while 5m of Hispanic teenagers are functionally illiterate in 
English, ' ■_. y . 

52% of American families are single parents, or both parents 
1 work. > -l 
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National Anter fBr educational statistics: 



1981*3.8 million entered high school, 1 million did riot finish 
(72.4%-finishedj 



1. Illinois class of 1981 - 73.2% (+75. i) 

a.' 40,000 a year - 16-18 . 
- b. 1 out of 4 don't finish ; * .-. J , . 
\ c . now over 18-3 million + not completed? Compared to- 2 million + 
trying to complete \ 
d. 15% illiteracy rate - 



A 



VI. DIGEST OF .EDUCATIONAL STATISTICS-1982: 

* 1. Of 100 high school, starts, 74% completed. Of 74%, only 46% attended- 

_ college--23% to completion. 

POINT: More people drop out of high school than complete college. 



VII . . NATIONAL COMMISSION. OF EXCELLENCE: 



Also identifies 23 million functional illiterates^ One out of 5 

over the age of 18 cannot read beyond the 5th grade level t 

In addition, speculation on the number 'of graduates with deficiencies, 
causes jiigher. education to of?er remedi al classes in reading and math. 
Curriculum changes: more -a 
a. Vocational education may be an elective. 



VIII. ISBE STUDY: 



1. Longer day , higher requirements and State^fJJIiriois raising age to 18 
and "or enroll with -parents'^ education 4 

»' , - . program accepted distri ct. " . 

a: 'Longer 'f -non-real i s ti c 

. ; tfb . H i g he r^ ^|ft|s^^Now^ 1 aw l n II Ti run s 
^" v" 1\ Coop pfo^ 

; •% . 2. Area. Vojcational" Cenjer^^ '■; • \ j. ; i 

. " i v 3. > S piecri f i ic j p b sk l i 1 training. V*''- Li ' \ 

4. VocatiqrraT classes redesigned to meet new requirements ^-(math). 

2. Study showed--80% drop-outs later wished they had not. 

3. Problem: Return ^to what? , 

To gain what? (size of population) . . • ; v 

^ a. Funding consideration. . V - ■ ' \ * 

b. Program delivery^ _ . ' c 

c. Different defiiiition--compTetion of secondary. < v . > 4 T 

d. 7 Time frame of /attendance* - r r ; - * 1 
!-\ e. New credential ing--need for statewide acceptance. f **' 

: f. Competency/proficiency -based curriculum^ ~ 

g. Statewide acceptance of basic occupational skill l^vel of^ -" -^ 

completion. , ' 

h: Curriculum changes to fit the new popalatioYi of needs 
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IX. POSSIBLE SOLUTION: v 

1. Assist in formulating priorities on funding--not same old ones 

2. Assist in development o j\urriculum based upon "outcome goals" . 

3. Assist in developing a jwfcxewide credential ing system with new 
definitions. 1KB 

4. Creation of a real istic jSffSram to assist. all those now caught in 
: the middle of the traditlapfl elementary and secondaiy system and 

h the higher education system. 

5., Continuation of the efforts of IVCC/teacher training" by workshop. 
6. New lines of communi cati on/bus i ness-i ndus try/new vocati onal 
training agencies. , 



( y 
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REMARKS T6 THE COMMITTEE 

• •. ■ • ■ ' : ' *, , •• • * , . 

Good Afternoon. I' appreciate the opportunity to appear Before you fl * 
and provide some observations' oh the East Central Network Curriculum 
Coordination Center. My name. is Merrill Redemer. I 'am ah Associate 
Professor of Educatitfrfal Administration, arid affiliated with the Center " • 
for Policy Studies and Prog rani Evaluation at Sangamon Sffete University 
in Springfield. [ f y # * 

ta _ Although I am on the Advisory Committee for the Curricul urn Center, 
I cannot honestly say that rny background in vocational and technical 
education is strong -enough to give piercing insight into the specific - 
roles and responsibilities heeded for the Curriculum Center to make v its 
greatest contribution. ,; »i t 

J do: feel comfortable, however, in reflecting oh those needs* from a • 
mbre general educational perspective and "to -explain some observations 
that I have taken s.ince deciding to come befojaa you during this hearing 
process. - v v ^ 

bet me first explain the rationale, procedures, and results, of those 
observations that I took : in the process of'prep^Hhg Tor this testimony. 
There is a basic — and»I.submi£ - valid assumption that" those who us r e 
services as clients are in the best position to 4 reflect on* the perceived 
value of those services.- An- extension -of this v logic holds that thpse 
same clients are able to suggest areas and procedures for expanding thosfc. 
services to, make them more valuable. • \ * 

----- . • ■ - - * - ".• «, * ^ , 

. The 1 imi tat ion. of this assumption is, 'that it must be expected to*t>e 
present oriented and preoccupied with addressing those most pressing 
problems. As we know, we % cannot expect 'to;.f$nd good planning or even . 
a- strong concern for the future when preseht-aay issues are critical . 
This Js best s . captured in -'the trite but true statement: "It's hard to 
' remember we came 'tcL s urvey the swamp when we're up to our neck in alli- 
gators ?" There fore* _ 1 .would hot expect a survey of, those who are 
practicing vocational -technical educators or alii; other educational 
practitioners to reflect widely oh future needs? tRe results wef<| .as 
expected. ' 

Based on the assumption of knowledgeable clients and in^large part • 
because of my previously admitted inability to speak authoritatively on 
vocational -technical matters £ it seems appropriate to elicit the*percep- 
tibhs of clients ^nd to report those perceptions to you. ^ 

Toward Ct^t'ehd and in view of ' the/ time constraints , L^devised an ,r'\ 
a bb re v i a t ed ;f rte t ttumen t ; v th a t coul'd be administered in a shbrt telephone ; 
ccmversatifxh:^ a preliminary effort to assure 

that almos'V;^i % fcMe; population 'of clients could be reached by telephone. 

v y-P - v r ■ ■ ■ ■ : ' r ^ 

■ . t ■ 59 ... ' . 



_._ _ ;_ • _ _ ._ a 

Let me^hasten to assure. you that the list of 25 possible respondents 
did not^constitute a representative sample for (1) The University has«my 
telephone wired so- that I cart 1 1 cal II out-of-state, thus excluding those 
cl ients beyond '111 i riois; state bgf ders , and (2j_There was some selectivity 
based on my desire to assure regional representation as well as represent- 
ation of regional qenters, correctional institutions,- personnel from 
programs deal in§v with mental ly or emotional ly handicapped as Well as - 
elementary and ^ecron^a(ry schools. \\ even found one person who .was doirfg 
uni yersi ty f and^couldn 1 1 overcome the curiosity 

to see whaj^was being provided to Such client. There were no commuhity 
college per^tonflel ]i§ted on /ny survey prospects; Further preventing this 
frpmbeij^ is' th£ vj^y " 

I went abjiutjri^ l^a^ely leafed through' the car^indei' of^cl ients, ajrd 
picked\q&t :.^^e^-&Mp>g - ones, reflecting -the j^racte^ 

The s i £^a^he? ^SmTe is also too smal 1 't^bmfo^t^^^^ke 1 i nferences* ^ 
to the tot^^p^ujigtfdn : v However, as .^f^M^^^j^EpA 1 from^our f i rst > ^ 
course ^ "^^aAroh methodol ogy , aggregated qb^^va'tions toiih J ittle - • 
variance d^^farideed pernri ^i nf ei^ces b^sefl ort small sample size. ' 

i • • * . v y "d - ■ " ' * ' v-ii"*-' ' V'* ^ •* — *- 

r. ^^^um^t^ifqh f0r 1 h fs - ^e^O? se^ ya s v : a 1 so ve ry simple for%ther$ 
were ^W^dimepsians thatM wasit^lng^ to tap. '/Those dimensions were (1) 
Type of service most f re^e^fy^use*/^ 2.) Estimated number of /times the , 
service-was ttsed for a feferrentvyea^f which. I arbitrarily set as FY' 83, 1 
(3) Overall satisfaction with the -services provided by the Curriculum 
Center, (4) ^ iftreas^f perceived greatest strength in^the Center's opera- 
tion, and (5) Areas of needed expansion and/or improvement; • . ; 

, ^ : ;-^ v . _;_ ' ' ; 

By ffff the njost commonly cited type ; ^ of 
material loans^ This was followed by searches for relevant materials* 
referral ?>ervice5 and inservice^ education. Obviously these categories 
of service are *fiot total ly discrete for searches quite frequently led to 
the acquisition and subsequent loan of those materials. ^By the *same . 
token., inservice education often Happens so subtlety that the person who 
is picking up materials with the Center staff mqy not recognize that they 
are learning, something about those materials in the process, . : 

The number of_ times, during FY ' 83^'*reported by the respondents ranged 
from one to 30 with an average of 12,5 times for that perTod. Although I 
•did no further analysis via crosstabs, there did appear to be sortie rela- 
tionship between proximity to the Center and frequency of use, .As. an - 
aside, however, ho one complained of beting denied access Because gf distance 
- this in spite of respondents being as' far away as the Quad CtfJfSU Area . 
and Lake County. _■ * Jr '« . 



Next I posed the question: "fh terms of -the overall services provided, 
you, would you say that you were highly satisfied, somewhat satisfied, 
somewhat dissatisfied or strongly dissatisfied^* th the. services provided? 11 
Without hesitation all but two stated M Highly satisfied. ' ! t One of. those 
expressed M Somewhat satisfied 11 and the other divided the response between 
"Somewhat satisfied" and "Somewhat dissatisfied." This last respondent, «, 
whom we must recognize as being the least positive, ironic&lly enough was 
the respondent who cited the greatest number of times in using the resources* 



. * ..... . ft. ........ 

We must not begin speculating about thi.s relationship, for rig all know, the 

hazards of such conclusions. * < ' K - ' ' 4 

JL. < 

Respondents had few problems answering wfciat area of • the Centers 
operation was most effective. Areas "most coninonlyvcited were* (1) ionven- 
ience In getting. materials returned via library system, (2) Speed ^f 
getting material, (3) Comprehensiveness of material selectfon^ (4) Extremely 
helpful 'staff , (5) Recent nature of mat^rial^ (6) Quality of material; and t 
(7) The savings to the local school districts. There is no ranking of thosei 
areas cited. . .... % \ ^% 

-< .3...;:r_^_ > - ■ • . 

Areas for proposed expansion ^and/or improvement were not< as ;numerm_ 
They include (I) More _: information^ ^out services provided, (2) More ug/^^ 
date material I , (3)'Reyiews and evaluation of software,; (4) Mqre^fi lmsj 
needed, (:5) More on carettjguidance, (6) Learn^ng^packets for spfeciffj 
tasks, and (7) A separat^BOO'^numbere'so that ^tbe University's / ^, 890 ,, 
number doesn't prove to be a bottleneck. - ,? ; . 




; In summary jet us, say that tho|e' cl tents' of the 'Center are* very happy 
y with the services currentlj^rovlded and fljat there- are few proposed new > 
ventures and few problems edited by those ^respondents^. Let me caution again, 
however, about being too general in making inferences. ; , ' 

( _ _ _ _ ■_ * 

-_._<_ If we can believe, however, -that those observations reflect a hi^h f - 
degree of satisfaction - and : If irmly do^beTfeve that Vet 1 s.looTc at'khe 
implications for program direction and exp&nsi$h. Being | somewKat conser- 
vative in^theway^^ educational developments, I would 
suggest_that the most responsible thing Qtftovenlie the Center should pursue.'' 
fh its plans for future endeavor ts to empffesize it! strengths , "build upon ^ 
tfrat solid base tif cliegt support and expand cautiously, into new ventures, 
If bold new program activities are. undertaken -without definite assurance of\' : 
adequate resources, an erosion of current program <jual ity .pill occur. 



t 



s Wh^i^at*e^these areas of possible, and. desirable-expansion? Once again ; - 
let me speak from the perspective of; general e'dudat'ion $md r reflect on a bit 
of history, si ride" you, -Rebecca, m^e still in high .school during, these 

/developments. During the early sixties Educational" evaluation v^as tij£f| 
rather amorphous: state. Conceptual ^designs were n&t 6'eing devel cfpe#*p?yond 

'Tyler's work of long before, ^jfechfifcju^s and strategies were not being 
developed with any degtee of progres's that "one would^ettpecfc.- Tbft* actual / ^ 
practice of evaluation was generally nbt dtone in any "formal or; routine W_ 
manner and this* activity if done at all -Ma 5 dt very low ^priority?,* Then ^^>- 
came the Vocational Education Act of^j&$3 which did <a^lot % 6°f exemplary 
things that were subsequently, reflected fn bttfer ^Ucation b|lls passed by 
Congress. One of those features, was jjioney that£W*s 'targeted*-' for research - : 
and evaluation with required evaluations. Those fund§^which jwerq specified 
for evaluation focused enough time,, attention #nd resources on evaluation - 
theory and practice to really get things hopping^ This resulted in excel - 

t Tent conceptual . designs , and evaduatiqn b|cime jnore of a common practice- 
than a dirty wor*d. Thfe resul t was tfefat vocational -technical education was 
far .ahead of general education in those developments. Other areas'd? 
education subsequently, followed that leadership. ; Let me 'tie that * story in • 
wi th : some current developments, in. our schdols . • s 
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As we lotfk arband/.we see people scurrying about^ trying to. do their 
to get computers, "~ 1 ' — - - 



l 

" There ar % e some aspects 
the evaluation efforts 
activity there are even 
spea'k^^We see that ,the 
developm^, great need 
needs ih^rganizing for 
the potential of eomput 
instruction 



nto the classrooms and -offices of the schools, 
to these efforts that are^mone in disarray than 
cited^befqre; perhaps because of this flurry of 
greater chances of goof i ng/ug the works so 7 to 
re are 'great needs in software evaluation and 
Is in hardware selectjon and emptoyment, further 

this; new partner, and a large gap in understanding 
er assisted instruction and computer, managed ' 



^Jrfhat I am suggesting i^s tfiaf these are areas of common need, since 
most school s (Tjow hav§ micr6computers^_ I would welcome, the sight of you 




~ r ~ — — .... . „ . . programs 

will "spill over"' to ^ther areas of the curfi^ilum of our schools^ The 
State Education Agency in Minnesota «fcas an excellent model that I know 
^Ki p;e familiar with*-;. i ' . - I y. * 

r _'tX _ • ' =_ ' ^'- r -^l._ J '_- 1 __ „ 

In* short, I would say that the eurriculo^Ceriter is headed in the 
direction. Stay with that direction and thruit and continue' to 
build a satisfied clientele, #ou are doirig some thipg^ now in CAI - 
and *that ' s excel 1 ent - cont-j hue ^thof^^f £orts ,arrd .tf^other resources 

become available that is the**^ u ,,i *' u, ' L '" — ^ — ----- 

cular heed. 



Thank you. 



$n«|a whflprh! has perhaps the greatest curri- 

5* J. • -* i-~ - ' 
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ECN Testimony 
by 

Char.les Schtckner , Illinois 



A committee of the East Central Network (FSM) eorfsi sting of Ed Brown - Indiana, 
^i^o^j^ichigan and Charles ■'"Schickner, has been invSlved/for over a year in 
t the ^onsiderati on and development of a minimum curricul^^format for vocation al 

edudf%5W: This curriculum format has been presented to the membsrstates of 
j. the. ECN and /a draft copy exists with severa] minor modifications to reflect 
l'ndi vidual'differen^ds between 1 the ECN spates. 

-*In tlje^evelopm^tvOf the^currlptflum format, it became otivious to thjs member ' 
v-Qormii ttee that there are several improvements stir^T needed to make it a 
>^ce|^ within the ECN. These improvements include "^ie fo flowing: . 

•. ol^t'*^- ..^ ■_ _ - _^ -. _ - \+J . _° • _«*_ ■ - ' ■ 

?1) 'The ' development of a reference to assist curriculum developers irt th.e- ase 
^r^ot ^^ECN cicriculp format, . - 

to^acilitate the aJ^ption *of 
.j-. tlpe format. ; , ' • ... • • . 

\ 3) The dequ.i s >^i on c and disseminata oq of information abd^ut proposed curriculum 
; products wjfoich will us£ the format. 

. - C-'- £ , ' : /:V L ' . >' ; •■ , . .' ' •■; * 

/ 'The inclusion of these recommend at ff>hs. inter *t he scope of work for the, ECN will, in 



the estimation of this SlR^fatilitate ^h^^plementati on of the curriculum 
formats', ftfcdj the end resist of' this effort Sou Id improve the^s-haring and 



V.r , .> ■ 



se o£ curriculum ma^erialS'-wi'tl^h- th§ v ECN region, , / 



' 63 r- v 'V^ 



ERIC 



Testimony, for lQr26-83 
By Michelle M. SibigttQjtJi^ 



As Di rectpjr _6f ^thfc 
illustrate specific e 
Curriculum Center. 



ipri 2, Career Guidance Center, 5 1 would like^o 
es of how JDur Center has utilized the East CeR|ril 



ECC staff members have made presentations, upon request of the Career 
Guidance Centers, to workshop participants^/ th£ Traveling Career -Show, 
which was held in Rockford, Aurora, SterMng^nd Moline. Two software 
evaluation sessions were proviJe4'by.itHe Microcomputer Assistance Project; 
staff for the Illinois Wom^n Administrators Confengfice in Rockford. # Also 
upon recommendation of the Region 2-Career GuidancV -Center, ^e faculty 1 
members in each: department at the Rockford Arga vStational Center received 
^technical assistance. from the ECC staff for improvement and development of 
curriculum. > 



Personally I have made career guidance presentations where I incgrpq- - 
rated the^ explanation of East Central Curriculum .Center services ahti the/' 
disseminated their materials tojpatrtici pants. The groups involved in tbfese * 
presentations were: a NorthernT|llinbis University vocational special/ 
education graduate class, the Jefferson High School faculty, the Washington ;. 
Adult Education, Center faculty, and the McHenry County Curriculum Council. 
I also Helped coordinate a session at the._ Northern- Area Adult Education 
Regional Conference, where again, the ECG services .were explained and their 
materials were disseminated. - : , 

East Central Curriculum Center^hroch^ 
request forms, *£t£>G have been di sseirli natgd by £he Re^i ( on 2 Career Guidance. , 
Center at approximately 2|>^rkshpps,^eetincjl ; and teacher institutes. > 3 
Articles in. the Career Guidance Center news! 4%ters<--have advertised .the v • 
services of the ECC arfid also highlighted specific items avanT^bTe suqH^ as 
audio visual materials-,., updated; bibl iographies, and Curriculum manuals. / 

- • . ' . • ' y ' — ■ /^v : 

One can, see by my specific examples^that the services^f the ECC hive, 
reachecp thousands of educators , counselors, and administrators 
wohK*n<3r with kindergarten through adult populations and including personnel 
from special- needs to the gifted and talented? The /responses to the, 
ayailTOTli ty of materials, information, and technical assistance atjio cost 
has re^Ttied in extensive utilization of the East Centr^f Curriculum tenter, 

j_ have; 1 requested- numerous bibliographies, along with, specific materials,' 
from ECC to use in developing my own presentations and in coordinating 
in-sprvice training sessions and workshops. For* example,* three of the * 
Northern Career /Guidance Centers recently ' sponsored thre^f workshops ti tl ed 
"Career Pathway^ to Success for the Gifted/Talented". , Since there is not . 
yet a great dfcaT^of career guidance material (Tev$loped for the gifted, i 1 71 
would "have taKen|rnVmany hbufs ±o search for* pertinent books and manuals. 
With an ECC bibliography, I was abl£ to. quickly locate thejnaterial I 1 ' 
it l was 4 then available aEglge gifted workshops for iartid pants 





s needed, 
to revri 
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For thostTpeople who visit the Career Guidance Geritpr for individual 
technical assistance, E66 information and materials are ah integral part 
of the assistance I provide to them. v 

I have also called the ECC staff numerous times, for advice, search 
assistance, curriculum and microcomputer information. They make sure 
that th^ responses to my requests are thorough arid they also conduct . 
themselves in a professional manner—aether the contac.t be on the tejle- ; 
phone /written correspondence, or a presentation. When- I request nwterials 
they arrive promptly to my office.. Two weeks ago, a presenter that I had 
* schedule for a conference, cancelled three days before the designated date. 
Becaus^bf the dedicated staff , at the ECC , the Director of the Microcomputer 
Assistance Project drove from Springfield to Rode ford to replace the cancel- 
led presenters sessions. J If the Bast Central Curriculum Center is riot able 
to fill a request, their staff will make sure that another person or organi- 
zation is contacted who can provide the requested services. 

":\ In conclusion: '/ :i 

With school district? and agency resources being depleted, a central 
clearinghouse such as the E-CC provides. th% answers to these. x dilemas. Why 
should schools and agencies duplt^efte Shorts ,^when one central organization 
can work as a coordinating vehicle for the entir^ state. It can research, 
compile, develop, and evaluate materials, techniqi/es, programs and resources. 
The results from these prodjNs'es cart then be di ssemi nated . The EastfVCentral *' 
v - Curricylym. Center is an efficient, cost effective organization for the state 
of Illinois. , ' 
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I am Ronald W. Stadt, Professor of Vocational Education Studies at 
Sourthern Jl linois University , farbondale. f represent a department of, 
approximately 50 professors and instructors. We conduct professional -f" 
development-l^arams at all>1evels. In several respects we are the 
largest depar'fment Of our kind. * 

I am responsible for one of our programs which" evidences this point. 
In addition to several hundred undergraduates at Carbondale, we have more 
than 900 majors at sixteen military bases in 'ten states.- These people 
are preparing for 'instruction arid related roles in the military, public 
ost-secondary institutions, and business and industry. 

X * .7 . . ® 

This means .that we teach a great many curricul-uro and methods courses'. 
In our course materials, we feature the NNCCVfEf t^re- ECNCC and the IVCC. 
Of course, we explain the xurricul urn development, roles of teachers and 
text publishers and other ^drisortia with which the Network cooperates. 
But, we stress advantages of borrowing materials from network holdings. 
No other resource is as powerful as the many thousands of items 111 the 

* Network. . r 1 ■ ' 

' ' ■ . ... - . " > . ... y ' ' , • . • 

\ Network has very real advantages'/fine features . (1) Not the ? 

J^ast of these is minimurTrKxp^ifsi; ? Even in better economic times 

/ educators* need a ready source, of r Vf re e and inexpensive foaterials. Many 
teachers in 4 my acquaintance have Jb^en elated to learn that they may 
borrow 'materials ,vcqpy< j:hem at ^wil K and- only ^be responsible for the 

1 expense per student who 

■ : has. improved Yearning experiences^ network costs are a bargain to the 

v" ^ta^payer, ' I ^ \y ' 

* t ) • ; * ' ' ' 



The effecti vemfts of. tCNCC and IVCC employees is/'attested to 
*' irTr^o^ts of formal evyuatroi^and people like myself ; and m/'students 

who ha\g availed •themselv^s^of various services. -To the accolades you 
, -^sd0y, have, rwftffld £dd a decent occurrence. A student *in my class " 
; * atN^^ri^e" ^B, ? New Jersey recently addressed the class to. relate his 
expeM^nce. He Has borrowed materials to devej op an automotive tech-~ 
*!. hplbgf ^urric^TlimV He said, "CaU, Ask for Randi. . She will learn 
what >^o\wj££d arid see tftat you get it;! 1 He went on to explain that. > 
* spec fii^Sff arts' have been made to have the people in South Carolina ^ 
who developed the materials provide a test which §eefhed fo be missing. 
"Randl real ly^went out of her way," he said. **\ • " ■ " ^ * 



I know of no agency in vocational educatiori-which- is better managed 
than EGflCC/IVCC. Becky Douglass is a, leader and tlje ott^r/^niployeea are 
efficient arid effective. ^ 




f > , ._. ' :• • . if .. f. 
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(| One ofMny f&6?ite features of the Network is *the special ^ - jr 
bibliographies, j At^^t^i- work with many special educational and 
voca-t.ig.fial education majors who ar*e interested i n specialty areas such 
as industrial [education for hearing impaired or 30b acquisition train- 
ing for the mentally retarded. They find bibliographies especially 
helpful for selecting materials which iffey borrow and adapt to their : ; 
needs in various kinds of loeal agenci^, In my work as an evaluation 
team leader for the Illinois Staff'Boattf of Education* I stress the : 
utility of ^b1iographi&*and* other functions of ECNCC and IVCC.. Many 
of the recommendations ife make to* vocational directors and' teachers can 
best be implemented by borrowing. jietwork' materials. 



It i| essential thtt NNCCVTE/ECNCC^be funded at adequate levels 
Publishing* companies are not as effective in vocational education as 
they are. in general education.. Technology and jobs change more 



Professionals % t the loeal level must have help from outside 
What others deveJep-must'be shared widely.. 



rapidly, 
sources . 



NNCCVTE and ECNCC have a f ^hort history ill^yeafs) of exemplary 
service. Knowledgeable professionals applaud them. But, from change 
theory we know that efforts of this kind do not impact as heavily in 
their first decade as in Subsequent decades. Change in education takes 
time. NNCCVTE and ECNCC do much- to speed change. But,: some professionals 
are; slow to change and 'some shall not change. During this^ second decade, 
we shall- outlive nearly all vocational education, professionals. wjio will 
not be affected" by , the networks. That is^ a far larger percentage of 
profess iona-Ts will utilize various services. The number Of .inquiries w 
attendance at workshops, and participation in meetings and teleconferences 
and' impjfcts on 'students will increase logarithmically. .This is tye „ 
nature of enterprises closely allied with bas'ic trends in human resource-. 
deve.ippme.nt: (; "/^ ' " . { ■>{ * - r , ; " 

major 




♦ /wsTae Trqm teachers themselves, curriculum is the" major resource of 
edugili on/tea i jii fig ; Professionals i hi education and training must have 
opportunity tt) bene.f.it from the research and development efforts of their 

of sponsoring agencies. The NNCCVTE and ECNCC^avt* 



peers yi^ 
made great 
Carbondale 



all: manner of sponsoring a|e 



sirides v% this" regard. /We. at Southern Illinois University 
sffel'l be' partners in network achievements. 




r 
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Judge Watkiris _ V 

Malcolm X College, Chicago, Illinois - ; *' * ' _ 

A paper _by Judge Watkins, Associate Professor and Meffital Laboratory 
Technology Director^ Maleoim X College^ presented at an open meeting, 
"Future Curriculum Development Needs -in Vocational Education and Training," 
October 16, 1983, U.S. Department of Education Region V, Chicago, Illinois. 

I am indeed happy and honored to have an opportunity to pppear before this f 
hiring panel in order to express my comments regarding futufe curriculum^ ' 
dj^^^oient needs %q vocational education and training. I am, by profession, a^-/ 
MeTfflFgfil Technologist ancf Educator. At present, I am Director of the Medical 
Laboratory Technician Program at Malcolm X College of the City Colleges of 
Chicago. I have ; been involved -irv health cafe all of my adult life. £ am 
presently a doc#T£l student St Southern Illinois University under fhe 
supervision of Dr% Richard Bortz. Mjf concentration is in vocational education * 
with particular emphasis 6r^S?ricUlUrti development in the area of health. 



♦One of , the problems for,/jly&€ of Us in allied health at the City College of I 
Chicago is the construction pi curricula that satisfies the requirement^ of the 
appropriate p*ftsid^ accrec^ting agency and at the same time fits itrtoVthe " J V 
established .structure of the college .systenru Those ;q£ us connected wkl% the ^ r ' 
Malcolm X College Medical Laboratory Technician Program have ? ';f5r the past 
few years, made numerous attempts to chahge our overall medicaf labbraioFy 
technician curriculum in order to bring such* curriculum in line with the 
requirements of the oUtside accreditingyagency and the City Alleges of ' 



'During the past year, the East Central Network Curriculum Center has : \ v 
offered valuable assistance to us in revising oUr curriculum.. " We "are still in ' 



need of ti?e£- professional; help of the East Central Network^in not" only : \^ 
developing the detail of the curriculum, but working with us in -an attempt to : ^ 4* 
implement this curriculum. 6 - /: s> ; '^ fZ ' ~s .-^v . 



. _ _The East Central Network can be of assistance to us in revisirig our mcfth'cal „ 
laboratory technician curriculum, constructing the clinical laboratory pdrtion of 'f r" L 

our curriculum, and giving advice as td the implementation of such curriculum ^ -H? 

into ; qur program and at clinical affiliates that are vastly different. There are 4 J . ' 
a Yiucnber of ne% adjacent areas of pnedical technology. tAat need %o" be. H 
developed, namely: electrocardiography, histotogis J,-; • phJfebqtoroi$ts ' an$i 



in§;rume^tation. Curricula need to be 'developed for the,searfeaa$3hd the East T . : • : ^ 
. CentralNQlvyork can play a major K§l&$in> the developing of such cUrriclila. '* ^fc/ziuT* 

• ^ - V \ ' . " * ; r.? 4^'- , *» • - 

* -\ "' Educators and specifically cuVricuttim developers rriu^t p*&y. a vital \role tp 
the preparation, of individuals f or<> the world of work, particularly * in i fimes of 



7 = 



fsigh unemployment and high underemployment; in times of depressed edonorrjt ;■•"_] 
when the call is for integrity ^fid accountability; when there i$*A heed .foF'; --1$** ■ T>i 



services; arjd when the demand i^for short-term as well, as long-range solutions 
to perpl^dng problems. ■ V * '> / / . ' ^ t; S_ »\ 

in 

cnvirbnhient' v a Nyjde variety experiences. 



4* 



ffiii&aig desiring emploVment preparatibn bring tcr the edii^ioR^l; ^ ; ' ^ 



f r 



^f experiences. A system of training ^usts^e. 
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created which is cbmpetency^based' artd individualized to meet the needs ctf^ 
: diverse students. Individuals arid institutions charged ^with the respensir * 
training medical personnel: must take- into; cbnsiderl|io^ 
changing society and its effect ^bri the educati 
% y tyedical education- has rib choice^; but to remstiri /response 

:w1)ich shape its destiny: In considering and, planning how N^prt^^^e nnost 
effective medical person, it is essential that ^urricula be deTOop&d that mirror _ 
societal as well as institutional and individual needs. / - ■ ' 

Ajcomprehensive curriculum; model musi cordis t nbt only of curriculum, but 
: of employment sgiils. *Po construct curriculum isolated from the employment 
environment is to*/ Construct meaningless ci^ricula. In order _ to i develop 
qufricula whi<;h meet the heeds of the world bf wbr.l^ one must be cognizant of 
f . -what aptvi^y 'jgp^s on in the world of work. ' " «. * . 

- •# * ' Too of tqr^ many of -us hueducation isolate ourselves % from the world of work 
to 'lon^ stsmding* institutional rules, regulations and policies. We construct 
^ V curricula/which in'the long run do more harm than good; The harm is done by ^ 
• ^%sjematically Closing thS academic door baa large segment of pur^society that 
^ J -is "capable, btff tunable for • many reasons, to complete su£h curricula . ^rid 

consequently tinaole to Venter and enjoy thfe world of work. Suth Individuals find .< 
themselves able to perform but riot alloWed to do so- in any meaningful fashion? 

\ ' This ; cliVnt^ group that has been terrified and injected with feelings of 
, inferiorities b>^ the academic community should, over the next se>jerak years, 
" recede the^sefvjt&s of tlie East Central Network. The East 'Central Network^ 
can, be a Uaisoft between the ac^temic community,- particularly the community 
college, and th* world df^work. Curricula, can be developed und^r the auspices 
of the East Centra t Network % that mirror the world .of; work; thus enabling . 
individuals, t^oerform in a r^ariirigfUl fashion and enjoythe world^f work. • - 



. ,~ied health 15 irfits infancy as a $eries_jg developing professions. In ordef 
> v ^to nurture " and> "develop this " infancy, cafCTul curriculum development and 
^inoplementatfi^are essential. _ Quite often the process of developing ^ 
curriculum is iar less involve^ thari ^ts implementation into an existing 
structure^ The various allied health curricula find themselves at odds wittj -the 
structure Jn '.which they are being forced to fit. Sometimes the fit is analogous 
to forcing a scfciafe plug* into a perfectly round hole; both having thef samp * 
dim'ecsiofts^The square plug being the newly developed allied health curriculum 
and *thfe Vdtmd. hole being the inflexible rules, regulations and policies of the* 
educational irtstitution. " 

• ' ' .,. . ■ ' ' - \ : _ £ _ 

^perplexing problem faqirtr allied health educators is developing quality 
Clinical 'experiences/ Each clinical" institution is different in staffing, financial 
suppcf t; - equipment, patient /load, etc.; and consequently, each clinical 
institution has its o.wn criteria for offering clinical experiences. The East 
Central ^tietWork can 'Jt>e a liaison between tjie academic community, 
^particularly the community college, and the clinical facility and cap offer 
.ntiriuing education programs, expert curncujum developing advice tailored tp 
_J*e a particular proBlem, as well as seminars and wprkshops. This would 
enal^e individuals in smalle# clinical facilities an opportunity to learn about 
[ expensive equipment available only in the larger facilities. %- ' 
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iere being ah jn crease Remand for health care arid p^icuf^ly :gpv^ptiv^'" ^ 
med^i^me^'Jhe federal government is demanding accouritabili^jirdrri hiealth £#re * 
practiBbners, Many of these health care practitioners* havSieen afcserit frdrri ; : 
the academic environment for some time and are now being rf c^ir'fcd tcS^erforrri ^ 
ac^demi^c^Hy, ; The feast Cejntrai Network can provide the type of. trairiirig. and ' f 
retraining ^eded in order to allow such practitioners afi opportunity to rtieet^ 
Federal gupeifnesi v > ' 9 f ', & 
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SCHOOL CITY OF HAMMOND 

Hammond* Indiana ~ , 

Public Hearing for 

East Central Network '\ 
Curriculum Coordinator Center 

- United States Department of Education 
• Region V - Chicago, Illinois ; •" 
on October 26th, 1983 / - , 

The Hammond Public School System, has -provided, an extensive secondary 
and adult education program since 1919 in addition to apprenticeship training 
programs for local business arid industry. Recently, a major renovation and new 
construction project has been in progress' at the vocational education delivery 
facility at the cost of $13*000,000. A committment of this magnitude by 
Hammond in the throws of a major recession indicates the high priority placed 
on training and retraining individuals for employment. 

' One effort that is continuous at every successful' training fag^ity is the 
"state of the art" curriculum. Over the years', Hammond has ijsed every 
possible means of locating newly developed curriculum for the programs offered 
at 'i our vocational facility. Some of the more common sources of vocational 
curricula that have been used are: Vocational -Education Services-Indiana 
University, Bloomington, Indiana;* Rational Center i9r Research in Vocational 
•EducaticynvOhio State Wniversify^/Cbiumbus, Ohio; and Mid-America Vocational 
Curriculum Consbrtium-Stillw^ter, Oklahoma. N 

The local effort for curriculum development has included the assignment of 
a- <$l£t*culunr specialist who is collaborating with present staff members to 
convert established course -curriculum into Performance Based Vocational 
Education (P^VE) concepts v ^hg local goal is that all vocational programs will 
be performanc'er-based by 19^BiB^ 

Now, what can -the East Central Network do to assist the local vocational 
deli^ry system. , ' ; : ' 

_'(.' ... > * . *. .• . . -i . . 

(1) Let every developer of x vocational curriculum know that the 
East Central Network exists and the services it provides, 

P " _ , ■/ ' _ ... 

f? (2) Hav^^each state develop a directory listing every type of 
vocational curriculum located in that state, "■ 

(3) Have directory include information about availability of 
curriculum for other interested individuals or institutions* 

(4) Listing of occupational competency tests available for 
purchase. • 

(5) Listing of occupational "Entrance Standards Assessment tests" 
available for purchase, . 

(£) Collect data from employers .that represent 0 occupational 
clusters which would identify "standards of excellence" for 
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eatfh specific bccupatiohai cidst^ri Exampier^hat does the 
construction industry ahdVits union identify as skills that 
reflect*excellerice in ah employee? 



The success of any ^vocational program is dependent upon a number of 
factors, not one being more important than an effective arid current 
curriculum. I do not know Of afty topic that is more "center stage" at this time t 
due to the recent passage of Ji»Trairiirig legislation, that expects efficient arid 
effective training and retrairiiriAjpf the employed arid unemployed. 

Contact person: Mr. Andrew M. Alaska, 
> Area Vocational Direc|<jr .-h 
School City of Hammond . 
: , • 5935 Hohman Avenue - 
Hammond, Indiana 46320 « 1 ^ * 

: (219) 932-5700 * 



' * 
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_ ' _ C. Edward Brown 
State Coorcliriatbr for Supportive Services 
-. . arid Program Improvement 
(Indiana £^ the 
■> East Central Curriculum Network) 



TESTIMONY 



Open Meeting on Future_Curriculum i Development Needs 
In Vocational Education and Training 



The cufriculurty™ network ; has a very important role to pMy iS^^tH© 
development of finkages between curriculum^de^ The- trieans 

by whieh -thi* Has been accomplished has-been through the facilitation of 
regional Curri^ulumXdordination Centers ^pCs)l The format under which the 
CCC& lia^ operated Ii^s been as a service provider to the* states located in each 
CCE regiori^ It is linger the major intent of the CCC's* mission aS a service 
provider to the participating states that will be addressed iri this testimony. 

■; Beginriing a new contractual period opens up the agenda for suggestions bri 
long range ' planriirig pi how .the GCCf can best provide services under limited 
✓ respdrcei. First it is necessary to determine the instructional materials arid 
currlquium t resource needs of the participating states for serving their local 
vocaSorial progrgrtis. Secondly the CCC has to deterfriirie i\0 most efficient 
arid effective m^mdd of serving those identified needs. 

A needs assessment of the local vocational programs' curriculum resource 
ne^p should be conducted iri the participating states to provide^ an inventqjy^of 
qurriculurri resource. The means by which a needs assessment instrument could 
. be developed arid i triple men tedwblild be through the combined efforts of the 
State Liaison Rep^seritatiyes (SLRs) arid the CCC staffs . 

; During the $ime in Which the* needs assessment is being compiled another 
activity would be undertaken tb^eveibp a .curriculum personnel resource file, , 
.This curriculum resource file would provide a listirig^df persorwe0a«d vocational 
systems in each of;the states, that could serve as in-service r^ources and mjpcJe^ 
sites for the improverrient of curriculum development ^j^s^stemaTic delivery 
of instf uctidrial materials. t 



3 



By completioi ■ of the activities of determining rie«ls and identifying ^the 
best iri-s^ryice deliverers a functional network contrac"can effectively serve. 



: 



.-"Sp- 
its member 



V 



To assist in the utilization) of _the_ inveritbried^irifbrmatior 
program couldfl^e initiated by the CGC. T\)e establishment r of trie T^jiail gq^nt 
program by tfte pCC would make seed money available to^the states for 
purpose of ..development or adaptation *bf curriculum^- Ssfid ; for- 
eurrieulum iri-service activities. w ;-■ ^ 



I The mission of the fcuMcur/uta Goordihatioit Cente; 
its* participating states. ^Itfi the assistance of the Cl 
their local vocational, prbgrafns^^je best dnstructjpnal 
-friformStibri available; v ' ■ ^ « ■ ' J 

^3 " 
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is vtf provide ,ser 

the stat^-jsar^ffey 
ateriaU and^^^ervtge. 
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E6N Testimony v October 26* 1983 

3,; •; : f j i : # 

Bi rector of ' ; ^^.trdctibri^^^ht Affairs 
Iridi.aha Vg?atijphal Tech^re^dL College * 




Comments- fow Consideration 



1) Increase the awareness a? ^^Bces that are .avail abl e and expaffd 
these serviced to the 1 atestwtate-of-Art - 





a) Initiate and 1 sustain advertising program 

__ ' ♦ ; ' -^^V^t . 

2) Improve xonimunicati on wijtlrijK. and betweeni^tates 

a) Establ^h imd %nfotfce ; repofeng* system 

; 3) Provide ti " * 



3) Provide timely hi gh^teehnol ogy " for the post-seqmd3*yM evA, 

"V aj* Commofi comfHaihjt ^ vootflttS^V education at the secondapfyV ; ■ 

■ levef , . '. r, * . ^ * , * \ ,.| S-i r 

^^Vlhorease re^ourcfe stafj[ to faeili^Je the, above ^ ^ f : ! - --f!\ 



Increase re^ourcfe staflf to faeili^Je the, above 

/'\ S) The perspnhCT at our centfer are " h^pf u)j • r»empa thi c and c QP^;* tive » 
' but sel dom have^availabl^itoe ^rrformaxiffh, rg^uested at0( a| w ^ •) j 



secondary t^chni^al level 




V.* Cdrgrove 
' Bi rector of 3^stra<fKibr^SfBd®it fi^ir§^ 
Indiana Wpcatibfta-l Tyhnrea \ J£$j 1 e^ 
^rthwesV:Ins.ti«tuti^n >" ,?f r^ ; ^ v 
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_ Ed Goryg 

SLR r East Central Network * ' ' ->V ' 

Lansings M$c$gari - / 

I_havJe some reniarksj testimony .myself ^ as well 

letters ! managed tb K^^^xby^^i^\^ in Michigan who utilize the 



as three 

services and products of the ECN 

One ol tKings^ we have- q 
' ^PAigRigan, i_i_5 i_-fthat c5rriculym r is in 
'^^?^_ll a 5_not_been without its pro 

5en to be ' the_ project nrorfitor _.f or 



Vfc : 

me to realise, I think f more and njpre in - <^ 



I- 



t the foundation of everything else we do, 
si It is a bfWssing and a problem. because I 
pur curriculum _deve4ppment and 
_J£J^eMeft me aipne^ Now, all of a 
suSc^S, the secondary people in J&rojjfam a J^ovai&xe ,saying_ "What -"ro^we have . 
to krYSwIabbut cucricultrm before^ procha§es?" or 

"Hpw does cur r^lum impact facility jesign?" or *?Whajt does curriculum mean 
' in terms of irisefvlce tr^ningTr, and so on and so io&ihl J 5?*ll a 8' n 8_f i 
prdjeQt that H£s j[ 5: co-monitors which rriakes^I td V 

keep that -thing together. v Bun we are in *i$ct realt2f!^Pw6r^ awjLmbre that 
curr jeylum is' the fouridatiqp^of *almps^eve0t^lg we do.rBeqiwi 
ar£ get^n^ a trem^ndbus^amount pf interest '^ w^h Michigan. 

Asfiaf^as we are cbriceijied, t ^ netwbrkihg-% iss^htial becatj 
aside$ the bbttbm*lirie is that if we- didn't netwbrfcwe Sbuldri't 
curriculum. It is too expensive tb .deveibp^ ki 
system.* There is, rib alternative. Y6tf siriSply eariribt affbKd to ilo |t and st 
"ca^ry^i afford to, unless we have, sbmsJ<irid of ri^f^brkirig ^system ijiaititets iis^ 
have* aefcessib what other states are <&$Hg. ' • ,i • 

•. " ... >r"--"% s ■ . "/, ' 'V - *K 

I am iure ail of us ti&ve r^ d^ j ^a^^nds ^j^e that setois; to be the 'Itrermy" 
thing tjzvdp the$fe days. .^ai^jp^inajK^ a > Venfflktrbrig ar^^erit^br tfie Qcgggpt 
of neT^orking^ *1'yybUld agriS^^itti' thai very/ defiriiteT^when yL ebrrietf fb 
curriculum. V . * <u H : - ; 





There are a riumBer bf a^tR^ item^rfSl'thiriR are well worth mentipnirig Ji ^ 
rris of th6" berfefits we tiaye derived frSt^netwbrkir^g*- One* of them iS'th*? 
gidrial meetirigs.J^ is'testirfiphy thati^fipMi nTSetihgsJn^ve a.yefe _> 

efiriitej>ehetti^^ ihyolyed wibh it cSffll? to rietwbn 

erchange with the otjler : . people at tl]je regional mreShgs froj 
'fell th ? e spinoffs that : occur from -Ttiat^ arid the^peneral'cdrit 
pie are some d^the benefits. We find that . wfe do not | nec*ssar 

curricufeim but a lot Of curriculum reugt;e^ kinds of things) 
Id bi how' do btjier states handle tflE CJP code system."' We 
lot frbrp the formal presentations at regional meetipgs. ' 



ye alway&^recei ^ed^ N^^St I would ^c§ll prprnpt^ high-c^iality arid 
cour^e^K service, from t)^|£CN whenever we Save made r^questwj think Ja_si 

ejr ^fl^oi^h (Du^fcurriculur^ respqrc^ center ^ iri Mi<^igan we cbriduct^J btter^ 
s#|rehes ofy^m-ictilum material for jbc& Education Agencies, cbpimuriity., 
colleges and secondary sdhipd! systems. In almpst-every case yj^^Jthrbi^h bifr 
pwri hbldirigs to uje fac^fties we c^i access through th^ riet^dr^g^^ 



at hasJSeeri vei" 




successful for us 






A. 



'4 



J 



Tfie big proBlei 

requests sdwSBfing ^-y- 
contagt our ;'^&fflHP^'^f 
"curriculum ji),Si^fS"ls_ tha 




with networking-is t^at thOBt people do not 



iOW 

6J.it, What happens. _RWchigaD_^h^5_ a ;J e 3ffi« 
ja cyr iicuUifff ; guide im^auto mechanics i^ that I 
r. They make surer tEat^e $&4ox\ gets the 



ey heed: They may sfcnd .that person five different 



'^^^^urrjL^iwrrf^lides. . 
'■^^toe.Watffaais?' 1 3"hey reply, "Yep t thanks a lot," I then ask if $hey _kn§w where 



'--the. materi 



If I talk to that person two weeks' later I >ay , "Did go\± get 
reply, "Yep* thanks a lot." I then a 
£md the answer is "No, they just car 

uch \o expert that every person* 
:e % ceriter or some fcincfc of networking. sjfet 



i ihjnk'it is ioi 
'products fqqrjrf ^' resource* 

know whir the network is all about or how it functions, ^etc^ 
receive bad press because of tRat— because peopie say "No, I nevj 
that." We may have furnished them wth a *undjted' curriculum jmatferials^ 
the last year bft they never heard m tip rejsffutce center ancThav^ no idea 
•'♦where, it (the materials) came from: That is «fofnethircg*we have to keep in mind 
in terms of e>illiatirig the sendees and product? that we deal with throbgti the 
networking systgp).> * 1 "^jy 




In terpis of qptf icufum 1 should mention high technology, 
high tecpj I will go on to some other things. ^ 1 1 



Having mentioned 



«\ have a vtfry rc?al concern abqitt the question of basic skills. I have 
personal opinion wtiiph I haVe fou^d is^shjtfecT b"y?*S number of people who ^ 
with vibrational education on £:4ay-i&&pfy basis; 'Lfe.y lo^al teacher^ ir^pft^ 
v secondary* and pbstsecbndary in$titi^ionl ^d^their administratbrs. I aft^no^' 
. *\$ure but^wh^t we edfrect our vocational §tudents* to- possess thej^asic skHte^tfeaj^ 
' ar e necessary to ent^p arid to *uccessfoi% compete in occupatipns../ I am iiet -V 
* ^reytfiajt we qajfacely on t he 'academ&'frorjtion of our educational System to^f 
> ~ <gfov^' those b^9:ijriflsTT^ a m^ter oj^%t I aro pretty wejl cpnvinced t 




V. 



been abi^nsT^I dp not See 
e'turn arid saylng,J l What t 
s?i' For that reason?! 1 thl 



i^£ommdr81 



e^acadef 

we do to4fie!p you tplkfe 
reason*; 1 'think ?that one of the prijn^y 
s of the'fietwork is ^he consolidation and 
VTe have some very good places to turn 



we, can not 
/suddenly doing a 
ir\ terms of tHe basic skills^ 
things we -'have to worfcjSh in 

development ol basic stflls m T . 

for that type of thing in terms of ha^Books^already produced. TWe D^plrtment^ 
of tabor has produced .sflich l^ter i^s : 'asShe VPp with^R associated CtP/t>OT 
crosswalks. . There is genial education development aptitudes L _ ajft ^interest . 
abilities associate**, with thbse occupations based oft their survflj| *©r the 
Dictionary of Occupational Titles. I think ^e are going^to f^ve to_do tfie job if 
it is going to be done. \r ■ . :J ' : . ' ■ ^ 



. N 





going 

Microtompi/tep, us^I rfave a computerized curriculum access, sjstem 
Sic^ig^ri. TheT aO£e€s system is available to anybqe who has a microqomputer; 
Theylcan call up the systeV<and see all of our hjMrigs scroll on the jttechine or 
they^can get a print-out. They can place their pK^er fof ^ materi^Jj f rom 
r esburW li Warfctii»iugh the^ microebmpyter. 1 W( " 
from a ptrTentilB^^,000. If you harrow tha^ tq 
curriculum repres§^tative.at each vbcationaj^te 
hiptri ^vho could ^&^cess tha; 



in 



h^ve app^ximatefy 6Q t?se?rs 
e- per^nlthiti^serves as jthe 




350 people iri Mi 
e who ddnyf 




to a 



jse the 



ERIC 



Specialists iwhtffce offices are within the intermedial Scbbol District office^ 
, All bf_the ISB^ffices have micros; ^hei^ger^dn s^ys they do hot have accesg^L^ 
' to a micro, wjiat they mean is that/th^^prftot havA one right next to Siem in ^f 1 
their office. lt\in<piro\^ .... 
ir(^ somebody to get into 7 the room sphere* tfie/jfmcro^ §r e£ of ^TOjey* H^vo/tp * " "'fy '•' 
Negotiate with the data processing person in* ogler to * fni^ro. ' » 



concerns me because of the push or emphasis on micros ahd' high te<5hhologyJ** * , 
Wha^trfis means is^that people think "No, L don't have 'access to a^nicro so F _. 
iSan't access your system/ 1 ' ■ <• * : tv * S . . _ 

rfftcros are truly as personal- as they iay the^y are * 
When I get my : own? ^ i^i^d^With .a modem brt 
ave a'ccess, That's very nfcuch a concern of 



^San't access your system." ( ' ^ ■* 

t * j . 4 , \_ r: 

i^V ^hat they really mean 
want one right next to n$S 
ly desk \then I c$n tte inV&i 

jine; because when pebple talfe;1a^6^t access' does hoj^fF^^^t^y afosoluffig' do* 
6>t Hfavfe access. It^ may be inconvenient o&»highfy incoiWeni€nt to get ,tbv that 
mici*> A I tfiink that is something else we^ have*~to work or\in terms of wh^tt 
are<loir^^ a 



I would */i Ike ^o introduce the^ l am doypHfyprpL minute^i' K^e 

t^lkefc more than I thought* I ,a^fe; One. of the letter^ to from a per^fl^^hp. 
coordinates our curriculum ^e|6ur(^ denter and the other -twq are Ir^m^local 
vocational educators who work with teachers^hd administrators everv^ayv 

4^Thank : you. , 





... ■} 
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October 20, 1983 



Brv % Eel Gary, SLR* 
Michigan Depertmfent/of Educat 
VocationaW^gchn\c?l Ed' Service 
P. OT Bcyx ^30009 
Lapsing £11 1? 48909 

Dear pr . Gory 

It has come to my att^nti.on that 
for conti nuation of ? 4ts*mlss ion 
Education and Vocation a,^ E du c a t i 
network foir services irf eurrjicUl 
services : wou ^ % fffle .-con^uffi 
as a sta te.cen ter/T *LLq^ sntow e^ 
Central ^iffricu 1 mil Network quff ibutrea 
bly i n f Jb^v a re^oT . ■ cj£ tar b^S^segfr 
and task Vi 

mo>£jtfean e v eK^be tfare c 
arid vthe 4 heed to lie^dr^^y tn othe 
vi'terf to^ present^ their computer! 

j raw. 

us by other sta^e^ ^rt^T^rri toni 
jjjP resources, i ..^ ^UP^^^ i jtt j H^nd a; 

The establishment:r : ojF * Q Na|<^ N 
*head of . i ts- time&Vs now %f^erfr 
afford to go bac kwa f\d s znfctiVjA i . 
years ago we^w^re only Adl^^P 

rvrce in «statfe : ' centers 
ignts ^i^M^^.i^an; 

e .in the ' rhs^fork demon 
.Sr^ojrity fG^^lucati^ 
linkages mwKmther 
or adop't ci/fPrculum Trom 



^ rif%rehoe in OWfftrfma last JjjJ.y. 
^5Wf mor^in formed y^hen we retur%fed 



ltfnv requests? % *Todayw 




seeking funding . 
MichTgaft Carper- 
sJtr<*ngly\on thk 
MatioS, -These \ 
f to pemo^Ljft^^' 
"th the Easy* /. ■ 
reased consfoera- 
ve materials 

' ' " * 

decent rai^^^fen , ' 

M tc h i ga^^rfC^i rn - 
National Network _. 
n tati pn that made 
s shared wit n 
rk so r*jch 
i&k clirricuTum ^t^rial s; 



"a 






rk in the 19|y^S was 
atinns^f 7 . We cannot 



ireas. Tfcree 



rmel *for 51 

;"the__Bl;b1 
over 



that 'curriculum is/ancT^hould ' l 
h 0r jtdmprrow's jobs, tie- 
rough the Network allows* us 
x> rather, than dupl^cer^on.of 




_C_u- 
graphic 
1 ibrary 



Call Toil Free ih wfchj^ah i : £00-292 : i606 ji * 




Dr. Ed Cory • " (3 
.page 2 of 2 



The NNCCVTE is involved in t 






fsiributioif of resources In all vocational 
. subjects ; it does not emphasize a few as do other organizations; involved 
with vocatijjnal education. Please consider the mul tipl 1 er/eftfc& a national 
network hasten you foresee the number of clients a ^tate Renter series * 
vi"S, a strong support system Such as the NNCCVTE, , * 




•it- 



v. 




*- October 3, 15S3 .5 

. ^m?3,;,V- ... 7 ■ ... * - fc. 

. • v ^Dr.^Sd.^Cpry : _ . " . . i~ * • - . , ^ 

- • A Michigpfc Departm^£Jbf Education v 
V • / - P.O. Boi 30009 /' 
' ' Lansing, MI 48909 * ^ . , y'^ifc-' 

tV Dear Dr. Gory: \^ ; > . ;; 

\ • "* x^ e term ^t^rorkir^ Inu^^verwr^d and^at times misused. However, 
^ matters corjperrlxng fairriculum development and dissimination fay the 
^tional network, tile tferrri is rrost appropriate, ihe coil^^cdtiba * 
"\ pro^|5^i£hat has evoked through the network is, most valU^J^to 'mainr - ^ 
teinA#i-elevarit ar^^p^.tordate vocational • training pr&^&fcgsl At a [ 

time when fegertbies providing vocatioi4al--techni^^ education must 
si^i\te on a slim budget in the face of drasfetic changes, if hot a 
r^t^ution in technology sharing of curricula and ideas is critical. * * 

.Equipment used in many trainif^ptograms has suddenly become absolute; ' * c 
teachers need ^retraining to up-date their technical skills and knowlege; i 
curriculum, the heart of any training programs, needs tax be updated to , - 
r^i^te L ndw t^ffitt^ties and skil jf in the operation- a^|teyitenance of new ■ ™ 

aiptertt;. the ndftbers of people who will need ret^Steg&i^creaslng " 1 
Lie \he capability <z£ .facilities tb ti^in is dec^&J^Psra further- 

these needs must: be-*net now, todayTNs^. s 

1 ^e.^**^^^ i? fias growi " ; 

and developed nop offers vt^Sto^ * * 

„-\ whereby curricdaum i4pda%iiig tfbnely cM Lpe^f f ective . ,1 believe' rf c" 

that Michigan j&oiidly repre$€rtts^n exanple oj^cw *^ilcultffn can be • 
/developed ai^Bi4seminated through a rtetrockmg prbc^v^ Although 6u* / . 

K , branch of tj^net^zjfl^ght w be c6nside*e3 iiTijts ijfc^ «tage arid has ^ \ 

. yet to reaO^^s^ potential, % the impact rfet^rki^ ^sflbeen effectiv^ l< ,: '^j 
y W ^i^.- a 33|S i-pf PBS * belief that the impact of past and fut^e ptforts wil^ • ^ 
Tx| lesslhed should funding to -the national network be* c^^^t^ \' 

Therefore, in view of today's «fellenges, w l woul^te a^ll^Spaj^^!^ 
. consider foolhardy aro^action to lessen the septficfs arid ^fi^OSSIsST, 
of the East Qentral Networl^for Curriculum Coordination or any other 
portion df^ie national ctcSfeultmi coOTdifiatibn network. ' v a ;,J *^ 

* ^' ' - ' . _ * ■ i „ :-jf~*+*dr f 

Respe^fully, t \> % : j 

, Lea^itt t - 

V • \ " Presidentelect > 

Wit : * ^President > • ^l^d^ Oact^ Sacntory ; ^or4^ ^ ^ 

fe M ' ^^ESS? " ■ ^ t III 

ML 








Dr. Ed Cory \; 

East Central Network State fcaison 
Michigan Department ^fs^ducat ion 
P.O, Box 30009 ; * jT\'' m ' 
Lansing, MI 48909 /; ■ J 

Dear Ed: 

Curriculum resources and^leadtfrship are critical* for a*n A/ea" Vocat iorijiil jpentei 
to offer training that remains viable and timely. The East Central ^etw^^ ^ 
For eurr^tcalum Coordination has bfeen an excellent resource for oar o'gani^i^ " i 
k tion to utilize. t 

The -network concept^^st by continued 3*-^* to P priority. Kent Ski 14s Center* • * 
has i^lllzed task lists', curriculum guides and other curriculum t materials &n; :: ■*^....■ 




EduGJJ£>r,s afe ( doin§ Serous' -the region and the United j^atdjp 
asset. :f. \- \ ~ f ' . . * »^' t 



numerous occasions'.\"^To be .able to access what) other Vocat j.on^l^rech^caJ* 





tr emeritus ' * 



Miahigan 's ^rto|L'S_3IA enveloping Instructional Curriculum Program GuiS#s has 
eeh aj^eij by the^^srjjoi^k. . We in' turn have serv^ as ijp excellent resource 



?states_. 



aj^it^l^ in ; » 




io ^3Yoj& j? f cotitti 



hsiye; Area "?6c at id 
e Network. AI5.0V itt my 



iderit^of T he s ^£^^a:h vk> cat Icjha^ Curriculum Leaders^, I 
gf of ~this f iiifev &f f o r t . V \ . ,_-2*v- — A-^ 




w. 



go£j£s t|p!t jihe Neldwork has impleJU*afced, needl to. be >given continued 
^" " ^"piring Ane^^egdN^his/'sapport to. continue 



prio f ft y< Thp se* o\ us 
*<rur »Currf: calaTT^eadeTshi^/ Please fe 
Assistance 5f .nl:e£ff£d 



ree to cali on me for*further 






:Cormi<Jftc, .Ph.D. , Pres'idieat^Edacatioaal Operation^ 
Concepts, Inc, , l>a£nE'J^kiV Minnesota for the'Q^tfcbe;r 26, 1983 Public Hearing, 
sponsored by t; he* ; t Cje^n tvr a\k* Network for Xurric^Llim Coordination Center with 1 • 
U:^.. Defl&rtnj^nt 60 : &^jl4r:a(ftjpn R<%ibiv V, Ch'Sago'-, Ilili'tiois . ) * 

0 t /K'ducatibn^l^Ope^ationlr Concepts, Inc. (EGC.|- i^ telea-sed. to have been iny\t<ed 
- h^>ReS>ece£ S . XX^g^sis^ aiw'Dr. Ruth,/^- Patten/ to participate/ in this hearing/ 
Alt^ou^h it> wiLknp^ ^i^^-ble . tp ; ^iri Chicago tip stlbmit oral testimony on \ 
October 2'6 3 19 o^i^^*l^i^^Er * u ^ m ^ c this "Written statement , 'Wie content ^of which ^ 
is based on ^near ly- thiri^ mea^s o^e^ducation-relat^d jjVof esisional service. The 
Last te^n year^/have bee/n rnyo ivedj^pe,c if Real ly studies 




projects dtid OTher cotisy Itat ions with 
regional Tvocat #bna^educ^p-ion agencies/ 
Ne twerrk F&gjiqn : (A -IrsfciW of^ 
f o lip w a. the ->St a tla-rtfe nt . ) ^| \J 



Lxteen-^cfi 



Tnaj 



;erent Ideal ,, 'stat 
^ni^a^ions within^tiie EaVt 
" or ^i-i^nt s "and * coft, 



fas ut LI iz e eK-'t 



/ 



r _. ... ,_ ^ ^ ^*^^^1 l^nt resources . o f^.thje Egst • Ce 

i^lniber/of • the so§^^^^ v Sjast * Cehti*^^ Re^on^^ We ; ha*ve «al*so b 

wTttOj t he ^ i^e^l Hte^jCe^^m ♦c&mjir i^jiigp' t he^^^i^^d^l^ex^ogk^ 
peojdetrs . EOC ,^3.o/condircteci ' a / fe^S^^^fei^n - ar^itfu^ 
dc&cat \on as pai^ of k i^^ggjy^al -tfa^fe^ifg^f or Sta,t4^^.aig 
the. ECN me et^ing was be M^Mri' Sajrit Jf£\^p% ^^m^j^^^xxr- 
tiiae, EOC^/as completing Ja Comprehens iv<i St.udy^^?*the" 
Articulation Effortsvin! Vocational E due i 1 1 i o^L^P^Ss ep t^and 
for the* Sj/ate ^df I ill inb i^V an prgan: aatiSon', EOC relgtes^t^ 
I ^ppiulat^ras served by QheMj^t Cetitral ^|or^ , /inc 1 uci i n^s tat 

1 v ^ViculJm* 4^e;loperV>. busjLties*^ 

he tifeinrng emp^ayfii ^ 
bee 




teacher t^fraTfietf s 
nd others involVe'd 



In > our work we 
tion -#ie.tworking7 



planning, 
nambe r 





are si 



able to gain °p 
ited as, streng 



JTticulum " 
Centers in a 

rfQrming * 
at ional 
s ktiVte^ whei^ 
80. At t^iat 
thejjSrt of *>> 

.pjicatijaiis. ^ 
6f\ the 
ducat ior 
du^tey, grplips , 
pepgEi^^tering tl 
pectiv^s c3*~!qgj:rica] 




T 




engt hs are mdicat 




The conce 
Voca^i 
regain' 



the .National Network for~'Curr 



7UL 



:*^ech^ica reeducation artd-^^^Kc coordinatio" 
"able jfea.spong sinc3)its es tabH:s,hrnent i&X&ii 
Department of Educat Is Jtb hrghfy confii^dea fo 

t x 82 



xf y- 
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^92 





,4 





'TRter East Central Netwo^^ as largest: of the^^x earricaiani 1 

CentVrs| stances as? an exemplif ica*ts£on of ike cooperative erffirts. of twelve 
states with go5d stfp^ort by the S|ate Directbr&^pf -Vocational Education 
and the » 1'iiinoJ.s State Board of Education ~ 9 whicW^hobsfcs . the r ^ente*^ * 

G u "£x $ c t% I urn c o ot d r na tton;: in zif^^^pu a l e d oca t i o n c b n t inuJB^gr - t o b e&a ma j -o r * * 
force toward the...|jrx^^^ .£dacat ion r/seccmdary , • 

secondary and adul t . / ,* 5 

--V- -- ' -" • -- I __• j L fi 

The State Liaison Representatives (SLRs ) , appointed by the, respective t 

State Dir^a^rs of Vocational Education for participation in Ne^wo*rk t 

activit i&tf V'^ptand as the key links in sharing curriculum developr[t§ti&: 

pfoducts'^a^jd^sarvices . The capacity-building potential gf k *s tat^f r$s ides 

in the functioning of the SLR. The SLRs' are the M cottne£ting aol^ § o f 

the Network, assisted by the ^Regional Network Center* and The «?wat Tonal' 

s Net-work , providing leader-ship in marketing and work program development. 

• ; The. /East Central Network .recognizes th*i variety of governance ind * admin i-> : 

; stfrat ive patterns wh^R exists among .the twelve ^states of *the i* Eas t 'IJentrjal^' 

'; 'Region for. the- delivery of vocatidual education programs. and seryides^ 

as weiP*a£>tt}e variety, .of SLR appointment^ either within or beyon^lthe 

sJ:at'e vocational education agencies* / ./[^ '■ ' • 

y jl • "i". ■■»>"■' V ■//** • 

/Thie ECN f ft#sk List ■ Catalbg^ ajSd Curriculum Terminology as a tool are r $-.r.f? > 
/examjjlis "good • deve Lbp^nent s designed to^ meet the needs of people 
inVotverd/in^ vocational education and training.' the se^ product si have been 
found helpful ,. general.izable. and transportable. / . ■ \'&^ 

The ECN recogtace^ that • the "bottom lirijp" £*£ curriculum coordination??^, , 
rjfng of capacity-;bailding for vocational educators, parttc«?y 



be the 



recogr 
foster^ 



larky for* teaching personnel / in local edpcatioi'i agencies 



Considerations for Future*<feCN ^plamting are also 



£ involve^ the functioning of the SLR ^s the 



serving as the ittf dstftat ional 
and * other «k -* : \ f 



pipeline 




y link' 
local jtt 



. _ _ — - -4*^ ■' — i — 

I n d i£ aibjjpA t $ amk p r*i mar % 1 

the n e tVp r k d e d i c S t e d <t ctf 

s t a t & Vo c a t i o na t . e d u c a f g f - 




■ (/ 



5 # 



^he SLR ijgftypicaL<ry a ver 
ECN fun^TODn beijrtg only on 
it is extreme ly J impor tan 
to th*e*|LR in sucfcaitf'a 
tfcr-ientationi to iixw 
\state of l|Bch 



and in 
dtK new' 



i*feusy .person within^h.is /her agency 1 with, the ':: 

of thd^items in his/her job de script tiv&h Thus 
hat the ECN provide as much support as -po^siJai'e 
work program and raaorketing strategies 
CN an3 Vhe National Network (pre f 4 * " ' 
prbmptine* procedU^s for ease of _ 
[ays -in wtt&h the SLR can f ami h : ims e 1 
Any imp^ementajt^pn- and 



maximizing . 
teriaafc 

n help the SjLR be\ f amiliar [with e?cisting^a 
/^wUth the Q ir>applicat2on withi 



»w; Resources ^ as "we-J 



*as\ 




a*: Netwqrk restore 
more than seebndar 



axiMiz 

6 vl.ew\N 



wrt 
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ird co 



*1 i^K^! 



the state, wil.L#faxiSLize< util;izat^ 
s, Th^ SLR ne 
n importance 
ibutes tf'me a 
on ob jectiv>e^> yi-'Pie inc 
utjerizat^S^f content, ^houii 
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.'Some amount of quality control by thejjSCN iri determining the usefulness 
of a curriculum development to be disseminated will also continue to be 
helpful to; the SLRs in their states^ :At;:the 3^me time, the many diverse 
heeds of the ECN Region need to be recognized. _S> 



Most studies which have served to investigate the linking of curriculum 
research and development with local school practices and . ins tructional} ;; 
capacity development have found that curr iculum-re lated products are / 
associated with significant instructional/benefit? when two conditions 
exist, i.e; 1) they are carefully selected by practitioners to match 
lociL conditions and needs , and 2) when technical assistance and 
inseryice training required to master use of a new product are readily 
obtainable. This is all more easily said than done during these times 
of "too much month at the end of the money 11 . Yet; curr tbulutt^ adoption/ 
adaptat iot|8fijC,rategies depend on personal services of both developers : 
and/or tr Spiers, and competent persona^^aexvices have some -posts" associ- 
ated with/chem. Often, good curriculum products get "almost btft not quite 11 
to their ^ tended ^destinations for lack of one or both of these two 
conditio 

Likewiffigra itrategies^ for sharing new local curriculum developments w-itti 
the NVtSSrk, via e afcji, state probably need further considerations "Show^ 
and' te fflBE^is : s t ill/one of the best and mast cos£-.ef feqfcive types\of. 
inservg^^^axJt^rties available. The StR is, a|ain, the key to ; making 




state . 



ation of. the Vocational Educat ion j^ct of- 19§3, to be 
acGomp^i>ehed" |Se 4 ptemb r er^ 1984, will need to intflgide considerat^jos 

^)u|rr iculuiri^oordination . and networking within, it^ scope^ -Perhaps o 
pf JEjhe mo^s^ 'useful ^activities that might happen in t'he i 5rear /shead wbaid 
be fan Jt^ac^'^a^essment^.p-f a RegioaSal Netw^rk 3| such ' as "tKfe v EC^» in .terms 

ts relationship toVthe Nptional aetwork and 9 t6 i-t^ capacity ti assist 
cai education s^^tic^s / through the s tates^and their functfto.nin^ 
a#5^tf^L-son Representatives. . 



>f% 



The foregoing statement has been prepared in* the spirit of- -hejpfuiness to* 
EGp and tBi National Network.. Best wishes for good success durl/njg this*s£'econd 
critical dec^He of service to* vocational education in the United Staters , _ 



Educational Operations—Concepts, 'fnc 
1?73 Skil j||n West 
.i .Saint Paul, . Minnesota 55113 
. . . \ (612i 633-1103 _ . 




MAJOR CLIENTS AND CONSULTATIONS /RE PORTS OF EOC PRINCIPALS! 
VOCATIONAL EDUCATION AGENCIES IN THE EAST CENTRAL NETWORK 



rE AND LOCAL 



t 



Bartlio lomew Consolidated School Corporation, Columbus, Indiana, 
Virtu lopment of a Mechanical Drafting V-TECS Catalog, 1981-82. 
-nffln ^jjfifaf f p Jfri ? r rrv*rf trj^ Bemidji, Minnesota 




ioa of the Vocational -Curriculum 'Planning and Research Program, 
ive interagency Prqjec-t , 1981. 

College of_±^)<e. County,. Grayelake, Illinois , : ■ 

.* ..^^i^^..*-* __ .__IL_ . _ _ 

Consultation to Regional Career-Gaidance Center (Lake Goanry) , 1981. 



:iliriois_ State Board ofi'^uc&tr&fij Department -of Aduljt, "Vocational jjr^d 
Technical- Education, . Spvingfi^&yV II linois - '. 'i * * *' 

A Third-Party Evaluation ta^^sess the impact of the ;Quai:E$y Assistance Plan 

(in\ Illinois' Vocational ES»ari(5tt)' , -1983-84. ^ ,; * % V ;'"> ' . . 



A Comprehensive JS^jtudy of the State-of-the-Af t of Art iculai ion Ef f or^f in 
Voc'at iohat-£ducat ipn : Present, and Future implications for the State of 
Illinois ~ 1975r8G;& ''' * - d 

.fv,: * \ b w. - * ., • ' 

f-Wk ;Study . to_ Evaluate the Nineteen &OTtonal Career Guidance Centers within 



!g|^inois, 19*9 -/ * v \^ " <I?V 

. . Third^Party Evaluation ,of the\ Illinois 
CEBCE) Project,: 1976-78.' : * 



erience-Based earee*r Education 



Comprehengive Heedsc^sse^sment £tudy of' Vocationai^and Adult Education 
Programs pnd Sffcyifiefflfci tKltf' Illinois ( inc lud ing' Balance of "State (CETA) at 




Prog 
Cover* 



and 



il; 1976^77, 



4 "forty 'p 
onst\a-tiM 4 



Se* Cpmptehens^ve Illinois. .Occupational* Education 



Illinois Vocational A sspcidiiprt,] ^r£rttfffi& Id, Illinois 



Wor 



on Art icaalat rem in i* ! 



- Ihdidhd State diversity , Terre* Haute, _\ 



Iveltpment of an Accounting Y-TECS Catalog , 1.98 1-83 isa 

" • ■ ^ * , ^ • ' - . 
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& " . . . -/ 

VJorict 7Jurii<>v Coll'egx:-, Jdlietj Illinois < 

Technical Assistance and Evaluation fo^F "Establishing a Hotel/Restaurant. 
~*Food Service Management Degree; and Culinary Arts FSoJram in & Conference 
Centfcr", 1981. _ * . ; • - ■ « \ 

I _ ' . ;_ S 

Technical Assistance Relating to a Planning Model for a Hotel/Restaurant, ; 

Program and Educational Center in an Orban Aprea-p/i 979-86 ; '-''Si- 6 * 

Minneapolis Pufyjjfic Schools, Minneapolffit, Minnesota ; 

An Area Voca^^lia 1 -Technical I^JfrLt'ute ^Feasibility Study : Program Planning 
for an Area V^cational-J'echni^aT^Institute ^in Minneapolis, .1974. , , 

Minnesota _.Stat& Uepdrtmerit.jfif Education ^Vocational-Technical Division/- * " 1 
Saint Paul j Minnesota M r * • 

Preparation of Orientation^ Manuals »f or "t)n-Site Evaluation Team Member's , 
-Program Area Te^m Leaders/and Local "Administrators (• in , Minnesota *Post- 
.Secondary Vocational Education) , 1981. • 

Technical Assistance to Develop a Formula to Disbursfe Vocational Federal 
Funds in Minnesota According to Public Law 94-482 1980-81. " - 

• . <• ■ 4 m . : i 

Technical Assistance fo a Sta^e-of-the-Art Study* Industrial; Arts/Secondary 



" * _ Vocat io»ai Industrial Occupations^* 1980- 



Technical' Ass-istancd RelatSfr to"a Mofiitoring/FeeHback System for. the y 
Minnesota Secondary Placement Specialist Program, . 1979. ■ : 
■ ^ * < " ** i ■ ' • „ J^V- ' ' ' 

* * % k Study "of the Organizational Structures and Management Systems of Four 
— Special Projects: Minnesota Instructional Materials* Center, Vocational *i ' 
- Student Organizations" Center /-"Statewide Cu^iculumjArticulation tenfe^ ariS # 

' * Vocational Agricultural Coordinators, 4979*7 , • 

y y^ -* . / . ■* * ; , . r ; v 

•>5«velopment of a Minnesotra >lhclus^rial Arts Study , 1978. 



Tec^ni^cJal Assistance : in' a Health Occupations Education Stucjy , 1978. . & . 

:. ■ ' s ' ■■ 

^ Ah. Ar'4a Agr^crolture Coor^dina t or s''^ Study ( in' Min*\^o*ta Vocational Agriculture) : 
0 r&an iz a # f i p n;, • Management arid Financing - 9 ■ 19?6^_7jy ; ; ; 

. ' v' , '"^._[ '"^ .. v. ■ ^ '-, V. "»' 

J^nnesota Statewide Adult Vocational Prbgranv.Fainding'. Mo<le Is , 1^9/3^74. . ••>/ 

National Computed :Sy3tenfe y Minneapolis, Mirines^^\^.'} m ^ " . , 



/ Tochrii'CaL Assistance for the Minnesota Vocational F^ 1 low-Up System, 1975-76. 

N Project PREP; consortium of Joliet Township ^Righ SaifOolsy. Lockpovt Township. 
' : 'High School ^yaltey-i View Public Schools, Will-Grundy Counties CETA Services, 
Vwrf f. he.- Educa t ion^Z^erv ice. Region pi. Will County, -Illinois 1 ' ^ * ; 



•Technical "Assistance to Project PR?y , a Project f or Pre-Emp^Lo'yment ^tid 
t placement , Wild. County, 'Illinois, 1978.. . > '■ < • 
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. tnitht )\inrj'uhlu* :\*}u)olv>* "kxint i\uii 3 Minnesota , 
' : - ' ' 

* third-Party Evaluation of the Saint Paul-Minneapolis Career Education, 
Project , 1975-77. ; ^ « ''' 

. :.\ : ivw South Central Minnesota School Bivivuit-s, including Fdribantt and. 

On\i tonna . • ' * | ' " 

- -i^-- . - - - _ . _ . . * . - . . . ; . .. . 

Vocational Education Needs Assessment in South Central Minnesota, 1976, 

' . . . ... ,. :■ ■ .(. J ., 

:>tii.t.j' oj Induina, State Board of Vooatvonal and Tecdmiaal fcimration, 

1 nilumaf\)liiS- $ Indiana ' 



Development of n Business Education V r TECS Catalog, 1980-82. 

A Preliminary Assessment Relating to Indiana Vocational Education Information 
System Capabilities, 1978, ' 

cal Assistance to Development of an Alternative Statewide Management 
System for Vocational Educa-tion using Regional Planning for System Design, 
Lementat ion and Field testing, 1977 , 



third- Party Evaluation of the Implementation of a Statewide Guidance Program 
"""with Emphas'is dn Counse 1 ing , Tlacemeht and Follow-Up , 1973-74. 



Uhiocrsiiy of Minnesota, Minneapolis, Minnesota % 

Workshop on ^Al ternat ive Sources of Funding and Proposal Preparation, 1980, 

V fuccmios Unioevsity, Vincenn&s, Indiana 



Technical Assistance to an Indiana State-wide Survey in Printing for 
Peff ormance-Based Vocational Etiucat ion , 1982-83 \- 

Development of a Printing V-TECS Catalog, 1981-83. 



V 
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Roy RbMh^lhstrUCtbr ^ 
Four River^Ares Voc-Tech School 
Washington, Missouri 

■ * 
A large part of many teacher^ problem in updating curriculum-is knowing 
what already exists and fiow to access materials in other parts of the country. 
Awareness of and availability of materials used'in industrial training settings 
are also not easily available. 

__ More teachers ought tp be awafcfe of the Services available through the 
curriculum service centers; I' have found the materials and helpful staff at the 
East Central Curriculum Coordinating Center to be extremely beneficial. 

• ....... , ',/■■ 

Ope item which would be -of immense value is an UPDATED bibliography of 
existing curricula, reference materials and AV aids. Inclusion of the same type 
of materials from iVidustrfal training settings should be included. Since the 
great amount of time and money required to collect such a resource limits the 
frequency with which such publications can be'.printed, I suggest such efforts* be 
available on a microcomputer floppy disk to ease duplication costs and periodic 
updating.. . - . 

f would like to See the curriculum and reference materials, including 
slide/.tape support materials, developed. (If some of these already exist, I am 
unaware of thehru) „ > - . < 

AREAS OF NEED: ______ !* i 

1 ) Machining "New" Materials ' 

■■" < 

Speeds/feeds Plastics 

Cutting tool materials & geometry Aluminum x • : 

Different coolants \ Alloy steels 
- Composites » 



2) Computerized Machining NC/CNC/DNC 

r i 

Overview (including slide tape) explaining 
--' Basic programming » \ 

1 Advantages/Disadvantages over Conventional Machining 

Types of job opportunities ... _ . 

Skills required 

3) Overview New Metalworkirrg Processes 



Chemical 

........ jf t _ _ 

EDM v Reasons for usage 

Powdered Metallurgy 



4) Automated Machinery Maintenance 



Set-up/ Diagnose/ Ad[ust/Troyble Shoot/Repair 

Must cover DC Serve Motors/Electronic Controls/Fluid Power 



TbmWrides* ' * • .' { 

ColumbUs, Qhio m . . > 

' 

This is Tom Hindes, former SLR from Ohio, currently serving. as the €ottege 
of ^Education, Business, ' and Industrial Training and Training Development 
Coordinator for Ohio State University. 

I would like to make some comments .concerning* the regionafTcurriculum 
network anji I think that these comments should be the Ohio's position to offer 
support to the regional curriculum network concept. The following points have 
been identified as positive aspects to reinforce the continuance of the regional 
curriculum center. 



. The East Central Curriculum Network and the other Regional Networks with 
their cobrdinated efforts are really the only nationally organized, regionally 
coordinated, and locally controlled, curriculum instructional materials 
organization available in the United States. Within this system ti*ECCNC is a 
vehicle that fosters professional arid, personal contacts between states regarding 
vocational curriculum concerns. Of course this is done through the electronic 
curriculum .searches and personal communications and there is a constant 
spillover in other vocational concerns and areas not just in the area of 
curriculum and instructional materials. 



* : Thte Network promotes the exchanging bf^ information and materials 
nationally and regionally among educators. It also provides a capacity for joint 
curriculum development projects,. It promotes cost effectiveness when states 
utilize the system of locating and acquiring materials for adaption or adoption 
rather than new curriculum development. 



The Network can be utilized to disseminate and collect information in a 
highly efficient and effective manner, and the Network could be ^highly 
efficient and effective method to disseminate the results of all national 
research and development projects because- the Network could assure that the 
materials could get into the appropriate hands of the state and local level. 



' The Network assists in eliminating narrow and parochial thinking on the part 
of states by providing ^earis arid methods of out-of-state travel in the sharing 
of id^as. The Network provides a sounding board or a forum for individual's 
ideas to be discussed anH- implemented. It pr ovides stan dards and criteria for 
curriculum development It provides 1 a fast and effective means of problem 
solving when member states address common problems and [ challenges. And it 
is-an excellent buffer between the state and the federal programs. 



ArkTlndeed, it is the state's system to alert thfeTTi of impending or pending 
agendas which' the states need to be aware. The network can be utilized wit h^ 



a state as a position of^ strength to pin justification and acceptance 
proposed projects for changes Tri state" prbceauresT 

It is a source of specific experts for specif ic.„j>fcyec_t 
.network can promote and showcase exemplary programs and practices in the 
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are^ of curriculum; It would seem that just as these past aspects are^ 
important, there are some future things that the National Network can arid 
should be involved in. One bf> these would be to put together national programs 
r>ased upon the national priority topics arid items for workshops arid seriiinars 
for the rrierriber states, arid to provide monies for the technical assistance for 
member states. . ; 

There is a desperate need for iriformltion. The Network could provide 
quarterly^ or more frequent if deemed necessary, communiques with curriculum 
information to the member states. The number of states eould integrate or 
utilize this information into their curriulum and dissemination system. 

r 



i \ 



Ohio's position regarding the continuance of the Regional Network 
Curriculum Coordination Center 4 .' 



t 

October 25, 1983 



Dr. 



arreli Parks 



State Vocational Direct 



1 



. Robert Balthaser, RCU . 

State Department of Education, Vocational Division 



Joyce Keefer, Acting StR 
State Department of Education, Vocational Division 

Ton^Hindes _ 
- — • Former TJhio SLR 

The O^ib State University 
Business' and Industry Consultant 
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The East Central Curriculum Network is the; only nationally Organized, 
regionally coordinated , and locally, controlled, ci^riculum/instractionai 
materials listing coordination available • in the United States, 

The ECCN acts as a .vehicle to f6ster professional and personal contacts 
between stages regarding vocational curriculum . concerns : 



- electronic searches; 



- personal communications; 

- constant spill over in other vocational concerns; 



- promotes exchanging of information/materials nationally and 
regionally among educators; * 

- promotes cost ^effectiveness when states utilize the system of 

Ipcating and acquiring materials for adoption or adaption rather 

*than new" currTcuIuni" Sevelopnien€7 • Xa *^ ' ~ 

- can be utilized to disseminate and collect information in a 
highly efficient and effective manner; 

-•'could be highly efficient/effective method to disseminate the 
results of National Research and development projects because 
llfl® networ ^ __ c 9y^_assure the materials getting into the appropriate 
hands at the state level; - 



- assists in eliminating narrow/parochial thinking on the part of 
states by providing a method/means for out-of-state travel and 

the sharing of ideas; _ 

■\ 

- provides a sounding board or forum for individual's ideas to 
be discussed and -implemented ; . 



- provides standards 'and criteria for .curriculum development; 



- provides a fast and effective means of _ problem solving when member 
states address common problems and challenges; 



- is an excellent buffer between the State and Federal programs. 
Can be £he states, to alert states of impending/pending agendas 
in which the -sta-t e^~rreed- tro "be" awarei — ' ~~ 

- cart- be utilized within a state as a position of strength to gain 
justification arid, acceptance of proposed fjrojects er changes; 

is a source or specific experts for specific project involvement; 

- can promote/ showcase exemplary programs and practices in the area 
of curriculum; , " * 

• ■ ' " ■ 'J OP ' ; . 



'Future projects that could be provided by the curriculum network which 
* , would be beneficial to vocational educators would be to: 

9 

~ put together National programs of National Priority topics 
and items for workshops Jarid seminars for member states; 

- provide monies for technical assistance for member states; 

- P rovi _3e quarterly (or more frequent) communique with curriculum 
information for member states to integrate or utilize into their 
curriculum dissemination system, 

7 



S 
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^October ,26> 1983 

x ' CURRICULUM TESTIMONY ; 

by • / " 

Vernon ^Register * 
Pennsylvania SfcR 

I hope my com merits ane helpf ul although I have only been a vocational 
educator for a few monthsr Hopefully,. my general curriculum background and 
virtual "outside of vocational education" perspective may assist your efforts 

_ When I came Ijo vocational education approximately one year ago I was given 
* a^desk amd stacks^f paper to read. I read six to eight Rours a day for weeks and 
became my neighborhood's largest consumer of Murine. The clerk at the 
pharmacy told me the other day that I still hold the neighborhood record. 

As I read, I was* impressed with the enormous amount of curriculum 
materials that had been generated by vocational educators* A lot of it was 
good, very good in my opinion. After several weeks of reading I came to the 
conclusion that vocational education' exceeds general or academic education in 
the quantity and quality of. curriculum materials available to teachers and 
adnrunistrators. The past several months have further strengthened that 
~~opirriorrr — .-— - - ■ — : : . \ 

_. _ ■ * 

During my reading, I /£lso became aware 'of large numbers of curriculum 
duplications. As I looked closer at curriculum guides with similar titles, it 
became evident that most were developed without reference to common 
material- Most had been developed "from scratch" add were first generation 
curricula. Very few second generation or revised and updated guides based upon 
previous work did 1 find. I discovered that technical manuals are revised much 
more often than curriculum, even though curriculum uses technical content as 
its core. 

/ ' i 

The point that I am attempting .to make is that, as technical information 
materials and equipment changes, it is crucial that curriculum be changed to 
accomodate the new technology. However, most curriculum when changed is 
revamped from the ground up and a lot of energy -and resources are used 
rehashing the part of a curriculum that did not need to be revised, 



Technical manuals are the content or "what" if you will; the - remainder of a"^ 
curriculum as we know deals with the "delivery" or instruction and evaluation 
for the "what.!' The need is to change only. that Which is effected by the "what" 
-leave the rest alone unless a better way of teaching the basic "what" is found. 

IJf lieve that the Vocational Technical Education Consortium of. States (V- ' 
■TgHLiL Bli'PJ , th ?. r 'fil2l.tr ack as far.,a.oJiej;.what" is congerned.-T-t^mk--the- - - 
.Mid-America Vocational Curriculum Consortium. (MAVCC) and Oklahoma are 
taking the best route for the delivery and evaluation. Neither is perfect but the ' 
iirst, second or tenth attempts at anything seldom are; that is the reason '' 
revisions and. changes are necessary in the first place. 
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i think quality ^com^etency based curriculum guides consisting of valid 
content, delivery and evaluation should be identified by experts - incumbent 
workers for the content, 'educators "and students for delivery _arid evaluation - 
with states left to alter ? adopt of annihilate the guide as seen fit. 

T.he inherenj suggestion is hot entirely hew. States have altered or adopted 
curricula from other states for many years* What is new in my suggestion is a 
different leadership role for the curriculum centers. 1 

* - - . 4 - - 

I suggest each center coordinate development of Competency Teased 
curriculum established upon incumbent worker validated content. Coordination 
would be heeded to avoid duplication in new curriculum development or revision 
of content- delivery or evaluation processes. Vocational curriculum would have 
a» single set of vocational guides available for adaptation .or adoption by* states 
or local education agencies. Regional curriculum ^ehters would be responsible 
sLQr dissemination and utilization activities rartgifl| arid 
Cataloging resource mateMbls, to inservice workshops, to identifying* model 
programs using the curriculum.'- s • 



I am not suggesting a qationaf curriculum. I am L suggesting sifimg jthrough, 
evaluating and identifying curriculum with valid content, effective delivery^ and 
evaluation processes^ We have to sjaxt utilizing the best of our Efforts more. 
We cannot afford the luxury of duplication any longer; nor Cdin vocational 
education use /valuable time and shrinking resources»/to develop and revise 
curriculum from scratch. We should use what has been don©, imperfect as it is, 



and make the necessary changes as we attempt to keep 
technological changes occurring in industry and education. \ 1 



pace 1' with the 
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INDIANA, PENNSYLVANIA 15705 



Center lor Vbcatitfhai Personnel Preparation • Reschmi House • 41? 357 4434 



October 25, 1983 



Dr. Ruth Van Pat ton 
Caff iculumT?oordina tor, ECN/IVCC 
Sangaman State University, E-72 
Springfield, It 62708 



t 




Dear Dr. Ruth Van Patton: 



Mr. Vernon Register, Pennsylvania ' s tat e Liaison Representative 
(SfcK) for t-he, E ast " Central NetWork for Curriculum Coordinating, invited 

-mc"tD present testimony at' the ECN-US Department of Educa t i"on -Region" "V 

public hearing in Chicago on October 26, 1983. I explained to Mr. Register 
that I would be unable to appear in person but would be happy to present 
written testimony. 



transportability ] 
itaticm. 



My concern centers on the area of enhancing the tfa^r 
and use of curriculum materials, specifically, curriculum implemen 
My personal observation is that we are rich in curriculum and related 
training materials. Indeed* millions of dollars have been spent in the 
development of vocational curricula. Thousands of individuals , however - 
administrators, curriculum coordinators, change agents - who have 
implementation responsibilities are now asking such questions as: How 
can successful implementation be accomplished? What are the barriers and 

^hazards in implement ing a curriculum? Where do we start? What roles will 

Various individuals play? 

...Among tne,.Koal<p ,ot che^fecrt ±&^^r7j~±ti'CTr€T53tn^ ihe transportability 

of cuVriculbm materials and improving their apceptance and use.". The 



KCN must direct its attention;' £6 identifying and disseminating strategies 
for planning ^and carrying out-more effective curriculum implementation 
efforts. The'depision by a school district to adopt an. innovation (i*£.\ 
a curriculum) carries with.it:no guarantee that the innovation will 
actually be implemented at the classroom level. In fact, the Rand Change 



determined that* organizational i^iflu^mces on the innovation are at least 
as crucial as the innovation itself and that activities arid interactions 
that occur at the local levei^ regardless of trfe type of innovation, 
determine whether -the implementation will succeed or fail . 
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i)r; Ruth Van L'attbii 
Vnyx 2 

tfetobor 25, 1983 



rriciivicltKils with c u r r ijujl urn i mp J omenta t ion rcsp^nsibi I it Us hoed to 
ho made .aware of the context within* which new curricul a become viable. 
As a major disseminator of vocational technical curricula the> KCN cart play 
a significant role lit seeing that this is achieved. 




Thomas J- Walter. Assorinte Prn f^nsor 
and Dfrector of Instructional Programs 
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Kay Brown * 
: ^LR, Richmond^ Virginia ^ -t . ; ' 

This is the first time in vocational education that I have learned how_ib hand 
bu\ a written summary r Tater on. I want to give you a little of rriy background 
and why the curriculum network is so important to me. 

I was trained by the tfibrieers in curriculum and it has been a real'revelation 
to see the changes through the years. I don't think a lot of people have had that 
opportunity to be trained by some of the early people who did it. Because then 
we did it off the top of our heads and on the paper bags and whatever we could 
find, arid >^ve had wonder fur workshops with ^teachers every night and so on. How 
wonderful it is now to have this modern network for whatever new things, we 
want to do arid whatever improvements we want to make. 

Those of as in. the old days would never have dreamed that we could have 
had this type of thing. Mary Marks who had the original concept of this 
national network was my teacher and her teacher in turn was the first pioneer 
in curriculum development. Then I worked with Betty Simpson, so it has really 
been fascinating to see the system develop. I want to just summarize some 
things that have been important to Virginia as fair as what the Network has 
already done and then I would lik«* to throw out some mind boggling concepts of 
possibilities for the Network in the future. Of course; that is the type of thing 
that we will be evaluating in our meeting. ' > ! 

It has been very important to Virginia to get information about trends in 
vocational curriculum development through the Network^ The national searches 
have been most helpful. I think all the efforts to define curriculum terminology 
have been" most helpful." But, I don't think we will ever finish that job. We end 
ijt« with new comments, new parts, new concepts; so we need to keep on with 
that. 

_ __ _ . . __ 

Certainly, the technical assistance regarding the use, of software and 
hardware has been most helpful. I think every state is going to have troubles 
and problems with access to it. I know we have had all kinds of problems by 
getting enough inservice for the -staff as *far as use of the microcomputer is 
concerned. ^ 

The problems' toward the development of a curriculum format has been 
-extremely hel pful.- I -do wan t to- m e^^ 
we call levels of curriculum development in Virginia with the Idea that V-TECS 
would be the foundation level. What we call Instructional Resource Guide is a 
framework or next step approach. A third level is the fully developed 
curriculum with all the handouts, visual aids— everything that you heed to keep 
up. In oth^r words, the complete survival kit including the instructor's own 
lesson v plan. There are different formats for each level and I think there are 
sub-levels j»ut that is too mind boggling rig ht how to get into; So therg is not 



and there never would be one format that is perfect for all the needs that we 
have. ' - 

•i. In addition we are finding that the prograrrT services have different format 
needs. I am not saying that you cannot have a common base because we do. 
But the nature of the fields served by it must be considered. I had eight 
T^rogram services including special prograrhs arid there is a difference in the 
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nature of the fields that causes differences as far as format is concerned. 

. . _ *5 

I think another asset of haying the Network is the wonderful opportunity for 
the State fciaison Representatives^ to meet together, haVfc group therapy and 
find that somebody else has the Same kinds of problems th^ you do. 

I want to tell you a really unusual experience we've had in Virginia. Wfe have 
hadva terrific printing problem simply because of bureaucratic type things but 
we are trying to overcome that problem. I understand a lot of other states have 
^tna^ problem too. Our business education service decided that assessment 
jpaterials were the most important to them in competency based education with 
ffie implementation of that; So they purchased certain materials from Florida, 
but they wanted to re-package thbse materials in a way that was more useable 
to them in Virginia. I could not get this printed because we needed something 
like 2,000 copies and 750 copies is one million impressions. I am in the traffic 
management business about how to get all this distributed to where it is going. 
Because of our hangups. I had to go to Texas to get it printed. But J would not 
have been able to do that if we had not had the type of. cooperation that we 
had. It helped that I use to work for the University of Texas in curriculum. All 
of this was possible because of the interest in tri-state and the multi-state 
cooperation. What a beautiful example of networking. 

I was desperate. If both Florida and Texas had not helped us out, I would not 
have been able to come up with this product and I xertainly hope to share the 
product. It is a business education, three level design type of thing that show§ 
all the competencies ever needed. Not ever needed— but presently identified in 
business education with a matrix which shows exactly at what point they sho, 
came in. Then there is an assessment^ample for every single one. And we { 
to write a lot qi publishers to get permission to Use that. - 

Now to look at some of the things that are possibilities in the future. We 
are experimenting with inservice projects because program services are / 
responsible for their own inservice. It's such an overwhelming job to get those 4 
materials packaged that we are doing packs which I am going to show you later. 
It is called "Task Analysis from V-TECS to Lesson Plan." We take the 
instructor all the way through and then show them. You know, I don't think you 
can be too concrete for inservice. We hope to implement a chain of training. 
We have not been able to train vocational directors to the extent that we would 
like to. They have such varied backgrounds which causes another problem about** 
getting an inservice pack that's applicable to all. These inservice package, we 
find, are a natural outgrowth of curriculum. Without it they won't know, how to 
use it* ' '* ::■ , . '■ ; 

I think that there js a need not only for an identification of articulation 
from secgpdary to postsecondary but all the way from elementary. An example 
would be the program of home economics. We need articujation from 
elementary to high school then high school to postsecondary then so bh. We are 
having problems with the community college structure because their courses do- 
not provide the right containers for articulation from the secondary structure. 
I don't think we're the only state that has that problem. 

Another possibiiity I see is identification of evaluation ' of /Criteria for 
curriculum material, nationally, arid that might be by public service. I do think 
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rhat there are basic considerations like CBE, format, criterioji reference 
measures, the objectives, the right format and that) type, of thing. Must 
consider whether or not it has been validated. There are peculiarities of fields 
that need to be reflected in your own evaluation materials. 

If we could discover a way for the combination of hard copjy arid micros that 
would enable the Network to do more central disserriiriatiorf for us where we 
have these printing problems I think that would help more than any other brie 
thing to get curriculum distributed. In this problem of updating we have got to 
determine some kind of system that almost comes automatic as far as updating 
of curriculum is concerned. It is an overwhelming task. It's an overwhelming 
task to get it developed to begin with. It's even more overwhelming to keep it 
updated. ^ ■ 4 

We are experimenting with some things. For example we are packaging by 
enabling objectives which means you can take an enabler because it is 
complete. I don't mean it is a LAP or self-contained module but it's a package 
for a teacher. If that enabling objective becomes obsolete we can take it out 
without destroying the structure of the curriculum piece or we can put it into 
another course*,where it may fit. So tfiis has a lot of possibilities. Or you can do 
it by the performance objectives. 

1 3 
I think we h^ave all kinds of work to do with the cluster concept. We are at 
least into the discussion stage of what we are going to do with the clusters such 
as the building trades. There is one school of thought that says we should 
always teach in a cluster at least to begin with. Another school that says they 
should only be taught about plumbing^ and electricity and so on. We would like 
to try out a core competency ^ o r 'orientation to building trades. Then the 
student would go off into strands and then perhaps come back for certain things 
that wbuld be in common. I think it would allow for more course or use of 
course competencies and Changes as the labor market changes. You might be 
able to change from one trade to another. „ 

... I think that another thing that we need to keejs working on— we're working 
like mad on this— is the streamlintng/of materials in CBE design. CBE, as you 
know, creates masses of paperworks witnessed by my one million impressions. 
But we ate working on this >whole example. We have gone to a CBE 
implementation guide. One^opy of that gives you a recording system and 
occupational information aricjr that type of thing. Then we do the task analysis 
part; they get that* for whatever course or program. We're developing 
approximately 120 instructional resource guides which are the second level of 
what I was talking about in terms of levels. In addition, we are proposing that 
two years of a certain program service, if applicable, would account for. one of 
the math credits. As you 4 know our student^ ohly are turned on by math as they 
see that it has practic^tity; that you use it in a service session or .you u^e it in a 
bookkeeping operation or whatever. We ' do have, audio- visbal ; materials, 
particularly on CBE implementation. We have identified audii-visual materials- 
in our guides. 

We are in . a mass production mode. We have problems with mass 
dissemination. WE are so busy developing we can't get it out, as Becky and Ruth 
know. Oh, I'm sorry. (No time). There's a lot to be done and we think that 
through ECN and Becky's operation we can dp this. 
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Spirb Mehail ' • s - 

Wisconsin - 

I am the Curriculum Instruction Coordinator which . means I am repdhsibtle 
for the professional development of the faculty which is a very important 
source ; for ^currieulum development. And in -that process of curriculum 
development with professional courses that we offer our faculty, we have_tb 
teach them from the ground up the process of curriculum development. OUr 
methods of instruction plus all the other necessary- facets make this school, as 
Lou just mentioned, , the greatest in. the country arid possibly the whole world. 
So much for that. But, these aren't concensus. 

These are not my own personal remarks. These are the remarks of the entire 
state of Wisconsin as editejj by the State Director. I will make some side 
remarks after this very short presenation after listening to what other people 
have been trying to say.; 1 am not too sure how many are listening, but there is 
a lot of telling here. 

According to this report, the servi^ are provided by the ECN for 

Curriculum Coordination and ^Technical/Education is valuable and effective. It 
claims it is valuable and effective. And the specific services which make it 
valuable ran^e from the development of the terminology dictionary for 
curriculum on one end of the spectrum to the comprehensive inventory of the 
task listing of over 1,000 occupational courses on the other. And as I 
understand there are over 25,000 curriculum products. V A result* is a standard 
curriculum format. And they have contributed to the development and 
diffusion, maybe sometimes confusion^ of instructional resources among our 
vocational education system. They do'support the development of curricula in 
the high tech areas and also enhance efforts of increasing what you have got— 
the publication, dissemination of your software acquisition, hopefully on the CB 
mode. 

We also encourage the Network' to pursue ]ts effqrts in needs assessment in 
curricula and develop curricula with the explicit emphasis on the optimum 
usage so the investment is also optimized. Software evaluation and review 
should also be strengthened, and of course continued. This is a collection 
accommodation of _ the part of Wisconsin VTAE jsystem for curriculum 
coordination in general and especially your efforts in particular. They also 
want to cite the leadership provided by Mrs. Rebecca Douglass who is the 
Director, and the field has jbeen .exemplary. 

X - 

We do urge the continued support of the curriculum network initiative as a 

viable federal project. . 

v 

Am I allowed side remarks? 

.-.I couldn't help but overhear the problems you have in people entering the 
vocational technical system on the postsecbridary level. We've had similar.' 
problems with people who have the credentials upon entering the required math 
and sciences courses but we also discovered a long time ago that credentials 
mean very little. So consequently when we did research on where our greatest 
attrition was occurring it was in the mathematics and science areas. That 
meant that our entering freshmen were unable to complete two years of 
technical training because of this lack of background. The p^int I am trying to 
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make is, in order to get people through a very difficult curriculum* prbyidl 
them with the prerequisites; ;_We will still assume that they have the credentials 
but you've got to provide them with the prerequisites. 



Thanks to the efforts of the National Science Foundation or an^ federal 
funding, as they are very important in'acting as 4 catalyst to pursuing ^ohlems 
of this kind/ We did resolve this problem by developing a very comprehensive 
technical mathematics basis which did _save us a tterrondous amount of 
students. We cut our attrition down by some 90 percem^by providing students 
with prerequisites. Currently in the high tech area, a£^fe aside, this shows ybU 
how important money is to these organizations who are corteerned. 

We got another National Science Foundation grant to pursue the computer- 
aided design and the computer-aided manufacturing; We were successful in 
producing software in this area. We hear a lot of talk today about the necessity 
for developing insight on emerging occupations. I thiftk that's a ^misnomer. 
People that are in the trenches realize that the new technology is really a basis 
of the old. All you have to do is teach the people how to use the new tools that 
are available v Thanks to these federal programs we are able in many particular 
areas to use computer-aided design and computer-aided manufacturing/^ Not 
only in the obvious areas such as mechanical design or arcitectural design but 
also in the areas of commercial art, the welding, the numerical controlTthe tool 
and die making, and a number of others; These funds helped us develop our own 
faculty in these specific areas and also helped us produce packages that we are 
selling nationally to other schools in helping them implement in the high tech 
area. 



You'll find that some of your existing , preterms have a direct application to 
high tech. We talk about robotics, but it's mdFely a take-off on hydraulics an l d 
electronics. So you have Xo look at your basic programs and build on those; We 
were successful wvdoing that and I think we are the leaders in this high tech 
development. I think we're the only two-year college in the country that has 
developed a program of this kind. We are also assisting four-year universities in 
t this_very area. When you have something that is viable to local industry; you 
bave a tremendous amount of imput of personnel that are seeking that 
particular training. 
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Good morning and greetings to Mr'. Robert Hewlett, Education Director, V 
Region V, USDE, t and to Ms. Rebecca Douglass, Director — ECNCC.. This A . 

is Dr;. Kenneth H. Mills, the Director of Instructional Services of, \ 
Gateway Vocational, Technical and Adult Education District, Kenosha, \ 
Wisconsin. I have had the privilege of chairing the Instructional \ 
Services ^f the Wisconsin Vocational, Technical, and Adult Education ' 
system in the past year. In the. present term I have the privilege 

chairing the Program Operations Committee — a policy setting unit 
foV the shared governance for the Wisconsin Vocational ^ Technical arid ■* 

ult /Education system.- The efforts of curriculum development, 
'dissemination^, and statewide diffusion have been one of the most 
important items of priority in the State. 

Li am pleased to be able to provide inp^Jt and comments td serve as ' 
instructional guidance for the future efforts of the East 'Central 
Network for Curriculum Coordination. (E^Nee) . The service provided 
by ECNCC for the vocational; technical education for the region has' 
been valuable and effective. +tf • 

The specific services ranging' from the ^development of data element 
dictionary for .curriculum on one end of the spectrum, the comprehen- 
sive inventory Task Listings for over 1 ,000 occupational courses 
on *the other end^ and over 2^000 curriculum products such as detailed 
course contents and standard curriculum formats in between, .have 
contributed to tfce development and diffusion of instructional resources 
among the Wisconsin Vocational, Technical and Adult Education system. 

We support the development of curricula in t the High Tech areas and 
an enhanced effort in publication, dissemination, and software 
acquisition' We encourage the ^E(JNCC to pursue its efforts in needs 
assessment in j curricula and develop curriculum with explicit emphasis * 
on transportability so that the investment is ^optimized. The soft-' 
ware evaluation unit could be strengthened and enhanced. 

We commend the efforts of the National -Network for Curriculum Coordi- 
nation in Vocational, and Technical Education (NNCCVTE) in general, : 
arid ECNCC in particular. The _ leadership provided by Ms. Rebecca 
Douglass, the Director of ECNCC, has been exemplary. ' The curriculum 
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development , dissemination, and utilization efforts have -been further 
strengthened by the task force efforts for instructional resource 
sharing for the VTA£ system in Wisconsin, co-chaired by Louis Chinna 1 
3wamy," the Curriculum Consultant arid State Liaison Representative (SLR) 
for the State of Wisconsin. We Urge the continued support of the 
curriculum network initiative as a" viable project, . < 



Signed October 26, 1983 ' , \ . ; wji - 

. . ^ Kenneth H. hills 

Director of Instructional Service's 
arid Research & Planning Services 
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ANNOUNCEMENT 



Open Meeting On Future Curriculum Development Needs 
In Vocational Education and Training 



The East Central Network for Curriculum 
Coordination Center is sponsoring a p ublic 
hearing with UU5. Department of Education 
Region y, Chicago, on October 26, 1985. 

This, public hearing is being held to learn about 
the regional curriculum needs and priorities; 
To this end, we invite your participation at the 
hearing- 
Interested individuals and groups are invited to 
testify on future curriculum needs x in vocational 
curriculum devfloprrtent. It is desirable to hear 
from as many people/ as possible— people in 
industry, business, education —who are involved 
in some aspect of preparin^erpfrtoyees for the 
work force. We want to hear from people who 
use curriculum and are aware of present and 
future curriculum heeds. - c f 

PURPOSE 

The public 'hearing is intended to accom 
the following: ' ^ _ 

• Identify the existing and future curriculum 

needs. _ : 

•Establish both long term and short range 

goals. 

•Determine the direction for the Center to 
bc*t meet the needs of its clients. 

MEETING INFORMATION 

Site ; 

October 26, 1983 
USDE Region V Conference Room 
12th Floor, Student Financial Assistance 
; , ,300 South W acker Dr. 

Chicago', IL . 
Region" V Education Director: Bob Hewlett 



8:00 .a.m. 
8:30 a.m. 

9:06 a.m.-Nbbh 
i:00 p;m;-4:30 P-™- 



it%n 

Briefing on Background 
by ECN Director - 
Testimony/Comments ;< 
Testimony/Comments 
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BACKGROUND 



The East Central Network for Curriculum 
Coordination is a netv^rk consisting of 12 
states with headquarters in Springfield, 111. u ahd 
a representative in ^fach state. The East Cen- 
tral Network is one of six networks making Up 
"the National^ Network for Curriculum Coordina- 
tion in Vocational and Technical Education 
(NNeCVTEr). The names, locations* and, regions 
of the Curriculum Centers, are indicated on the 
following map. The. E^st Central Network in- 
cludes the states of Departmeht of 

Education,, Reg ions III and V. 

,_ _ __. _ r . _ 

These regional curriculum, centers are sUpH 
ported under P.L. 94-482, Educational Amend- 
ments of 1976, Vocational Education. Program 
Improvement funds are available to the U.S. 
Assistant Secretary of Education under Subpart 
2, Section 120 for research, development, and 
disseminatiijn activities; 

The funding cycle for the. six' center^ is on a 
staggard time frame. The current funding 
cycle for the East Central Network is scheduled 
to end December, 1983 followed by a new' 
three-year cycle of. funding beginning January, 
1984. The scheduled hearing should be 

beneficial in assisting the curriculum network 
administration to se_t_ realistic and effective 
goals to guide 1984-1986 Network activities. 



PR 
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SIX CCCs. 



The concepts of a National. Network for., 
CUrricUlurh _ Cobrdiriatiqh jn Vocational; and 
Technical Education (NNCCVTE) emer 
from the recognition that curried 
development and dissemination efforts were 
' often fragmented and duplicative- 

The network consists? 5f - 57 Stat? Liaison 
Representatives (SLRi), bhe in each of the' 
states and trust territories; six Curriculum 
Coordination Centers (CCCs)i -and a national 
council made up of the six CCC directors. 

The SLRs, who are Appointed by vocational 
directors in th$ir jrtates, are the links' in thg 
Network. This linkage provides access to the 
Curriculum Centers and thfe development of 
curriculum and instructional materials within 
the network. 

Through these six Centers and corresponding 
interstate networks, curriculum development 
products and services are shared throughout the 
nation. Other go^ls of the network are: 

r> 

"•To develop and recommend guidelines for 
curricula and curriculum development with 
pthe ultimate goal of increasing the effec- 

griess of curriculum materials and 
enhancing their transportability. 

' | '- ' 
*To establish and maintain a system for 

determining curriculum needs in 

vocational-technical education and for 

reporting conclusions to the fi^eld. 

> To coordinate activities in the curriculum 
development, dissemination, and utilization 
with the aim of avoiding unwarranted 
duplication, enhancing quality effort, 
increasing the transportability of 
curriculum materials, and improving their 
acceptance and use^ 

► To provide a mechanism for the sharing of 
information on curriculum materials 
available and under development. 



• To report these curriculum coordination 
efforts to the field. 

It is for the first three goals that testimony is 
especially being requested. 



EAST CENTRAL NETWORK 

East Central Network Center is the largest ojf 
the six Curriculum Centers in pdpulatibrfj 
number of states and federal vocational 
curriculum funding. Its region is .comprised of 
12 states. Th<e physical resources of the East 
Central Network include^ over 28, bj30 cataloged 
items, which jncludes books, audio-visual 
materials and informational brochures. The 
Center is unusual in that it makes these items 
available on a reg^pnal free loan basis. Other 
curriculum centers loan either in-house or in^ 
state. Staff includes searchers, researchers and 
Curriculum and information specialists. Goals 
of th^Network are to: 

• Increase availability of curriculum informa- 
tion and materials of priority significance to 
federal/state instructional program improve- 
ment personnel. 

• Promote adoption and adaption of curriculum 
materials d^eloped with the assistance from 
federal and state vocational education funds. 



Minimize duplication in vocational eduction 
curriculum development. 



Improve the quality of vocational education 
currieujam and diffusion services provide^ to 
public arid private schools and colleges. 



The Network exists tp provide services to meet 
the curriculum needs of people involved in 
vocational education and training. It has made 
many contributions^ to curriculum as^ it 
ccw^inues to meet its clients' needs. Examples 
of resource booklets include A- Gaide to 
Educational Equity in_VocationaLRrograms and 
East Central Resource Guide to -Energ^^and 
Energy Related Programs ' in _ Vocational 
Education. Other contributions are the- 
development and acceptance of a^standard 
curriculum format; a cojhpijation yof state 
profiles whieh identifies the practices regarding 
curriculum development an3 dissemination; and 
curriculum terminology, 3 working tool 
comprised of concepts critical to curriculum 
development, and organized so that identical or 
simiiar word meanings and expressions have 
tommon counterparts. The- ECN Task List 
Catalog, an extremely popular item with 
patrons, is coded using the OE and CIP Code 
and is currently the most comprehensive 
collection of task listings available. 
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Please help with one more aspect of the hearing EVALUATION 

* » - 

As you know, evaluation is an essential component of any 
— activity^or project. It is the means for finding how successful a 

project is arid how to improve the project for the next time. 

This is a unique experience for the East Central Curriculum 
Center's staff. We \yould like, input from you regarding the 
public hearing. Please take a few additional minutes of your 
time arid respond to the following^ items. Additional comments 
would be appreciated. 




ORGANIZATION 

Advertisement of the hearing 
Purpose of the hearing 
Guidelines for the hearing 
Instruction for submitting testimony 

Directions fpr participation 

Scheming of testifiers 



Excellent 


Good 


Fair 


Poor 


1 


2 


3 


k 


1 ; 


2 


3 




1 


; 2 


3 




1 


2 < 


3 


> 




* 2 


,•••3 -• 


. — i 


1 ) 


2 


3 





1NTS: 



r 



REPRESENTATION Excellent 

_________ _s_ __ 

Composition of members of the panel 1 

Diversity of vocational areas & 
reflected by those testifying 1 

Geographic area 1 



Good 
2 



*. Fair 
3 

\ 

3 
3 




. OTHER COMMENTS: 



VALUE 



New ideas, concepts exposed 
ii Relevancy of ideas, concepts 



Usefulness of hearing as a method 
to' gain diverse input 



> _s . 
Excellent 

. 1 

1 



Good 
2 
2 



Fair 
3 

3 



Poor 
% 



OTHER COMMENTS; 



PtEASE USE THE OTHER SIDE OF THIS FORM TO COMMENT ON THE PROBLEMS AND 
STRENGTHS OF THE HEARING. DON'T FORGET SUGGESTED IMPROVEMENTS. 
TU RN FORM IN TO HEARING RECEPTION D ESK^AS^YOU LEAVE. 



107 



THANK YOU1 



9 

ERIC 



IIS 



APPENDIX B 



_ _ _ : . - : ]_ _ \ 

please help as with one more aspect of the h^ihfrf......, dSVAfcUATiQN 



As you • know, evaluation is an essential component of any 
activity or project; It is the Tneans for firipihg how successful a 
project is arid how to improve the project for the next time. 

This is a 'Unique experience for the East % ^Cehtral Curriculum 
Gentet's staff. We would like? input, ff dm pbu regarding the 
public hearing. Please take a few additional minutes of your 
tirrie'arid respond to the following items. Additional comments 
would be appreciated. J 



ORGANIZATION 


Excellent 


SGood . 


Fair 


Poor 


Advertisement of the hearing 


1 - 


2 


3 




Purpose of the hearing s 


1 

l 

1 


2 


, 3 




Guidelines for the hearing 


■ 2 


3 


■ f 


Instruction for submitting testtm^py 


i. 


2 


! 3 




Directions for participation > 


1 


2 


3 




Scheduling' of testifiers 


1 


2 


3 





. r N = 10 
Mean X 

4 

3A 

3A ■ 

3.3 

3.3 

3-3 

3.5 

3.3 



OTHER COMMENTS: 



STATION 



Composition of members of the panel 



r 



Diversity of vocational areas 
reflected by thSse testifying". 

Geographic area 

/ 

OTHER COMM ENTS 



Excellent 
'1 

l' 
1 



Mj 



VALUE ♦ I 



New-i delis, concepts exposed 
Relevancy of ideas] concepts . 
Usefulness of hearing as a method 



to gain diverse input 
OTHER COMMENTS: 



Excellent 
1 
1 

1 







' "1 . 




Good 


Fair 


Poor 




2 


- 3 


4- , 


3.0 


2 a • 


■3 




3.0 


2 


f - 
3 




. 3.lS 


r " " 








T 








Goo^J 


Fair 


Poor 




2 > 


- 3 


n 


3.4 » 


i ■ 


3 




3.5 










2 


3 




3.7 



PLEASE USE THE OTHER SIDE OF THIS FORM TO COMMENT ON THE PROBLEMS AND ( 
STRENGTHS OF THE HEARING. DON'T FORGET SUGGESTED IMPROVEMENTS. 
TURN FORM IN TO HEARING RECEPTION DESK AS YOU LEAVE. 
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GUIDELINES FOR TESTIMONY 

/o populations are served by Jne East Central 
twork. One consists bf^state education 
[ice personnel* uni versity/ college educators, 
d curriculum developers. Types oi questions 
iich could be addressed ajt the hearing ares 



Based on your past experience wHb the^ 
East Central Network^ what are the most 
effective strategies^nd activities for 
improving curriculum quality? 



What would make for. the most productive 
relationship to disseminate curricula 
between the East Centraf Network and 
other organizations regarding curriculum 
activities? » 

e other population consists of business arrd 
iustry groups, public school teachers," and 
"ier* organizations involved in the training of 
iployees or people entering the wQrk force, 
e types -of _qy?stibns_ * which .should be 
dre^ed at the hearing would tyg: 

WhW^actirities and client groups sholild 
the East Central Network concentrap? on 
Dver the. next several years? 

* -* 1 — 
Row can the delivery service by th£ East- 

Zentril Network increase the* 

effectiveness of training programs? 



th populations 
estions such as: 



could , address general 



Where do you go for curriculum develop- 
ment assistance? V * 

What type oi technical assistance should be 
provided you by your state office or a * 
network such as the East Central Network? 

What future do you see in curriculum and 
nstruction .for- media? computer^? What: 
ipecific assistance will Help you in you?*' 
iituation to meet these needs? 

3h what key curriculum issj^es should the 
last Central Network focus its work? 



: INSTRUCTIONS FOR TESTIMONY . 

The East pentral Network would like to hear 
f rdrri anyone wishing , to express views arid 
advice which wili lend guidance for the futgre^ 
direction of the Center. ; 



e/icc 



The public is ehcouraged to .attend 'land 
participate in the public hearing*. If ;: y6u afe 
business/iftdustry " affiliated,; a teacher ;br 
* teacher edutfator; or supportive of vocational 
and _ technical education, be - an 'active 
participant by submitting oral, taped, or 
written testimony. % i ■ • . 



Testimony for thejiearirig should be registiretf 
by phoning thte .Center by s Oct. 7. Oral 
presentations will be limited tp 10 minutes. arid 
speakers wilt be scheduled on a first-come 
basis. * * _ ^He. • oral iestirfioriy * should be' 
accompanied fcy- a . written statement to be , 
included in the hearing; record. . ;; - ' ... „ 



For taped testimony, the recording ^should J>e 

made bh a cassette tape and ^accompanied by a 

written document. This taped tWrimony will 

hot appear in full text in the proceedings of the 

hearing. Anyone planning to submit taped 

.testimony should contact the Curriculum 

Center or ,.5LR. (See names and addresses \on 

hack 'page.) ; } u * 

w~ **** ^ * " 

/ Members^* of the- hearing panel' will be 

representatives .of thev U.S. Department of 

E)tfucati6n, "interested legislative leaders* and 

representatives of the National Network., for 

Curriculum Coordination in Vocational and 
, — ■■. i ■ ™ 

/ Technical Education. * 



Following the hearing all contributions will be 
reviewed. 1 ' Prbcf*clmgs • will be published 
containing testimony of those persons testifying 
in person and $ summary oi other testimony. 

The elements approved by the State Liaison 
Representatives will provide the bas|s for the; 
"future work of .the Curriculum Networjk. The 
completed proceedings document will be sent to 
th e'- U.S^ Department of Education for 
cfcn^m<ffitation. Copies of the document will be 
sfent to th^ . other regional curriculum 
coorcination centers arid to the American 
Vocal fonal Association. The proceedings will 
lpjprovide a framework for the continuation 
Vb^ne East Central Curriculum Coordination 
Network concept. 
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- , EAST CENTRAL NETWORK FOR CURRICULUM COORDINATION PERSONNEL 

The East Central Network State-£iaisbri Represeriatives. are listed _belbw. pir^sig^ of the 
Network is Rebecca 5. Douglass, Illinois Vocational Curriculum Center,, Sariprri&ri State 
University, £-22, Springfield, It 62798. 217/786-6375 or in Illinois 800/252-8533.' 1 



i;,DivisiQn_6_f Vocational -Technical 
' TownsendBldg 

P O Bo* H02 . 

Dover OE-T9901 

302 7 36-4 Ml 

_liP_iSTfliCT OF COLUMBIA 
SyMa Ugfll ne 

Brown Junior Higb_&ch6bl 
2_4th _& Be.nnjng Road 
'Washington. D C 20002 
20272*4-8690 

ILLINOIS 

C^.i1e«_ScWc*i7»er 

Illinois Board of Education 

100 N -1st St, £-426 
SprmgljeJdiJL 62777 
217,782-4620 

INOlANA 

Ed Brown 

. ..St ?je B oe x&SiLXshXXiR 

Education 401 Illinois Bfdg 
17 W Market St 
i ndianapokis. « N 4620* 

317/232-1823 



MARYLANO 
Gerald F. bay 

Maryland Department pf 
_ Education, DVTE 
200 w Baltimore 
Baltimore. MO 21201 
301/659-2098 

MICHIGAN 

Ed Cory 

Michigan Department bf- 

Edwca_tipn__ 
PO Box 30009 * 
Laniing Ml 48909 

517/373-0402 

MINNESOTA 

Meted Menrte 

State Department of 

_ .Education. 

564 Capitol Square Big 

550 Cedar Si 

St Paul. MN 55101 

612/296-9599 

~_ n_l~l"0wrb 

Joyce Keefer 

instructional Materials 
_ _Liboratory_ 
1885 Neil Ave . Room 112 
Ohio State University 

Coiumbui.-OH 45210 
614/422-5O01 



PENNSYLVANIA 
Vemon Regleler 

State Department of Education 
PO Boi 119 
Harnsourg PA 17 108 
'717787-8804 



VIRGINIA 

Kay Brown 

Vocitidna' Curriculum 

D_evj»l_gp_rn«nt 
Department of Education 
P O Bo» 60 - 
fAtchmona v_A 23216 
804/225-2074 

■ WEST VIRGINIA 
Larry G FroehUcn 

Vocal ip_ n a j_Curricuium 
Laboratory 

Cedar La*es Conference Center 
Bjpiey-.VviV 25271 
304/372-8673 , 

....Wisconsin 

~ Lou'CWhnaawamy *"" "" " 

Wisconsin Board. of. V ocaj Lpn_a_i 
_ _T ecj n i ni c a J. & Adyit Eaucation 
4802 Sneooygan Ave 

P O po* 7fl74 

Mad lion. WJ. 53707 
608 J66-2222 



For additional information, clarification, or for 
those v#ihQ_ want to participate contact the 
center by Oct, 7. > 



Dr. Ruth V. Patron 
Curriculum Cbordiitator, ECN/IVCC 
Sangamon State University, E-22 
Springfield, IL 62708 
217/786-6375 
Toll free in Illinois 800/252-8533 
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East e^frai Network for Curriculum Coordination 
Sarigari^to State University, E-22 
Springfield, It 62708 
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ECN PARTIClPATiNG STATES: Minnesota, Wisconsin, Illinois, Indiana, Pennsylvania^ Ohio 
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